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MINUTES: Special Senate Meeting, 21 October 70
Presiding Officer: Kenneth Harsha, Chairman
Secretary: Linda Busch

ROLL CALL

Senators Present: All Senators or their alternates were present
except John Allen, James Brooks, Doris Jakubek
and Mike Reid.

Others Present: Faculty and Students numbering about 50.

This special Faculty Senate meeting was called to discuss the matter
of collective bargaining. The reason for discussing the issue stemmed from
a hearing of the Public Employees Collective Bargaining Committee held in
Seattle on September 11, 1970, to which Mr., Harsha and representatives of
other four-year state institutions were asked to attend and testify as to
how their respective schools felt about the possibility of being included
under the Collective Bargaining Act of 1967, Mr. Harsha felt that since
this issue had not been discussed by faculty members at Central, he could
not testify on their behalf. Therefore, the purpose of this meeting was
to discuss the 1967 law and other possible alternative ways in which the
faculty at Central could bargain collectively. The chairman called
attention to his memo to the Faculty Senate of October 21, 1970, distributed
at the beginning of the meeting. The memo listed some of the alternatives
and called for the Faculty Senate to exercise its power of referendum and
refer the matter of collective bargaining to the entire faculty.

At the meeting's outset, the chairman announced that President Brooks
and Dr. Harrington would not be in attendance, since they felt this was a
matter for faculty discussion.

Mr. Keller asked just what, for example, was this permissive legislation?
What was the range of possible bargaining? Could we go to the extreme of
joining with a group such as the Teamsters? Mr. Harsha said that this was
a possibility under the 1967 law.

Mr. Carlson stated that it could go as far as the Teamsters, but that
he felt it was not likely. He said that when some of his department read
about the possibility of union affiliation under the 1967 law (reference to
Mr. Harsha's memo of Oct. 16), it sounded as if all at once we would have
a Dave Beck or someone like him and some union would change the structure
of the institution., He said this was not true. Some separate faculty
people could be the negotiation team. He felt that since the community
colleges were under the Professional Negotiatiens Law, this might be something
for our faculty to consider. (The Professional Negotiations Law was
distributed at the beginning of the meeting.) He stated that there were some
differences between the bargaining act (1967 law) and the Professional
Negotiations Law, and that if there were some questions about this, he would
explain the Professional Negotiations L.aw. He felt that the odds were that
if we did not do something, it would happen to us anyway, possibly trom the
outside. He also stated that he was in favor of any of the first four
alternatives in Mr. Harsha's memo of October 21.

Mr. Harsha commented that his memo of October 16 was merely an attempt
to indicate the extreme case that could happen--that a union could come in
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and negotiate for the faculty. ‘he chairman also stated that before taking
this issue to the faculty, the material distributed to the Senate, and more,
would be made available to faculty members, so they would know the alternatives
and be able to make an informed decision.

Mr, Lewis felt that the success or failure of being included under
such an act (the 1967 law) would depend on the representative bargaining
unit. He also stated that he felt there were two things we needed to know:
Do we want the option that would be given to us under the Collective Bargaining
Act? If we say that we want it, then it won't be too long before we have a
second question--Do we want some kind of union or professional negotiation
association, or what? He commented that we have to let Gary Grant (Chairman
of the Public Employees Collective Bargaining Committee) know if we want the
option as a faculty. If we want it, then possibly within a year or two we
will have to decide the second question, what kind of representation do we
want--union, AAUP, etc? Mr. Lewis said he asked his department if they would
want some kind of permissive or enabling legislation. They all said they
would want that option, but when he asked them to give their opinions on
collective bargaining, they started splitting. They wanted the option but
didn't know what kind of representation they wanted.

Wesley Crum stated that there were three steps in this: To decide
whether or not we want to use a collective approach; what type of collective
approach, Collective Bargaining Act, Professional Negotiations Law, etc.;
and, after we decide those two steps, what kind of organization do we want?

Mr. Purcell felt that it was mnot possible to answer that until we
answer the first question--Do we want any kind of negotiating act? He felt
the faculty should have all of the alternatives presented in order to enable
them to judge this.

During discussion, the question was asked, "Is there a deadline?"
Mr. Harsha explained that when he left the collective bargaining meeting in
Seattle, Gary Grant stated that he would hold another hearing on this issue
after the four-year institutions had a chance to discuss it with their
faculty members. Mr., Harsha later learned from talking with Mr. CGrant that
it had been decided that there would not be another such hearing. After
discussing the issue, Mr. Grant did agree to wait until Central's faculty
had had a chance to discuss collective bargaining,

Gene Kosy stated that he would like to endorse Al Lewis' statement on
whether or not we would desire to have the option. He felt that he would
want it, because if the faculty would decide later that it was favorable,
we would have the option available to us. He was in favor of a referendum
asking whether or not the faculty would like to have this permissive legislation.

Mr. Purcell commented that this wasn't all the issue, because there was
more than one kind of permissive legislation, Mr. Grant wants to know if we
want to come under this specific act. Some faculty members might not want
to be included under this act, but do want some kind of legislation. We would
like to look at the alternatives first.

Gene Kosy stated that as he understood the act, it only says that it is
permissive for such and such to bargain collectively, if they so choose.
Now we don't have that optiom.
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Mr. Leavitt commented that he thought it might be very possible that
we would want to be put under both the Collective Bargaining Act and the
Professional Negotiations Law.

Mr. Carlson felt we should decide to have some kind of collective option
open to us and not worry about the way this may be exercised later on. It
appeared to him that the Collective Bargaining Act of 1967 referred to
labor-management relationships and was prepared by a committee of the
Legislature primarily concerned with labor relations. The amendment for this
act (239) came from a different committee, a committee on higher educatiom.
Would there be a substantial difference in being under the Education Code or
the Labor Code of the State of Washington? There could possibly be advantages
and disadvantages to both. It seems as though it would have some application
to membership in organizations, subjects to be covered by bargaining and
negotiations, and also to the resolution of disagreements.

Mr. Carlson stated that, essentially, the Professional Negotiations Law
of the state was first written for K-12, and the two pages distributed at
the meeting represented an extension of that law to the community colleges.
Mr. Carlson then explained the Professional Negotiations Law and the differences
between it and the Collective Bargaining Act. Some of his statements are
as follows:

In the community colleges (PNL), employee organizations include
everyone except the President. A majority of any policies made by the
board are negotiable, and once a negotiation agreement is negotiated, there
are calendar dates and rules of procedure to follow. It is the most open-ended
negotiation in the country, because it does not place limitations on the types
of negotiable items. Maybe it has too many things. The separate employee
organization is elected by secret ballot and is similar to a bargaining unit.
Nobody loses his right to speak for himself. One difference between the two
laws is the soliciting of an Advisory Committee in the event of an empass or
disagreement under the Professional Negotiations Law. Then, under the PNL,
the power of the Advisory Committee in the negotiation process is normally
to make advisory recommendations and usually only through the process of
negotiation itself., Generally, the public school people and community college
people are thinking more and more of taking this sentence out of the law
and making this more than merely an advisory kind of recommendation to the
board of the particular community college district.

Beverly Heckart asked what the PNL would give us that we don't now
have. She then asked if the PNL was included in the Education Code.
Mr. Carlson stated that it was for K-12.

In considering the differences between the Collective Bargaining Act
and the PNL, Mr. Harsha stated that with the Advisory Committee included in
PNL, the arbitration was not binding on the board; whereas, under the Collective
Bargaining Act of 1967, arbitration was binding. In other words, the Board
would have to negotiate. He did point out, however, that the community
colleges seemed to have done pretty well under PNL.

Beverly Heckart felt that, on the whole, we would need legal advice
regarding the relationship of the 1967 act to the Faculty Code,

Mary Mathewson stated that, in any event, it should be remembered that
any formalized collective bargaining arrangement should be by individual choice.
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No person would be forced to join. But, she added, "Does that seem very likely?"
Mr. Harsha commented that usually what happens is that you have people who are
freeloaders who do not belong to the union but benefit from union negotiatioms.

Mr,., Lawrence stated that we seem to be dealing with the amendments of the
Collective Bargaining Act, He didn't know what we were committing ourselves
to unless we see the whole bill (1961).

Mr. Duncan said he didn't see that the question at present even gets
down to one or another act, but it was a question of asking the faculty
whether they want to pursue an option for representation; then, if we think
we should, hopefully, some legislator might write a bill, Then the faculty
could decide whether they wanted to go under that particular bill,

Mr. Lewis commented that if we said OK, we would like the option, does
this mean that we wouldn't have the option to be included under another law?
Realizing that we would have to choose later on, Mr. Lewis wanted the maximum
number of alternatives, as long as he didn't lose other alternatives by
choosing one.

Ted Cooper stated that it would be difficult, if not impossible, to be
included under two laws. He stated that at this point, he was in favor of
one kind of collective and/or bargaining option. He felt the one more
attractive to the faculty was likely to be the PNL.

Mr. Harsha felt that, perhaps, if we would indicate that we were interested
in some kind of collective bargaining, he could go back to the committee and
say we were interested but not necessarily in this particular act, and that
we would like to have something written for us, perhaps a meshing of the
Collective Bargaining Act of 1967 and the Professional Negotiations Law,

Mr. Ladd said there are three questions to be asked of the faculty:
1. Do we want to have any collective bargaining option?; 2. Do we want to
be included under the present collective bargaining law?; 3. Would we like
to be included under collective bargaining, but have some other type of law
passed?"

Ted Cooper commented that the two best examples of collective bargaining
by higher education faculty currently in the U.S. do not involve the union;
both involve professional associations, both are represented by AAUP.

Mr. Berry stated that he was not sure we should decide on a law not
open to us at the present. He would like to see us do something to explore
the opportunity open to us through Grant's committee.

Since the hour was growing late, Mr. Harsha asked if someone would
perhaps introduce a motion that would refer the matter of collective
bargaining to the entire faculty.

MOTION NO, 713: Mr. Lewis moved to have the issue of collective bargaining
referred to the faculty through a referendum.

Mr. Purcell stated that he would like to see more information before
we have a referendum.



Senate Minutes, 21 October 70 -5-

Mr. Lawrence stated that a referendum meant that the faculty would have
to take some kind of formal action; that perhaps a straw vote would be more
appropriate.

An amendment was made to the motion to change the wording from referendum
to straw vote of the faculty. There was no objection to the amendment.

A number of Senators stated that the informative material to be sent
out to the faculty should first come back to the Faculty Senate at its
next meeting for approval, prior to the straw vote. Mr., Harsha asked if
this was another amendment to Mr. Lewis' motion. It was agreed that this
was in the spirit of the motion and that no such amendment was needed.

Mr. Keller commented on the straw vote. He said it seemed to him that
we're all more or less in favor of some kind of collective action. We know
precisely what the law says and the implications of that law, but we don't
know what else might be the case, except to say that something might be
better suited for us. It looks as if we're loading the dice for permissive
legislation.

Motion No. 713 was then voted on and carried.by a voice vote, with
G. Bruner, A. Legg and J. Purcell Abstaining.

Mr. Harsha stated that Beverly Heckart's memo (from the AAUP Executive
Committee) of October 19, 1970, regarding the AAUP 1940 statement, would be
discussed at the next Senate meeting.

AD JOURNMENT

The meeting was adjourned at 5:35 p.m.

(Please Note: Due to the unusual nature of this meeting, it was at times
difficult for the recording secretary to hear all that was said; therefore,
rather than risk misquoting a person, some comments were omitted from

the minutes.)
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Be It Enacted by the People oif the State of Washingion:

Seciion 1. The general purpwse of this act is o estublish fov the
state system of perscnnel admiuistration based on merit principles
and s ientific methuds governing the eppuiniment, promotior, transier.
layofsy, recrultmeni, veitention, class cation and pay plan. removal,
discinline and wel¥are of ifs civil employees, and other incidents
of state employment. All appuintments and promoticns to posiitions,
and ruotention therein, in the state service, shall. be wmade or the basis
of policies hereinafter speriiied,

6]

Secrzion 2, Unless the context clearly indicates otherwise, the words
used .in this act have the meaning given in this section.

(1) "Institutions of hisgher learning” are the University ol Washington,
Washington Stote University. Central Washinston Coullege of Education,
Eastern Washington College of Educatior, and Western Washington College
of Edacationg

(2) "Agency' means ar oiice, depariment, noard. eunmission, or other
sepavate unit or division, howvever designated, of the state guvernment
and all persuvmiel theweof; it Znciudes eny vnit of *tahi govesnment
established by law, the executive officer or members ol which are eith"r
elect2d or appoivted, wvpon which thz statuies cuntzr pUWJ“r and impous
duties in connection with wperetions of eithsr a governmental or
propr.ietary natuse;

(3) "Board™ means the State Persomnel Board cstablished under the
previsions of section L1, the Persunnzl Commiittee sstanlished under
section 5 and the Perscnnel Board established urden QLLLCD 5, except
that this definition does not apply to ihe words “hoard”™ or "fuards
when ised in section 7;

() T"Classified service™ means all positions in the state sewvice
subjeort to the provisions of ithis act;

(5) "Coumpetdiive service" means all positions in the classiiied service
for which a competitive examination is reguired as a condition precedent
to appointment;

(6) "Noncompetitive service™ means all positions in the classified
service for which a corpetitive examination 1s not reguired.

(7) '"Department” means an agency of government that has as its governing
offic2r a person, or combination of percons such as a commissicn, board
or council, by law empowercd to cperate the agency YeaQOHSthe either
te (1 no uther public officer or {2) the governox

Dee]

Sectior 3. A Deparitment of Personnzl, governed by a State Personnel
k] =]
Board and admiuistered by a Directow of Personnel. is nereby established
as a separate agency within the state government.

Secrtion 4., The provisions of this act apply tu:

(1) Each board. commission oy other multimenber body, iy
not limited te, those counsisiing in whoie or in porit oi @lective eificers:

(2) Each agency, and each employes and position vherein, nrt eupressly
excluded or exemoted nprder the provisions of section 7 of this act,

(3) Institutions of highew learning, subject to the exempiions heveinalter
made,




%
Segeciion 5. AT eswch institution of higaer learicing
shall within thivrty (30 days aviey the eif IRe
n

& >
three (3) of ite wewbers as o pormanent Perccinnel Coamdiiee, Oumpkn g
and peimbursed as provided in section 11 ¢ this "—:u'L‘, to enioice anl peniorm

iur all its non-academdic personuel. except those in pUbL,1UﬁJ specitically
xempied by the governing body oun anal.og Iy to the e‘emmenns 03 section 7 of
this ect, the policies and duties gilven to the State Persobnel Board by
secticns 1, 10, 12, 1%, 15, 16. 17, 18. 19, 20, 21, 22, 24, 25, 26, and 27 uor
this wct, and shall designate a qualitied tvll-time non-acadewic employee

to perform for such persamwel at the institetion the duties under section L3
of the« Director of Perscnnel, The compivoller or oomre,prhdinn orficer

shall likewise perform For the instituiion the functions of the Badget
Director under section 27 of this act.

Section 5., Within thirty (30) days atfter the etfective date of this act
the Siate Highway Commissicn shall appoint, subject to coniirmatiovn by the
Senate, a Highway Deparimernt Persennel Board of thiee (3) mewbers fopr the
same iermms, having the same qualiiications, subject to the same restrictions,
and to be gTVen the same compensaticon and reimbursoments. as are provided
for members of the State Persvimel Lowed in section ML of this acv. The
board so appouinted shall organize as provided in section 11 heveof and
enforce and peviown For all Highway Densriment persounel in the classes of
positions coversd by this et the pulicies and duties givew to the State
Persornel Buard by sections 1, 10, 12, 14, 15, lo. 17, 18, 1%, 20, 21, 22.
24, 2%, 26, and 27 of this act; and all »nersonnel, supulies; aqu¥pment and
recorc s heretouiore employed in the adminisivation uf the depastnentcal merit
system undexr RCW U3, 27,060 shall be transievyed to this board, A Highway
Depariment Personnel Divector shall be appuinted and remouvable by the
Highway Commissicon on the same basis as vhe Divestor of Personnel is
appeinted and removable under seciion 13 herect. the depovimental board
hereii craared peyiorming the Tunctions ol the Stote Board undwer that section
with vespect o such appointments and removal and the Nighway Commission
shall have the same option to name as the Flvst Hishway Depariment Personnel
Divecior the perscn serving in a comnpareble capacity under RCW 43,27 .060
imnied: ately prioci to the eifective date of this act.

Secion 7, Fhe provisions of this act du not apply fto:

(1) The members of the Legisisture or to any empluyee of . uve position in,
the ilagislative brernch of the state governwoni including members, ofiicers
and employees of the Legisiative Council, Legislative buugﬂt Committee,
Statuie Law Committee, and of any iateirim CbmmlttEL of the Legislature,

(&) The judges oi the supreme count, ©i the superiur courids o of the
inferior courts or to say employee of, ov positieon in the judicial brasch
of stute guverimeni;

(3) Academic personnel oi the insiituiions of higher leavning and other
such pesitions ag ave exemptred wnder provisions of section § of this act

(1) The offivers of the Washinuion Stete fatrol;

(5) Elective oificers of the state;

(6) The chiel erxevcutive oiticen oy fuch ageney;

{7) In the Deparirents of Employmant Seuu”ftv~ ealtii, Eishyries, Institutions
and Publis Assisiance, the director and his condidential secxetary: in all
other depaviments, the ox :f;*u'i":i,ve head oi which ig an -hmd.a.\.u.uual appoinied
by th: Govevrnor, the direcior. his ceontiidenvial seorstary. and his statutovy
assisiant Ulltafuru;

(8) In the case of g muliimember board., curmission ol cenmiitee, whether
the moembers thepsof ave elecvted. appoinied by the Guvernor on other
authority. serve ey ofticio., op ave otherwise chosen;




Oh G EEnLLTeUs
o ceampt
reoutive offi. e

{@j 11 members of such hoovds. comm

{b) ¥ the members of The heoard. commis
part-tine basis and thepe Is a uLdtuLny e
of the board, comission or cummiivice; (i) vthe chiel exaen
the buaxd, rumm._,._.lovg o comwitiee; and (Lii) tThe contident: ¢ £
of the chief executive ot'iicer of the board. commission. or comniiiee;

(©) & the members of the board, conwission, or committee serve on a {ulle
time busis: (1) the chie? executive officer or administrative ovilicer as
designated by the board, commission, or committec; and (ii) a confideniial

secxetary t0 the chairman of the boaﬁdn commission, or commitiee;

s

(@) =E ali membars of the bosrd, commission, or commitiee sexve ex oificio:
(1) the chief execulive ofiicer; and (3:1) the counvidential secretary oi such

chiei ¢xecutive ofticer;

{(9) ‘“he confidemtial secretaries and adminisirative assistants in the
dmmediante offices of the elective oificers of the state;

(10) Assistant Atturneys General;

(11) Commissioned and enlisted personnel in the mili
the stute;

(12) Immate, student, pawit-time or temporarvy em:loyees. and sarr-time
professional comsultanis, as de.rinedby the State Pavsuinel Rouard or the
Board having jurisdiction;

(13) The public printer oy to any empioyees of or positions in the state
printing plant,

tary senvice nf

Section 8, Notwithstanding the provisions ¢f this act, the Separiment
of Percomnel may make its sewvices availaikle on request, on a rfeimbursable
basis, to:
(1) Either the legislative ur the judicial brsnch of the state governmeni:
(2) Zny county., city., town, or othe» municipal subdivision of the state;
(3) "he imstitutiens of higher leavning;
(1) “he Department of Highways.

Secetion 9, The Department oi Highwaye ond ihe Washington State Patiol
in conunction with the State Persounel Huupd ghall make @ study pidor Lo
January X, 1963, to determine I it is feasiliie to integrate complerely
the personuel systems of the Deparonent of Highways and officoirg of the State
Patreol with the Staie Depariment of Persenmuzl. such study to be presented
in wriiing with recommendations to the State Legisiaiuve on the day of its
convening the thirty-eighth (38) regalar Session.,

Sectiun 10, Any classitied esplovee having civil sexw status in a
positirn may take a temporary appointment in an .exenpi | oirwon. with the
right o return to his regulay position. or teo g like p .D¢L$Un at the
conclucion of such temporavy apgpointment.

Seution 1l. (1) There is herchy created a State Pessconnel BLoard coaposed
of thrie (3) members appoiniied by the Governov, subject to "wffiﬂmu?ioh
by the Senate: Provided. That ne manber appointed when the Legislutore
was noi in session shall coptinue to be a momber ol the Buard atter the
thirtieth [30) day of the mext Legislative session unless his apwoiniment
shall I ave been approved by thz Senate., The first such Beard shall be
appoin ed within thiety (30} days atwer o= eitective datoe of this ack
for terms of two, Four and six years. odd nuabered yenw thereaiter
the Gevernor shall gppoin® a member fuwr a six year term. Persons ao appeoinied
shall lave eleariy demeonstreiad an int sooend balied in the mesit principic.
shall ryot held any h thee state, shall wwi have beer

cher emplovient with
an c¥fjcer of a poiltical purty Yor a period of one (L) year immediately
prior a0 guch appointment, ond shall nmt ne ¢ pecone a eandidate fon partisan
elev tive nublic office ﬁiv5f$,n;w ten o which they ave appoinced;



(&) Bich member of the Boanl shall bhe peid wy (50) Jdolilans For each
diy in Jhich he has acteelly atiended a meating of the Boavd otficially held,
The memlevs of ihe RBeard npy »ersive any rnwher of daily pavments fop
oificiol meeiings of the Boanrd, cciuvelly aitended: TFrovided, That altew
duly 1. 1962, ne vpe Board wmember shall weceive wmore than one thousand five
hundred dvllars ($1.500) in any riscal yesr #or this purpose: PYeovided, ifuriher,
That su:h limitation shall noi apply to doily paymeats Ffor the hearing of
enploye2 appeals. Members of the Boawsd stall also be reimbursed fox necessary
travel and other expenses incursed in the discharge of their cotficial duties
on the same basis as is provided for state ofvicers and smployees generally.

(3) At its First meeting following the eppointment of all of its members.
and annually thereaiter. the Boawd shall elect a chalirman and vice chairman
from among its members to serve ond year. The presence of at least two (2)
members of the Board shall constitute a quorum to fransact business., A
written publice record shall be kepi by the Board of all acticns of the Board,
The Dir2ctor of Personnel shall seive as secretary.

Section 12. (1) In the necessary conduct of its work, the Doard shall
meet moithly unless ihere is nc pending business requiring Board action and
may hol:l hearings. such hearings to k2 called by (a) the chairman of the Board,
or (b) 1 majority of the members eif the Beard. 2An of¥icial notice of the
calling of the heacing sball be filed with the secretary. and all members
shall b2 notified ol the heawing within a reasonable period c¥ time prior to
its convening;

(2) No release of material, o» statement of findings shall be made except
with th2 approval of a majoriiy of the Soerd;

(3) ¥a the conduct of heamings ox iavestigations, a member of the Board,
o' the Jirector of Personnel. may adminisier oaths,

Section 13, The office of Divecior of lersonnel is hereby established.

(1) Within ninety {90) days ai'ter the eifective date of *this act a Director
of Personnel shall be apgpointed. The merit system divecior then sevving
under RCW 50.12.030. whose position is terminated by this act, may serve as
Director of Personnel hercunder until a permanent Director of Fersonnel
is appointed as hevein provided. and may be appointed as Direcior of Personnel
by the Governor alene; or th2 Governor may £111 the posiiion in the manmner
hereinater provided for subsequent wvacancies therein on the basis of competitive
examinartion. in coniopmance with Board rules {o» competitive examinations,
for which examinations said merit system cirectoy shall be eligihle.

(2) Tae Director of Personnel shall be :ppointed by the Governor Lrom a
list of thrwee (3) names submitted to him by tie Board with its recommendations,
the nam2s en such list shall be those of ihe three (3) standing highest
upon competiftive examnination conducted by a commitiee of threr (3) persons
which s1all be appeinted by the Board solely Foo that purpose whenever the
positiol is vacant., Only pewnsons with substantial experience in the Field
of personnel management chall be eligible to take such examination.

(3) The Director of Pevsonnzl shall ke remevabla for cause by the Governor
with th2 approval of a majority of the Board or by a majority of the Board.

(#) Tae Director of Persorriel shall divect and supervise all the Department
of Personnel's administrative and technical activities in accordance with
the provisions of this acit and the rules end vegulaitions appreved and
promulgatecd therennder., He sholl prevawe o considaration hy the Board
proposad rules and reguletioas reguived by this act. His salazy shall be
fixed hy the Board,

Sectinn il. I+ shall be the duty of
i

3

the Beard tu make vules and regulotions
providiag Yor employee pavticipation in the development and admindsiraticon
T,

of persomnel policies., To assure this »ight, personnel policics, rules.
classitication and pay nlans, and amendmeris theveto, shall be acted on only
avrter the Bosrd bas given weenty (28) dayes votice o, and considered proposals
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from. employes representatives and azencies affected, Complete and
current compilotions of ail mples and regulations of ihe Deard in printed,
mimecgraphed or multigraphed Fowy shall be available to the public in

the office of the Director of Pevsonnel ifres of charge,

M
<

Section 15. The Beard shaell adept and proanulgate rules and regulations,
consistent wiith the purposes and provisions of this acet and with the best
standards of personnel adninistration., wegavding the basis for, and
procedures to be followed For,. the dismissal, suspension, or demotion oi

an employea, and appeals thervetrom; certitication of names for vavonclies,
including departmental promoiions, with the number of names egual to twoe (2)
more names than there are vacancies to be tilled, such names rvepresenting
applicants mated highest on the eligibilily lists; examinations for all
positions in the competitive and nou-competicive service; appointments;
probativnary periods of six (6) moenths and rejections therein; transfers;
sick leaves and vacations; hours oif work; layotls when necessary and
subsequent re-employment, both acecording to senjority; agreements between
agenciies and employee oeganizations providing for grievance procedures

and collective negotiations on personnel maticrs, including wages, hours
and workiog conditions, which nay be pecaliaw te an agency; adoption and
revis:.on ol' a comprehensive clagsitfication plen for all positviens in the
elass i tied service. based wn investigation and analysis of the duties and
responsibilities of each such position; allocation and e-allocation of
positiong withia the classification plan; adoption and vevision of a state
salary schedule to vellec: not less than the prevailing vates in Washington
State pyivate industries wund other govermmenial uniis o positions oi a
similer nature, such adoption and vevision subjeci o spproval by the

State Budget Director in accordance with provisions of chapter 328, Laws ol
1959; training programs, inceluding in-sevvice, prowmotional. and supervisory:
vegulor incremeni increases within the se2ries of siteps Yor each pay grade,
based on lenglh of service tfer all caployecs whose standards of performance
are such as to pewmnit tThem to vetain Jud status in the classiiied service .
and pioviding tor weteran's preeoference as required by existing statutes.

. - e

Seciion 18, In asdepiing o revising classiflcation antd salapy schedules
as setv forth Iin section 15, the Board shall give Full censideration to
prevai ling rates in other public emplcoyment and in private employment

in this stgte and for this parpose shall hava made pevicdic wage surveys
with cne such suvvey tn be contdvcted cach ynear prior to the convening

of wach regular session of the state legislature. the results of such wage
survey to be forwavded with a vecommended stole salary schediile v the
Governor and State Budget Divector Tor thelr wase in preparipg budgets to
be sulmitited to the sveceading legislatura.

Wi of vnles and regulations
an appointing auil T
pcalendar duvs as a single
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Beaird witpin thixty (30) days abtew its receipt. “The loard suall furnish
the azency concesnad with a ccpy of the appeal in advaree of the hearding,
Secsion 18, Hearings on suweh appeals shall be open 1o the public, except
Tor cases in which the Boand determines there is substeniial veason fov not
havinz arn open hesring. or in cases where the employee so yvegquests, and shall
be intormal with technical rules of evidence not applying to ithe proceedings
exeep’s the iules of privilege recogMzed by jaw., Boih the employee and his
appointing agency shall be notified rsascnsbhly in advance oi the heariang
and muy select represeniatives of their choosing, present and cross—examine
witne:sses and give evidence before the Peavd. Members of the Board may, and
shall at the request of either party, issue subpoenas and subpoenas duces
tecum All testimony shall be on 2ath administered by a member of the Boayd,
The Buard shall certify to the superior cowrt the facts of any refusals to
obey «u subpoena, take the oath. or testify, The cuurt shall summarily hear
the evidence ¢n such vefusal and if the evidence wavrants punish such refusal
in the same manney and to the same extent as for contempt committed before,
or in connection with the proceedings of., the cowrt, The Board shall prepare
an of~icial record of the hearing, Including all testimony, recorded manually
or by mechanical device. and exhibiis, but it shall noi be requived to
transcribe such record unless requested by the employee, who shall be furnished
with a vomplete transcwipt upon payment of a reasconable charge thervefor,
Payment of the cost of a transcript used on appezl shull await determination
of the appeal; and shall be made by the emploving agency if the employee prevails.
Secwion 19, Within thirty (30) days after the conclusion of the hearing
the Buard shall make and fully record in its permanent racords findings of
fact, conclusions of law when the consiruction of a rule. regulaition opr
statuve is in guestion. reasens sy the action talken and its order basad
thereonn, which shall be final subject to acition by the court on appeal as
hereinafter provided, at the same time sending a copy of the findings.
conclusions and order by registered mail to the emnleying agency and to the
employee at his address as given at the hewring or to a vrepresentative
designated by him to receive the same.

Section 20, (1) Within thirty (30) days after ithe recording of the
order and the maiiing thercof. the employee wmay appeal to the Superior
Court of Thurston County, or in the case of an employee of an institution
of Higher Leaining to the Superior Court of the County in which such
institution is located. on one or more ol the grounds that the order was:

(a) Founded on o» contained error of law. which shall specifically
inclwle error in cvonstiuciion or application of any pertinent rules or
regulikions:

(b) Centrary o a preponderance of the evidence as discloused by the entire
recoml with resgiéct to any specitied finding or findings of fact;

(0) Matewially af¥ecied by unlawful preceduve;

(d) Based on wiclatlon of any constitutional. provision; or

(e) Avbitpary or capricious,

(2) Such grounds shall be stated in a writien notice of appeal filed
with the couri:, with copies therzof served on the Birector of Personnzl or a
membes ol his staff or a member of the Buard and en the employing agency,
all within the time stated,

(3) Within thirty (30) days after serwvice of such notice, cr withir such
Further time as the couvrt may allow, the Board shall transmit o the court
a cectiiied transcwipt. with exhibits., of the hearing; but by stipulation
betwe=n the employing agency and the employee the transzeript may be shortened,
ond =ither parity vnreaconably refusing o stipulate to sueh linitation may



he ordeired by the court to pay the additional <ost involved., The couri may
reguive oy permit subsequent corvections ox additicvns o the oranscript.

Seection 21, {1) The court shall veview the hearing without a jury an the
basis of the transcript and exhibits, except that in case of alleged irvegularities
in procedure before the Board net shown by the transcript, the court mpy ovrder
testimeny to be given thereon., The court shall upon requesi by either party
hear oral argument and receive written briefs,

(2) The court may affiirm the ovder of the Beard, remand the matter for
further proceedings before the Board, or reverse o modify the order if it
finds that the employee’s objection thereto is well taken on any of the grounds
stated. Appeal shall be available toc the employee to the Supreme Court from
the order orf the Superior Court as in cther civil cases.

Section 22, (1) An employee who is terminated frum state service may request
the Board to place his name on an appropriate re-employimant list and the Board
shall g¢rant this request where ihe circumstances are found to warrant
re-employment,

(2) Any employee, when fully reinstated after appeal, shall b2 guaranteed
all employee rignts and benefits, including back pay. sick leave, vacation
accrual , retirement and OASDI credits,

Section 23. The State Personnel Board established and existing under the
provisions of RCW 50.12.030. section U2, chapter 35, Laws of 1945, and
secticrn 10, chapter 215, Laws of 1947, is abolished, and the terms of oftfice
of its members are terminated at such time as the Board creaied by Section 11
of thic act has been appointed by the Governor, The enployees. and the
supplies., equipment, records. and funds in the poessaession or uwnder the conitrol
of saic boawd shall he transferred Forchwith by it te the Departiment of Pewsomnel,

Section 24, (1) Employews, except the merii system divector. cwrrently
serving under the jurisdiction of a state merit system established by law
shall automatically retain their pemnapent or probationary status acgquired
under such system;

(2) 211 persons who were in the employ of the state goverument cutside
the statutory personnel systems immediately prior te the effective date of
this act, in positions not exenmpted Lvom the classified system caverage by
this avt, shall automaiically receive such permanent or probationary status
with respect to such posiiions, and apy prlor positions., as they would have
gequired with respect theveto had they been serving satistactorily therein
under ihe merit system rule, in eifect on April 1, 1958, administered by
the Stete Personnel Board under RCW 50.12 .030;

(3) %he Board shall give due considevatisit fo any prior staite service of
an applicant in its establishnent of ®uies and regulations for the making of
appoiniments under this act.

Section 25, (1) Selicliation {or or paymeni to any paritisan. pelitical
organization or for any pariisan. political purpose ol any compulsory assessment
cor involuntary contzibution is probibited. No person shall solicit on state
properiy any contribution o be used for sariisan, political purposes,

(2) imployees shall have the vight to woie and to express their opinions
on all political subjects and candidates, but shall not hold aay political
party «ffjce or participate in the managemeni of a partisun, political campaign,
Nothing; in this section shall prohibit a classified employee icom participating
fully in campaigns relating te constitutional amendments. refesendus,
initiatives, and issues of a similar character, an€ for nen~pastisan offices,



(3) Mothing in this sectiur shall prohibii appointment. pomination o
election to part=time public office in a political subdivision of the state
when i1he holding of such office is not incompatible with, nor substantially
interieres with, the discharge of ofi'icial duties in state employment.

(4) Yor persons enployed in State Agencies the operation of which is
financed in total or in part by Federal grant-in~aid funds pulitical activity
will be regulated by the rules and regulations of the Uniied States Civil
Service Comnission,

Section 26, If any part of this act shall be found to he in cenflici with
federal requirements which are a condition pi‘ecedent to the allocatlon of
federal tunds to the state, such contlicting part of this act is hereby
declared to be inoperative soclely to the extent of such conflict and with
respect to the agencies directly affected, and such findings or determination
shall not affect the operaticn of the remainder of this act in its application
to the agencies concerned, The Board shall make such rules and regulations
as may be .necessary to meet federal requirements which are a condition
precedent to the receipt of federal funds by the siate.

Section 27, A disbursing officer shall net pay any empioyee holding a
positicn covered by this act unless the employment is in accordance with
this avt or the rules, regulations and orders issued hereunder, The Board
and ths«: State Budget Director shall jointly establish pxocedures for the
certification of payrolls.

Section 28, There is hereby created a fund to be held :in the custody of
the State Treasurer, outside the stote tirzasury, designated as the "Department
of Persionnel Service Fund®, to be used by the Board as a wevolving fund for
the pavment of salaries, wages and operations required for the administration
of the provisions of this act. 2An amount equual to one percent (1% of the
approved allotments of salaries and wages for all positions in the classified
service in each of the agencies subject to this act, except the institutions
of higher learning and the department of higlways., shall he charged to the
operations appropriations of each agency and credited to the Department of
Personnel Service Fund as such allotments are approved puwsuant teo
chapter 328, Laws of 1959. 7The Director of Persocnnel shail #fix the terms and
charges for services vendered by the Department of Personnel pursuant to
section 8 of this act, which amounts shall be credited to the Department of
Personnel Service Fund and charged against the proper fund or appropriation
of the recipient of such sexrvices on a quarteviy bhasis; paymenit for services
so rendered under secticon 8 shall be made on a quarterly hasis to the State
Treasurer as custudian of the Department of Personnel Service ¥und., Monies
from the Departmeni of Persurmel Service Fund shall be disbursed by the
State Treasurer by warrants or checks on souchers duly authexized by the Board.,

Section 29. Nothing in this act shall be interpreted as changing the
Brovisﬂons of or affecting the conditions of employment for personnel covered
y chapfter 47 .64 RCW,

Section 30. Section 2, chapter 113, Laws of 1847 und RCW U3,66.030 ave
each amended to read as follows:

The Jloard may employ such empluyees as in its judgment are requived from
time to LCime.

Section 31, Section 1. chapter 68. Laws of 1923 and RCW H3.17.9090 are
each amended to read as follawe:
The administrative board shall:
(1) Trom time to time, systematize and uniiy the administrative duties
of the depariments of the2 state govermnent and make such necessary assignments
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of duties to the depariments as it may deem advisable to corpreliate and
coordinate the work theseol';

() fix the amount of bond *u be given by each appointive state officer
and esch employee of the state in all cases where it is not Fixed by laws

(3) Require the giving of an additional bend, or a bond in a greater amount
than provided by law, in a2ll cases whewe in its Jjudgment the statutory
bond is not sui'ficient in amouni to cover the liabilities o) ithe officer ox
emplovee;

() Exempt subordinate employees from giving bond when in its judgment
their powers and duties are such as not to require a bond.

Section 32, Section 4, chapter 114, Laws ol 19U47; secticn 19, chapter 176,
Laws cf 1935; section U7, chapter 7. Laws of 1921 (heretofore combined and
codified as RCW 43,431,020} are each amended to read as follows:'

(RCW 43,41.020) The directer of budget shall:

(1) Exewrcise all the powers and pewviorm all the duties prescribed by law
with respect to the administration of the state budget law, the pre-~auditing
of stote departments, the approval of purchases of materials and supplies

by state departments, and the approval of public printing hills;

(2) Make efficiency surveys of all staze departments and institutions,
and the administrative and business methods pursued therein, etamine inte
the pbysical needs and indusizial activities thexeof, and make conifidential
reports to the Governor, recomnendirng nelessary betterments, repaivs, and
the irnstallation ©f improved and more ecounomical administrative methods, and
advising such action as will »result in a grester measure of self-support and
remedies for inerficient functioning;

(3) Compute cost findings of the several farming and industrial operations
at the state institutions. and malking coafidential reports to the Governor
of prefit and loss,

Section 33, The following sections of the Revised Code of Washington and
the fellowing sections of the session laws are each hereby repealed:

(1) Section 5, chaptexr 234, Laws of 1951 and RCW 143,19.290;

(2) Sectiion 6, chaptexr 234, Laws of 1951 and RCW 43,19.300;

(3) Section 7, chapter 234, Laws of 1951 and RCW 43.19,310.

(4) Section 8, chapter 234, Laws of 1951 and RCW 4¥43.,19.320;

(5) Section 9, chapter 234, Laws of 1951 and RCW %43.19,330;

(6) Secticn 10, chapter 234, Laws of 1951 and RCW 43.,19,340,;

(7) Section 11, chapter 234. faws of 1951 amd RCW 43,19,.350G;

(8) Section 12, chapter 234, Laws of 1951 and RCW 43,19.360;

(9) Section 3, chapter 220, Laws of 1949, as last amended by section UL,
chapter 383, Laws of 1955, and RCW 43,27 .060;

(10) Section 42, chapter 35, Laws of 13U5, as amended by section 10.
chapter 215, Laws of 1947 and RCW 50.12.030;

(11) Section 3, chapter 216. Laws of 1939, as amended by section 1,
chapter 128, Laws of 1941 and RCW 74.04,030,

Section 34. This act shall be referred to as the State Civil Service Law.

Section 35. Ii any provision of this act or thz application thereofl is
held invalid, such invalidity shall not affect other provisions or applications
of the act which can be given efi'eet without the invalid prevision or
application, and tc this end any section. sentenca, or word is declawed to
be severahle,
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Fuoiulty Senate

FROM: Kenneth K. Harsha
Chairman, Faculty Senate
DATE: Octcber 21, 1970
RE: Issue of Collective Bargaining
The issue facing the I'aculty Senate today is what route. il any,
does the faculty at Central desire to take in order to strengthen its
ability to bargain and negotiate -- individwally and collectively. In

this regard, some possible alternatives should first be examined,

that

l. Press for legislation that would lift{ the exempt status of
those penple in higher education now excluded from the
Collective Bargaining Act ol 1967,

¢. Attempt to have the Professional Negutiations Law extended to
four-year state colleges and universities in Washington., This
law is now applicable from K through the community college.

%, Attempt to have new legislation writiten that would in some way
allmw a meshing of the Collective Bargaining Act of 1967 and
the Professional Nesoiiations Law.

“+, Strengthen the existing bargaining snd negotiation mechanisms

now available; including, especizlly. a stronger con'erted effort

on the part of Cemtral's taculty in the quest for improved
conditions,

Y. A collection of efturt en the part of Washington state colleges
and universities. 1In other words. collective negotiations in
those areas that ave of joint ceoncern to raculty members in all
of the four-year state institutions of higher educatrion in
Washington.

These represent several alternatives; undoubtedly, there are others

vould apply to people in higher educatien. In any eveni, it should

remencvered that any formalized collective bargaining arrangement entered

into by the taculty at Central would be by individual choicve. No person

weuld be Forced to join a negotiation unit of any type and could continue

to bargain on his own behalt as an individual.

VMembers of the Faculty Senate earlier received copies ot House Bill

{(Public¢ Employees (Collecvtive Bawvgsining Act) aned House Bill 23%9 (which

he

083

establishad a system of personnel administiation for state ipstitutions ok




 educdation) The Fruiesgional Nepoiiaiipns Law will be dist Led
t 'k meeting.

Wlat the Executive Committee would like to accumplish today would be
to req est that the Faculty Senate exercise its Power of Refeiendum and
refvr ihe issue of collective bargaining to the entixe faculty. The
refererdum would be conducted as soon as possible, with each ¥Faculty
member receiving a package of materials that would precisely and concisely
explain the issue and give the available alternatives. The bills that
have been distributed to the Faculty Senate would be made available im
each department on campus for faculty reference., After completing
the reierendum, we would seem to have a good idea as to where the

aculty at Central stands on collective bargaining.

Tiiis, of course, does not preclude discussion and action by the
Faculty Senate today. The Senate, howevesr, should be caraful to
indicaie that it is speaking for the Senate and not necessariiy for the
faculty at-large, unless it is clearly evident that opinions around

campus have been sufficiently solicited.
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284 72 020 Detinitions As used in this chaptier:

"Employee organization means any organization which includes
as merbers certificated empliuyees of a school district and which
ha: as une of its purposes the representation i the employees in
their employment relations with the school district.

"Certificated employee’ means any employee holding & regular
teaching certificate ot the state and who is employed by any scheol
district with the exception oi the chiet administrative oificer of
each local district.

28A.72.030 Negotiation by representatives rf employee organization
Au'hnrized -Subject matter. Representatives of an employee organi-
zation, which organization shall b secret ballot have won a majority
in an election to represeii the certiticated employees within its
school district, shall huave the right. alkter using established
administrative channels, to meet. cunfer. and negutiate with the
board of directors of the school district or a committee thereof
to comrunicate the considered proufessiunal judugment of the certificated
staf! prior to the final adoptiun by the board ot proposed school
policies relating to, but not limited to, curriculum, textbook selection
in-service training, student teachiny programs personnel, hiring and
assignment practices, leaves uf abserice, salaries and salary schedules
and noninstructional duties.

28A.72.040 ---- Scparate empluyee organization of employees
of commnity college. If in any schueol district there is a
separate employee organization of certificated employees of a
community college, which organization shall. by secret ballot, huve
won a majority in an election to represent the certificated employees
of the community college, the representatives of the separate
aguregation shall have the rigat after using established administrative
chiannels, to meet. ¢unfer. and negotiate with the board oif directors
ol the school districvt or a coaun ttee thereof to comrunicate the
considered professional judgment of the certificated stafi prior to
the tinal ade¢ptiion by the board of proposed school policies related
to. but not limited to. curriculum, textboock selection, in-service
training, student teaching programs, personnel, hiring and assign-
ment pvractices, leaves of absence, szlaries and salary schedules, and
noninstructional duties.

28A.72.050 Certificated employee may appear in cwn behalf.
Nothing in this chapter shall prohibit any certificated employee
from appearing in his wwn behalf on matters relating to his
employment relations with the schoul district,

28A.,72.060 Advisory Cummitltee- Cumpusition-~Report--Recom-
mendations. efifect. 1Iun the event thsai any matier ceins jointly
onsjdered by the employec urganization and the buard ot directors
«f the school district is niot settled by the means pruvided in this
chapter, either party, twenty-tour hcurs aftcer serving written notice
of their intended action ito the other pairty. may rcquest the
assistance and advice oi a conmittee compused of educators and school
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pDATE:  Octoner 15, 970

RE: Tscue of Collective Bargeining to be discussed ait Special facuity Senate
Meeting, October 21, 1970, 4:00 p.m., Hexrtz-Room 123.

Tne issue izefore us is whether or not we as faculty in an institution of

nighexr learning des..re to have our exemption from the Collective Bargaining

Act of 1967 1lifted. Engrossed house Bill No. 483 (known as the "Fublic
Employees Collectiva Bargaining Act”! was apparently written by Representotives
liumiston, McGavick, and Zimmerman. It was introduced to the legislature

on January 27, 1967. and referred to the Committee on Labor and kEmployment
Security. The Bill passed the Senate on April 17, 1967, and the House on

April 19, 1967, becoming effective on July 1, 1967. Eill No. 483 was an
amendment to tne State Civil Service Law of 1961, amending certain sections

of that law.

Substitute house Bill No. 239, submitted to %“he House on February 22; 19069,
additionally amended sections of the 1961 law, and was written specifically
to create a system of personnel adwministratioon for institutions of higher
learning. Certain amployees of these institutions were again exempted from
this act (see Page I of the 1969 law). »5ill lo. 239 passed the ilouse on
Marcn 14, 196Y, and the Senate on Marxrch 26, 1969,

ngrossed house pil!l No. 483 and Substitute House ©ill No. 239 follow:
(The Law of 190l is a million pages long; therefore, we wade no attempt
to copy that bill for Faculty Senate consumuption).

More to follow.
Wonld you please discuss this matertal with meinbers of your department and

invite them to attend Wednesday's Senate meeting ard participate in the
discugsien if they so desire.
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15, chaptex 1, Laws of 1961 and BCL 41,086,150 are

eaciy anended o resd as llowe:

The board shell adept end promilgate rules and regulsbions, consistent

it the purpoeses and provisicons of this chaplter and with ths best standards

ok

wsomel adwin’ stration, regarding ithe basis

1%, and proceduraes to be
tollowed fox, Ehe dismizsal, suspension, or demotion of an anployee, and
appueals tnerefrom; ceviification of nawmes for vacancies, including depsrimental
promotion, with thne munber of names 2gual to two nore names thawn there are
vosancies to be filled, such vames repraescnting applicants rated highest on

rondnations for all posiziong in the comletitive and non-

cowpetitive service; appointments:; probationary periods of six monkhs and

rejecltions tnexein; branegifers; sick leaves and vacations: hovs of work; layoeiis

Fageaey; PROVIBED., That

e board shall consider the dubies, skills, and

workiang conditicons o

f the enployees, the histo:

oy of collective bhavgaining by +the

e ey e e . . e . S, b .
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Read rivsa Dhie Fuobruany 22, L20%, aud passed to gecond reaal .

AN A0 relaling to state institutions of higher smducation; es:ablishing
syiten of personnal sdwministracion for stata instituiions of
igher education; amending section 2, chapter 1, Laws of 1961, as
raended by section 48, chapter 8, Laws of 1967 cex. sess., and
RBCW ©1.06.020; awmending section 4, chapter 1, Laws of 'Y%61 anrd
FCW 41,06.040; amendinyg section 7, chapter 1, Laws of L4961, as
fast smended by section 47, chanter 8, Laws of 1967 ex. sess.,
and RCW 41.06,070; amending section 20, chapter 1, Laws of 1961,
and KCW 41.06.200; repealing section 5, chapter 1, Laws of 1961,
and RCW 41.06.050; =2dding new sections to Title 28 as a new
chapter thereof unless or until the proposed education code of
1969 (12, ..) shall become effective, ai: which time it shall ke
added thereto as a new chapter thereof; and providing an effective

date.
G 700 L ACHiER RY THE LEGISLANULRE Or MhE LTATE CF WASHINGTON :
NEW SECTION, Secticii L. The inlerests of gtate institutions

of higner education and the employees of those institutions will be

fur herved by the enactment of a system of personnel administration designed
specitically to meet particular needs in connection with employer-ewployee
velations in the state institutions of higher education. The genexal

purpose of tiis act is to establish a system of personnel administration

for the institutions of higher education in the state which i based on

merit principles and scientific methods, and which governs the appointment,
promotion, transfer, Jlayoff, recvuiitmeni, retention, classification and

pay plans, removal, discipline, and welfaere of employees covered under this act.

NG SECTION. Sec. 2. Unless the context clearly indicatss otherwise,

the wozds used in this act have the weaning given in this seciion.

(1) "Institutions of higaer =ducation” are cthe Univers: ty of Washington,
vashington Skate University, Central Washington State College, Eastern Washington
Stare College, Western Washimgton State College, ‘e Evergreeln State College,
and the various stace community colleges,

(2) "Roard" means the higher education personnel board established
vonder the provisions of sectica 6 of this act:

(3} "itelated hocards” mesns fine state board for communiiy college education
ana the higher education personnel beoard;:; and such other boarcs, councils and
comuissions related to higher education as may be astablished.

(1) "Classif: g means all positicns at the institutions of
higler education subjsct to the provisions of this act,

5% "Cowpetitive scervice" means all positicns in the ciagsified
service der which a cowmpeiitive exeminaljon is redquired as a conditiocn
precccdent to appointment:;
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che vrovissons of gection 4 of vhid aot,

Sec. 4, Fodlowing ©

lons of hic
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58,

umployxgs aduasiion and coiated boa ds arve

exempted. {rom Sovar

TILS @il

ch insticution and relat
ir confidentia. secrelar

{rative and personal deanf; dicectors, and chaicmern;
academic povsonnel; and executive heads of jor acministratize or scademic
divisions employed by institutions of hidher aducation.

3 of the governni
sldents,; vice pre

€2% Studenit, part-time. or temporary employees, and pi. t-time professional
consuliants, as deiined by the higher education personnel koard, employed by
jz ;Jiuilon of higher education and rolated boards.

£€3) The director, his confidential secretary, assistan. directors, and
professional education emplovess of the state Loard for comuunity college educeszica.

cechor of the higher saducation personnel boasd and

=

4) The personnel
srs o coakidential secretary.

ra
-~
@]

(9% The governing beard of =ach institution, and relatid boarde, may ale
exoupis “row this ast, subiect to the employees right of appeal o the bigher
L E T L1 pecsanne; board, classifilcations 1nvolvtng rezearch activities,

( wients, extension or continuing education activiities, araphic
AV M Qublica:jons activities requiring prescribed academic proparation or
ap Utradadng, and principal assistants to execuiive heads of major
cctlristeatd : emic divisions, as determined by the hicher education
personnel board: OVIDED, That no nonacademic employse engacved in office,
spacal s maintenanca, ox ©Hod and trade services mayv be exempted by the
Licner odocation pedseonoel boavd undey this provision.

NEH SECUTON.  Sec. 5. Any eamployee having a classi z
T por LERon wmay teke a Cemporacy appointment in an exemp sition, with
Live vight ho retvrn ko his regonlar posstion, or to a like posstion, at the

Lilzion oxr suwh temporary appointment.

£i
ot

CQL
a0 SHCTION. Sec. 6. (1) Therxe is heveby cresated a state higher
ducation Eer"onnel loard cunmposed of Lhree members appointed by the governor.

subject o confirmation by the senate: OVIDED, ‘ihat no menbsr appoinkted
when the legislature was nobt in session shall coubinuwe Lo be ¢ mewber of the
Lonrd cer the thiviisth Jday of the next legislative session unless his
appoaninent shadd bave been approved by the senaie. The first such
shall Lo appuinted within Chirty days aftex the effectlwe date of ©
for teras of btwo, Foar and = vears., Bash odd--masbered year there
Govaery: sha Cappoi x-year texn. PersSons 500 app
snatl have cleacly demonstraiac est and belief in the wmeuit
spall net hoe/d anv c¢thexr empleoyment with the state, shall not have been an
officer of a pelitical party for a paried of cne year iamediately prioyr Lo

2

1

appeiat a nenbey for a

aia

_) such appedantmeni:, and ghall not be or kbecome a candidate for partisan elactive public
office during the temm to whiich they are apovointed.

2 Each member of e kvard shall be paid £ifty dollaxs for cach day
has actually atiended a mesting of the board nfficially held. The
Lo2he o d may recadse any nuaber of daily payments for official




saxd shall also be
in vhe discharge
adl dutioa on the sane bosis auc ds prosided Loy gtate officers

weelings ot the bhoacd matral ly atianded.

ralmnbursed For necess:oy taavel and oiiaesr

af their of:

and employees generally.

.

(3) At its fivsk mecting Following the appointment of all of its members,
end annuwally theveafiewr, the board shell elect a chaixman and vice chairman

Lrow among its memherf Lo sarve one year. The presence of ab least two members
of the board shall corstitvte a quorum to transact business. A writien pubiic

recoxd shall be kept Ly the board of all actions of the beoard.

{4} The boawrd shall apuonint a persomnel director who shall be the chief
statf officev for the boaxd. Ih preparing matters for consideration by the
hoard and in coordinating the implementation of the hoard's rules and regulations,
the personnel director shall work in conjunction with the canpus perxrsonnel
ofificers and their staffs at each institution of higher education, and in the
case of community colleges, with the state board for community collegec education.
When necessary, the personnel directox may request the creation cof task forces
drawn from the four-year institutions of higher education, and representatives
of the wvarious state community colleges through the state beard for communicy
college education, for the accomplishment of any projects undertaken by the
board. The director may employ necessary personnel for the boaird, and ithe boaxd
may appoint and compensate hearing officers to hear and cenduct appeal=. The
board shall establish an office for the conduct of ite business.

NEW SECTION. Sec. 7. (1) In the necessary conduct of its woxk, the
Woard shall meet monthly uniess thexe is nc pending husiness requiring hoard
action, Meetings shall be held on campuses of the various state institutions
of higher education. Meetings may be called by thie chairman of the boaxd,
oy a majority of the members of the hoard. learings may be called by the
chalxman of the board.or a majoriky of the members of the boarxd. &An official
notice of the calling of a hearing shall be filed with the personnel director,
and all members of the bhoard shall be notified.

(2} No release of material, or statement of findings shall be
made except with the approval ef a majority of the board.

(3} In the conduct of hearings or investigations, a member of the board,
or the directox of personnel, or the hearing officer appointed to conduct the
hearing, may administer oaths.

NEW SECTION. Sec. 8. Each institution of higher education and each
related board shall designate an officer who shall perform duties as personnel
cfficer. The pexrsonnel officer at each institution or related board shall
direct, supervise, and manage administrative and technical perscnnel activities
for fhe classified service at the institution or related board consistent with
policies established by the institution or related board and in accordance
with the provisions of this act and the rules and regulations approved and
promulcated thereuadeY. Institutions may undertake jointly with cne or more
other institutions te appoint a person qualified to perform the duties of
personnel officer, provide staff and financial support and may engage consultants
to assist in the performance of specific projects. The sexvices of tihe state
diavatment of personnel may alse be utilized by the institutions or related
Neards pursuant to RCW 41.06.080.

The staie board for comnunity college education shall have general
supervisioon and control over activities undertaken by the various state cowmuiity
cellieges purananit o this section.
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Sag. 10. (1) The bigher educaticn porsonnal board shatl
jate riules and regulations, consigtent with the rurposes and
provisiong of this chapter and with the best standards of personunel adminissyaion,
regarding the basis for, and procedvies to be followaed for, the dismissal,
suspensicn, or demcotion of an employee, and appeals therefrom; certification

of names for vacancies, including prowotions, with the number of names aqual to

wo more names than there are vacancies to be filled, such names representioag
applicants rated highest on eligibility liste; examinations foxr all positious

in the competiitive and noncompetitive uservice; eppointments; probationary p2riods
of six wonths and rejections therein; transfers; sick leaves and vacations;

hours of work; layoffs when necessary and subsequent reemploywent, bolth according
to seriority; determination of appropriate barcaining units within any insticution
or re)atpd boards: PROVIDED, That in makinq »ucn de term1net1rn the board shall

NEl SECT 0L
adept and promu?

nLs kovy ut (Ol]PLthP bargaxnlng by th cmp oyﬁ ] and th33 bﬂr qalning
representatives, the extent of organisaltion among the emplovees, and the desires
uE the emplovees; certification and decertification of excluzive bargaining
representatives: agreenents between instituvtionsz or related boards and cercified
exclnsive bhargaining representatives providing for grievance procedures and
coll=active qaegotiations on all pecsonnel watters over which the institution
or the related hoard may lawfully exercise discretion; written agreewnents may
contain provisions for payroll deductions of employes organizaticn dues upon
anthorization by the employee member and for the caencellation of such pavio!ld
deduction by the filinyg of a prop#r prior notices by the employee with the
institution and the employee organization: PROVIDED, That notbing contained
herein shall perxmit. or grant te any emplayee the rigit ta strike or refuse to
perform his official duties; adoption and revision of comprehensive classification
plans for all positions in the classified service, based un investigation and
annlyvsis of the duties and re§p0n91b11ities of each such position; zllocation
and reallocation of positions within the classification plan; training prograns
including in-service, promotional, and supervisory; regular increment increases
within the series of steps for each pay grade, hased on length of serxrvice for
all emplovees whose standarxds of performance are such as to permit them to
retain job status in the classified service; and adoption and revision of salaxy
scheduloes and compensation plans which reflect not lass then the prevailing
rateg in Washingtou state priveate industries and other governmental units for
vogitions of a similar nature and which shall be compztitive in the locality
in which the institution or related boards are located, such adoption, revision,
and implementation shall be subject to approval as to availability of funds by
the chief financial officer of each institution or related hoard for itha:c
ingtritntion or hoard, or in the case of cowmunity colleges, by the chief (i oncisld
officer of the state board for comaunity college cducation for the various
comnuni ty colleges; and providing for vetexan's preference as provided by
existing statutes,




gomel e
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of empicyees
an emplovee;

() Ixaminaiiions fcr all positions in the competitive and nonconpetitive

} Prokationaxy periods of six wmonths and rejections thevein;

1 Sick leaves and vacations;

(¥} Hours of woxk;

{3V Layoffs when necessary and subsequent reewployment;

{h) Allocation and reallocation of positions within the classificatien plans;
{3) Training prograws;

{j) Maintenance of personnel records.

Ni:W SECTION. Sec. 11. The salary schedules and compensation plans,
adopted and revised as prowvided in section 10, shall reflect not less than
prevailing rates inm private industiies and other governmenital units for positions
of & sipilar natuce in the locality in which the institution or related board
is jouated, For this purpose periedic wage surveys shall be undertaken by the
beoard wiith the assistance of the various personnel officers of the iastitutiens
of highe:r education, with one such survey te be conducted each year nrior to the
convening of each regular session of the state legislature. 7The results of such
wage survey shall be forwarded with recommended salary adjustments by the
instituttons oif higher education and related lLoards, through the state board for
community college education acting for the various state community colleges,
to the governor and state budget director for their use in preparing budgets to
ke submitted to the succeeding legislature.

NEW SECTION. Sec. 12. (1) The koard, in the promulgation of rules and
regulations governing suspensions for cause, shall not authorize an institution
of higher education or related hovard to suspend an employee fcr more than
fifteen calendar days as a single penalty or more than thirty calendar days in
any one calendar year as an accumulation of several penalties. The board shall
require that the institution of higher education or related bkeard give written
notice to the empioyee not later than cne day after the suspension takes effect,
stating the reason for and the duration thereof. The institution or related board
shall f£ile a copy of the notice with the personnel director.

{2} Aay enployee who is reduced, dismissed, suspended, or demoted, after
completing his probationary pericd of sexvice as provided by the rules and
regulations of the boaxrd, shall have the xight fo appeal to the board not later
than thirty days after the effective date of such action. The employee shall
be furnished with specitied charges in writing when the acticr is taken. Such
appeal shall be iu writing and shall be heard by the board or its hearineg efficer
duly appointed by the board within tbhirty days after notice of appeal ig filed.
The boavd shall furnish the institution or related board concerned with a copy
of the appeal in advance of the hearing.

{3) Any employee who feels that any classification should or should
net e eiempi, or any employee in a nonexempt clagsification who feels that he
chould be exempt because of academic qualifications which woulid enable such
employee to teach and thus be exempt, may appeal te the hoard in the sawme manner
as provided in subsection (2) above: PROVIDEDR, That, when an appeal is initiated
under this subsection the decision of the highex cducation personnel board shall
be final.
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b Daformal with g ayiilance Lo Ghie praceedings

GRCupl we vdleu ef §
institution o)y valated Leevd soatl Lo nofified ce
nearing wal may acledt representaiiives of their Ay, prasent and cross-
witnesses and give cvidence Lofore Lhe oovard. Menbe ox the boaxd may, and

simll ab “he request ef edtbar pirty, Losue subpoeras and subnocass duces fecun.
A1l testiimony shall he on oaliyv adminictesed by a menber of the baard. The boarzd
shall cactify to the superior court the facts of any wefusuls to obey a subpoena,
take the oath, of tewtify. The court shall sumeierildy hear ihe evidenws on

such refvsal an if the evidencoe waryents punish such refusal in the same mennex
and to the same extent as for conteapt comuitted before, or in connection with

the procoesiings off, Ghe court. Phe Losard shall prepare an efficial recoxd of

the hearing, incleding all testinvony, recorded manuvally or by mechanical device,
and exhildits; ot Lt shall not be regquired to transcribe such record uniess
requested by the employee, whe suall be furnished with a complete transcript

upon payment of a reasonable charge therefor., Payment of the cost of a transcript
used on appeil shall svait determination of the appeal, and shell be made by

the amploying institution or related board if the caplovens pravails.

vavibone Toeogndzed by law. thae esploves end his

S advoace of the

vl GHCY rLTIUN Sec, 14. Withia thivbty days afier the conclusica ef the
haariag the oard shall make and Ful ’j recoxd 'n its permanent records fiandings
of fact, conclugions of law when thoe ecoustruction of a rule, ragulation ox
statinte is in question, recasons f£fov the action taken and its oxder bhased theveon,
which shall be Eiaal eubiject o acition by the court on appeal as hereinafter
provided, &t thiz saee time sending & zopv of the findings, conclusions and oxde:
by ragistaced mail to the emploving institution and to the employee at his
addrons as given at tile hearing o b a representative designated ky hin to
vecelve the same.

NEY
t

i SECTTON.  See. 15. (1) @Within thirvy days after the recording of the
order and the m:ll:nq theraof, either party may appeal to the superior court
of tiwx coant! in whaoh the emploving institution or related ioard is located
on one or moxre of the grounds that the owder was:

12! Pounded ou or conrtained hhr01 of law, which shall specifically inclide
21 ror Jn construciion ox application 0f any pertineest rules or regulations;

(b Contrasxy to a preponderance of the evidence as disclosed by the entire
cecord with respact to any specified findirg or findinges of fac

fo; Meterially affected by unlawful procedure;
{¢) Rased on violation of any constitublonal provision; ox

{e) Arhitrary oxr capricious.

12) such grounds will be skated ian a written netice of appeal
he gourt, with copiles thercol serven at the ofifice of the parsonnal director
¢ a aembeyry i the board., and the advevse varbty, Il within the tiume stated.

VoWirhdn thizty [days afier sarvice of such notice, or within such fusther
L5e ss the court may aliow, the boood shall branswit to the court a covrtified
s ript, with exbilbiis, of the hasring: ot by stipulalica betwzen the employing
inenritgtica or relaled bosrd and the swployee the transcriph may be shortened,
G e ther pavty wressenably yefusing to stipulate o sucn liw. tation wmay be

nroarod by the court to pay the additienal cost invoived. The court may require
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Sre. 17, (1Y An employes who is terminated foom servics
Iay XYeguea "?ﬂﬁ555w4iiilaon ox related board to place his name on an appropriate
Caspployment 1 and che institution shall grant this vequesi where the

¢l oreunstances found to warrvant reeaplogyaent,

A

(2} any caplovac, when fully reinstebsd affer apnpeal, shall b2 guarar teed

L1 empioyae rights apnd venefits, incloding back pay, sgick leave, vacation eceruvesl,
roetirenent, and CASNI credits,

o

NEW :?Tﬁﬂ” Sex, of this act shall be found to Le in
sonil et with Federal requirenants which are a cor .on precedent to the alloca ion
ol federal funds o ap instituticn of niglier educuticu or related board, such
conflictiag part of this act is bereby declared o he inoperative solely to the
eviant af such condlich and with raespect to the institutions or related boards
clrechly affected. and such findings orx determination shall not affect the
cograting of the remainder of this act in its application to the institutiors
c related board concerned.  The bhoard ehall make such rules and regulations
ad may be nacessary to meet federal veguirements which are a condition precedent

wne recelpt of federal funds by the institutions of higher education, related
boavds, or the state,

B SECTION. Scc. 12, A disbursing officexr shall not pay any employee
wldLMg o position covered Ly this act unless the omvloyment i3 in accordance
with this act or the rules, wreguviations, and ordexrs issued hereunder. ‘The buard
and the institulions of hlghe' education including the state board for commnity
collegs educatien whicli shall act for the varlous state community colleyss shall
Jjeintly establish procedures for the certificeticn of payrolls.

WRN SBECTION. Sec. 20, Therxe is hereby created a fund witbin the state
troacury, designated as the "higher education personnel board service fund," to
be u&el by the beard as a ravolving fund for the payment of salaries, wages, zand
opcratior s required for the administration of the provisions of this act, tte
midget for which shall be subject to review and aporoval and appropriation Ly the
tegislatiara.  An amount not to exceed one-half of one percent of the salaries anad
viges fox all positiona in the classified service shall be contributea frowm the
operations appropriaitions of each institution and the state board for community
collaor oducation and oredited to the higher education versonnal board servioe
fund as sosceh allotnents are approved pursuant to chaprer 43.88 RCW. Subject o

Lore Liwitacions, such amount shall be charged against the allobtwents 3. 0 = L
114 o 1) he Tixad by the state budget divector from wine o time, which will

d anperndltures during ths

e ghae soard with funds to weet its anticipats
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Tip vl 5 Section 3. chaptey 1, Lews of 1944, and RIW 41,06.050
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Section 20, chapter 1, Laws of 1961, and ROW £1.06.200 are cach
ag follows:
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L1 W thicty dayvs zfter the recording of the order and the mailing
W oeot o rhe emplovee may appesi to the superioxr courit of Thuwrston county, on one
e ¥ the grounds that the ordewr was:

Uotnded on or

ained erroy of law, which shall specifically incinds

v ganEdsoaetion o i tion any vervineat rules or egulations:
{1 dontuiary Yo & prepondervance of the evidence as disclosed by the antl

1

s ool wd

1 mespect o aay gpecified fipding cr findinags oFf fack;

Y Materially effectad by aniawful procedure
i) pased on wviciatior of any coastituticnal provision; ox
() Arbitrary ox capricious

{27 &uch ¢ xownuﬁ ohall be stated in a written notice of appeal filed wiith
vz rourt . with copizs thersof served on the divector of personnel or a wmember
o% vy Laff or & wembex Df the boavd and on the enploving ageacy, all within the
~T o= Lt werl.

after sevvice of sueh notice, or within such furthexr
tne board shall transmit to the gourt a certified

the hearinu: bat by stipulation between the employing
the transceipt nmay be zhortoned, and either party wnreasonash
such Liwitotion way he ordered by thz court to pay the
court may regquirs ox permit subsequent corysctions

ToLubiig Lo
addrtlogal, Cﬁst Lo ive

i Addisdong o the ity

MEd SECTION.  sec. 206, The hoard may appoint one or move hearings
e;muf¢aré o preside over. conduzt and woke recompended decisions; including
sindiags of faoi ana conclusions ef law in all caszes of employes appeals to the
wosrd,  fhe hearings exawiner shall copdur“ freaxings in the sane nanner aud sball
nave She s authoriny sg provided in hearings by the Wward. The recommended

slons siiell be fo il sesved upon the parties and trvancandited to the boe
thew with a transcript of the evidence. Within chivly of vice of
”h: velon lended decisloa, ady parity adversely affectasd may ©21e exceptlcnp, and
dorgat e gll pantics say Lilesenc writctan and oral avgumonth

the board, which
sPall gontider fdw winle rechrd vy such portions thereod os way be cited Ly ths
Darts
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cangr Ll ewployee and the Boaxrd of '

g oAl arvanzesanlk weuwld be to have two negotiating teams - a la

1 .

Lean and a nacadensnt team, The barcaining team would consisht of feonliy
representatives and 2 representative of the union. The managewent teai woald

e comprised of wmenbers of the college's administration; such a=, the Vice Poenide

for Acadeaioe Aftalrs, the Vice President for business Affairs, selected Deans, eto.,

and would negotiste on behalf of the Board of Trustees.

oo offer an exampls of bow this appears in practice, the Preamble of the sBocic
Aureenent. negoltisted between the Board of Trustees of CWSC and ths Washingoon
vwitore tion of State Emplovees, AFL~CIO, (The Washington Federatioa of State

mnpovees 1s the undon that acts on behalf of civil service emplovess enployil

Cesdrd fe campus. ) is shown kelow:

PRUAMBLIZ

tursuant to provisions of RCW 22.75.100, dighay BEducation Persommel Ly,
and lighey kducation Personnel Board's Rule, Chapter  through
this gonstitutes an Agreement between the Boarxd of Prustees
Washiirguon State College, hereinafter called the Management, and Local
of the Washington Federation of State Employees, Council No, 28 of the
Amevican Vederation of sState, Qounty, and Municipal Enployees, AFL-CIO,
hereinafter called the Uhion.

The parties agree that it has been and will coatinue o be in their mutuxl
interest and purpose to promote systematic and efifective employes-management
covperation; to promote fairx and reasonable working conditions; to promote
effective mstbods for prompt adijustwment of differences, misundersvandings aud
disputes; and o provide for mtdnluotul collective bargaining nagoliations
on matters over which the Hoard of Trustees of . washington State
Collegs, may lawfully exercise diseretion, . « .

Certainly, hhere ave advantoges and disadvantacges o formalizsd collective

Dargaining srrangements, Obe advaniadge, of course, is the collevuive ability

s

Ter peoplo to s thelr srievances and negotbiate

pertain job improvements,
A aisedvantage could he, at lesst for an lnshbitubicn os highexr sducation, the

divigion of facuity and adwindstration into that of an euployesr-swployee ralationshin.
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co atuer daustits w: drawbacks; these will undoubtedly

vhat Fooulty Setate madshing on Octobac 21,
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