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MINUTES:

Regular Senate Meeting, 1 December 1971

Presiding Officer: E. Gordon Leavitt, Chairman
Recording Secretary: Esther Johnston

ROLL CALL

Senators Present: All senators or their alternates were present except

Frank Carlson, Robert Carlton, Glen Clark, Bill

Dunning, Ron Johnson, Eino Kallioinen, Jim Maloney,
and-¥Kent-Richards.

Others Present: Barney Erickson, Ken Gamon, Beverly Heckart, and

Bernard Martin,

AGENDA CHANGES AND APPROVAL

The chairman announced the following additions to the Agenda under
Communications:

1.

2-

Letter from Don Schliesman regarding residence study.

Letter from James M. Alexander, III, requesting the Senate Personnel
Committee to consider time spent as Lecturer toward tenure,
sabbatical leave, etc.

The chairman asked if there were any further changes. There being none,
the Agenda with changes was approved.

APPROVAL OF MINUTES

The minutes of the Regular Senate meeting of November 3 and the Special
Senate meeting of November 10 were approved as printed and distributed.

COMMUNICATI ONS

The following communications were received:

1.

2.

A letter from Herbert A. Bird, Chairman of the Sabbatical Leave
Committee, dated November 9, to apprize the Senate that due to
legislative action, there is no budgeted amount of funds for the
granting of Sabbatical Leaves. Funding must come from 06 money
allocated to a department, The Senate chairman notified the Senate
that the Sabbatical Leave Committee is processing Sabbatical Leave

applications and that the funding of sabbaticals will be the same
as last year.

A letter from Donald Schliesman, dated November 29, regarding
residence study., This was just received by the chairman and no
action has been taken by the Executive Committee. The Senate
Curriculum Committee will be charged to study the letter and
return with recommendations. Mr, Schliesman has offered his
assistance to the Curriculum Committee in the study of this matter.




Senate Minutes, 1 December 1971 ~2-

3. A letter from James M. Alexander, III, dated November 30, regarding
the interpretation of Code interpretation Number 6, dated April 2,
1969. The Code Committee were unable to get together before the
Senate meeting; however, they will get together before the meeting
of the Board of Trustees on Friday. Mr. Alexander is asking when
years of service as Lecturer are counted should they all be
counted or can an arbitrary portion of the time spent as Lecturer
be counted.

REPORTS

A-

Executive Committee--Jean Putnam gave the following report.

1. Because of the concern of the Board of Trustees that Faculty Senate
does not move quickly enough on some matters, the Executive
Committee felt a need for better communication with the Board to
inform them of our efforts and to explain our goals and role on
the campus. Informal meetings are being scheduled with individual
board members in an attempt to communicate our good faith as an
effective member of the college community and to have an opportunity
to exchange views on mutual concerns, Some of the Executive
Committee members met with Dr, Eugene Brain on Friday, November 26
and found it most rewarding.

2. Alex Kuo was present at the November 23 Executive Committee meeting
to discuss his proposal for the Ethnic Studies Program. It was
agreed that Mr. Kuo should also attend a Senate meeting to
familiarize the Senators with the program and allow opportunity
for questions to be answered. Mr. Kuo is here today for that
purpose.

3. The Executive Committee felt that the January Senate meeting should
be moved from the first Wednesday to the second Wednesday of
January 12 because of the holidays.,

4. Concerning Faculty Allocations and Program Considerations, Mr.
Harrington met with the Executive Committee to discuss the
intention of the administration concerning faculty allocations and
evaluation of programs and how decisions would be made to cut and
add. The Executive Committee strongly emphasized to Mr. Harrington
that it was important for the faculty to be informed as to the
criteria used in making these decisions, Mr. Harrington agreed on
the matter and said he would send the Executive Committee a letter
stating the rationale for the decisions that were made.

Budget Committee--No report at this meeting.

Code Committee--Mr. Ringe reported that he had handed out to the Senators
at this meeting Proposed Code Changes, drawn up by the administrative
faculty. Mr. Ringe stated that the basic request is that all full-time
Civil Service exempt personnel be considered faculty under the Faculty Code.
The Code Committee feels that maybe administrative faculty should develop
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their own Code. Mr. Ringe said his committee would like to get reactions
from the Senators on this,

Mr. Harrington agreed that the administrative faculty would accept a
separate Code, but he doesn't feel this is a good idea. He would like
to discuss the possibility of including everybody in the Code who are
Civil Service exempt.

Mr. Keller said in the administrative faculty group some people who are
called faculty are Executive Secretaries. They could have a Code for
people who are exempt and who are Executive Secretaries. As it is now,
it is very confusing when the word faculty is used.

The chairman said that the Faculty Senate does not have a complete record
of those considered to be faculty under the Code. He has written a letter
to President Brooks for a list of those he has designated as faculty and
has also written a similar letter to Mr. Harrington regarding full time
teaching faculty.

Mr. Purcell said that he is the chairman of the faculty administrative
group. He said that there are two ways they can go. They can prepare
their own Code or try to insert phrases in the present Code that will
cover them, He said the Board will be willing to consider a separate Code
and they will also be willing to consider similar provisions as a part of
the regular Code. What he is saying is that the only protection is to the
extent they are covered in the Code now.

Mr. Keller said he is very much in favor of protecting all people who are
not in Civil Service. He has grave questions about the use of the word
"faculty.” There is a difference between teachers and administrators.

There was considerable discussion as to who were considered faculty by
the Senators.

Mr. Wise said his opinion is that they should stay with the regular Faculty
Code rather than one of their own

Mr. Leavitt said that the Code Committee has met since the hearings and
will continue to meet. A list of proposed changes will be sent out to
the faculty and another hearing will be held on the proposed changes and
the complete revision., This hearing will be held before the Senate and
a vote may be taken at that time.

Mr. McGehee said he had been unable to attend the hearings due to conflicts.
He suggested that an entire day be set aside for the faculty to attend the
Code Hearings.

Curriculum Committee--Gerald Reed reported that he had three items to
discuss. On Policy on Field Experience Programs, he said this item
required no action today. He just wanted to report on the progress they
are making. He said he met with Mr. Shrader and they pretty much
established a plan of working with the ACCC and expect to return to the
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Senate with a policy in January. One difficulty is how credit is
determined for field experience programs. They have not taken any action
on the proposed addition of field experience in Geog. 190.

On the ACCC proposals, pp. 198-200, the Geog. 490 (Field Experience) and
Phil, 372 (Philosophy of Technology) are not recommended to be accepted
and are being held for further consideration., The Senate Curriculum
Committee voted to recommend passage of the ACCC proposals on pp. 198-200,
with the exceptions of these two items,

MOTION NO, 799: Mr. Reed moved, seconded by John Purcell, that the Senate
accept passage of the ACCC proposals on pp. 198-200.

a. with the exceptions of Geog, 490 (Field Experience) and Phil, 372
(Philosophy of Technology), which are being held for further
consideration;

b. with the description of Chem. 264 (p. 199) shortened to the same
description given for Physics 264 (p. 200). Both courses, which are
cross-listed, will be entitled "Processes in Physical Science,™

The motion was passed with a unanimous voice vote, with Ken Berry and Charles
Vlcek abstaining.

Mr. Reed said the third item to discuss deals with the 90 credit transfer
limitation from Community Colleges to this College. They are recommending
the credits transferred be allowed at any time in the student's career.
The chairman said that this recommendation involves a change in wording on

page 27 of the College catalog. There was considerable discussion on
the subject.

MOTION NO, 800: Mr. Reed moved, seconded by Mr, Wise, for the acceptance of
this general recommendation that the present policy be modified to allow a
maximum of 90 credits to be transferred from a Commnity College to this
institution at any time in the student's career, The motion was passed with
Mr. Alexander and Mr, Richards opposing, and one abstention from Chester Keller.

E. Personnel Committee--Gerhard Kallienke reported on the action taken on
Louise Tobin's letter of October 28, Since the Faculty Code is not clear
regarding the voting status of irregular appointees in departments, the
Personnel Committee has drawn from the Proposed Revision of the Faculty
Code, Section-I, 1.05, for their recommendation,

MOTION NO, 801: Mr, Kallienke moved, seconded by John Chrismer, that the
voting status of irregular appointees on departmental matters will be determined
by the full-time faculty of that department. The full-time faculty of each
department determines which departmental matters, if any, the irregular
appointees may vote on,

Mr. Alexander asked if it would be possible to be full-time faculty and not
have voting privileges with any department or could he possibly vote in two
different departments.
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Mr. Alexander wanted also to clarify as to whether this is an interpretation
they are giving or Code amendment. He said it sounded like they were recommend-
ing an amendment to the Code.

MOTION NO, 802: Mr. Alexander moved, seconded by Mr. Reynolds, to table
Motion No. 801. The motion was passed with Mr. Reed and Mr. Kallienke opposed.

F. Student Affairs Committee--No report at this meeting.

G. Committee to Study the Grading System--A representative of the Ad Hoc
Committee to Study the Grading System was not present to answer questions
from the Senators.

MOTION NO. 803: Mr. Nylander moved, seconded by Mr. Kallienke, to place
Item V-C on the Agenda next meeting. :

OLD BUSINESS

The chairman reported on the salary presentations of the Senate and
Council of Faculty Representatives., Central's CFR Representatives and the
Senate chairman have presented the Senate's recommendation supporting the
CFR's Salary Proposal to the Board of Trustees. Considerable amount of data
was presented to the Board in support of the salary proposal. The Board
passed the Supplementary Budget request which included a 10% increase for
faculty and 7% for Staff.

The CFR is meeting with Senator Durkan, chairman of Senate Ways & Means
Committee, on Monday, December 6, and possibly with staff from OPP&FM. The
CFR also presented the salary proposal to the Joint Board of Trustees meeting
on November 18,

NEW_BUSINESS

Mr. Kuo was present to provide information and answer questions on the
proposed Ethnic Studies Program for CWSC. Mr. Kuo informed the Senate that
he had accepted the appointment at Central on August 1 and was expected to
develop an Ethnic Studies Program by 1972-73.

After 3% months, he presented a formal document to Mr. Martin and Mr. Brooks
describing his proposal in detail. Mr. Kuo read from the proposal concerning
the rationale for the consortium and said he had met with Big Bend Community
College and they have committed themselves to $6500., If Wenatchee and Yakima
Valley Colleges will do the same, a program will be forthcoming.

Additional questions and discussion was held concerning the proposed Ethnic
Studies Program. Mr. Jones asked who comprises the Ethnic Studies Council
mentioned in the proposal. Mr. Kuo said it is comprised of an eleven member
committee consisting of: a representative from the ACCC; Dean of Undcrgraduatc
Studies; Faculty Senate Representative; a faculty member at large; three
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Ethnic group student representatives; three Ethnic community representatives;
and the Director of the Program.

ADJOURNMENT

The meeting adjourned at 5:U5 p.m.
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AGENDA
FACULTY SEMATE MEETING
4 p.m,; Wednesday, December 1, 1971
Room 123 Heviz Hall

ROLI, CALL
AGENDA CMANGES AND APPROVAL

APFROVAL OF MINUTES. November 3, 1971, AND SPECIAL MEETING
of Nevember 10, 1971,

COMMUNICATY ONS
A, Letter frem Herbert A. Bird
REPORTS
A. Executive Commnittee
1. Repor:t of Vice Chaimnan

B. Standing Committees

1. Budget

2., Code

3. Curriculum

4, Personnel

5. Student Atfairs

C. Committee to Study the Grading System
OLD BUSINKSS

A, Report on Salary Presentations of Senate and CFR
Representatives,

NEW BUSINESS

A, Information and diescussion on proposed Ethnic Studies
Program for CNSC--Alexander W, Kuo

AL JOURNMENT



FACULTY SENATE MEETING OF

ROLL CALL

e _ &~ Alexander, James

.~~~ _Anderson, David
.~ _Andress, Joel

¢ Berry, Kenneth
Brooks, James

Carlson, Frank
_________ Carlton, Robert
Carpenter, Jann

;7 Chrismer, John

_____Clark, Glen
:ci Colllns, Frank

—— Dunning, Bill
i Douce', Pearl

___Fisher, Lee
Jacobs, Robert
Jakubek, Doris

______ Johnson, Ron

- Jones, Jerry

____ Jones, Robert
.— _Keller, Chester
___L— _Kallienke, Gerhard
Kallioinen, Eino
. _lLadd, Arthur
_Lawrence, Larry
¢~ Leavitt, Gordon
v~ McGehee, Charles
____ Maloney, Jim

«~ _Nylander, James
o _ _Purcell, John

¢+~ __ Putnam, Jean
Reed, Gerald
.~ __Reynolds, Roger
_Richards, Kent
o <~ _Ringe, Don
«~~____Shadle, Owen
___  sparks, Larry

,‘: __Wise, Don

—_—

L S 2D

Marco Bicchieri
____Fred Lister
__Calvin Willberg
. Raymond Wiman
&~ Idward Harrington
Bill Floyd
___ Frederick Wolfer
— Donald Cocheba
Marie Madi-son
Sheldon Johnson
Robert Benton
Richard Fairbanks
Dorothy Huntoon
Robert Harris
Charles Stastny
Jim Parsley

David Lygre
+— __ Charles Vlcek
__Jay Bachrach
Rosco Tolman

Bryan Gore
_John Vifian

John DeMerchant

William Benson

John Pearson

Everett Irish
James Klahn
__Al Lewis
Daniel Ramsdell
__Rabert Benkley
Gerald Brunner
< _Max Zwanziger
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P CENTRAY, WASHINGTON STATE CCOLLEGE 5
Y b4
Department of Music Ellensburg, Washingion
989¢5

November 9, 13971

Mr:, CGowdon Leavitt
Cheirman, Faculty Senate
Canpus

Dear Gordan:

This letter is to apnprize you of the situation relative
to the granting of Sabbatical Leave.

Due to legislative action, there is no budgeted amount
fer ihis pumrpose, Funding musit come from 06 money
allocated to a department,

Thie Sabbatical leave Cumnmiitice makes no recommendations,
but feels that this situation should be generally knows.

Sincerely,
/s/ Herberi A, Bird

Herbert A, Bird, Chairman
Sabbatical Leave Coumittee



MEMORANDUNM

Faculty Senate Membexs, Dean Schliesman, John Shrader

FROM: V. Gerald Reed, Chaiiman

Senate Curxiculum Committee

DATE: November 24, 1971

RE:

1. ACCC propesals, pp., 198-200
2. Policy on Field Experdience programs
3. 90 credit transfer limitation from Community Celleges.

The SCC voted to recommend passage of ACCC proposals on pp. 198-200,

4, with the exceptions of Geag, U490 (Field Experience) and Phil, 372
(Philosophy of Technology) , which are being held for further
consideration;

b, with the description of Chem. 264 (p. 199) shortened to the
same description given for Pnysics 264 (p, 200) , Both courses,
which are cross=listed, will be entiftled "Processes in Physical
Science."

The SCC met on November 11 with John Shrader, Chairman of the All
College Curriculum Cammittee,; to consider the lack of guidelines for
the establishment of Field Experience programs, After a lengihy
discussion it was agreed that these guidelines would be jointly drawn
up between the two committees, This work is now proceeding,

The SCC met on November 4 with Dean Schliesman to consider a policy
change on the 90 credit transfer limitation from Community Colleges.
After discussing this issue the Committee voted to recommend:

Ih § gggg ;g gg at ag img in the student's career°

If possible this change should be accomplished jointly with the other
state colleges and universities,



MEMODRANLGUM

0. Chairman of Faculty Serate
FROM. Committee %o Study the Grading System
RE., Transmittal «f Recommendations

DATE. November 2, 1971

Transwitted herewith is the proposal for a reviged grading system for
Central Washington State College. In the courge of its ﬁaliberaﬁiens, your
commycteea conéulted such of the literature on the grading guestion that was
called teo its attantion, sindied innovative systems being implemented at other
schoelz, and received in writing or in person the opirions of a number cf faculty
znd students on thié campus .,

We do not claim that our research has been extaustave. We did not hawve
teleased tiwme or research assistance. UWe do pelieve, howeverx, that most cof the
significant ideas and data on the sunject Qere brouwght to_our attention in one
way or another. The research data bearing on the question of the validity of oux
grading systeia 1s neither extensive nor decisive. For example. the celebrated
46 studies reviewed by Hoyt add up to nothing more than a caution against using
the cwoulative g p.a. ag a predictor of guccess in the non-academic werld. They
neither validate nor invalidate our current gvading system nor any other grading
system  Because of the pauvcity of ewpirical data on the quesgion, most of the
dirfferences in viewpoint on the comaittes= ox among those appearing before the
committee are traceable to different educational philosophies or different
theories of learning

Because of these philosophical differences, it has been particularly difficult
to reach agreenant. on a common grading proposal. Cowpromise has been nacassary

Frobably none of us ¢an support enthusiastically evexy aspact of the presen



Chairman of Faculty Senate
November 2, 1971
Page 2

proposal. We all agree, however, that we can accept it, and we are convinced
that, given the broad range of viewpointe existent on thig campus,tthis is the
most workable and most generally acceptable of the alternatives brought to our
attention We recommend it to you, rot as the bast system for all times and al}

places, but as the best for this campug at this time.

Committees To Study the Grading System

Larry Lowther, Chairman
hssociate Profesgor of History

Ted Coopsr

Asgociate Professor of Education

W. Pobert Goedecke
Professor of Philosophy

#»

7’

P
':;o ’ \\ /

o O fNa, e ‘\;";4-1.'.-.‘..:.:» {
Donald Guy' PR
Assistant Professor of Psychology

Michelle Mc Clurg, Student

s Q/< if
;Cg,, 1l it e e
Donald Scliglizsman
Dean of Urglergraduate Studies
i

{
Linda sligi, Student

o

§
Roger Gerrett
Assistaft Professor of Speech & Drama

S



Grading Comnities

Dotakar 2%, 1971

I, Rationale

The commibtes agress that a systsn of eveluation of acadenic performance

lala

e depivable. Students and profesporg mist evaluate their own efforts and objectives,

The oollece needs evaivations of gtudent work as a bagis for awavding degresy and

honors and for admizsion ‘nto gradeste school, BEmployvers reguiire from dob

eppiicants evidense of knowiedge and skill competencies in relewvant aveasz, We

do mot mainfadin that grades the only speciss of evidence that coliegs

apd gociety should use to evaluate competence. ther kinds of evidence-w-~lettexs

aamendation, intervicws, deseriptive evaluations--also have value, The
letter gxade, howevew, iz a sywbolic repregentation of student achievemenit which,
s taken bogether with othsr kinds of evidence. can be of great help to those
who mush exsmine a student’s credentials, OFf course, 1f it is not used caveifulliy

or 4f it iz uvsed for purpoges for which it was not intended, it can be misleading,

o

~3)

=

as can any othexr syst or wecording hunan evaluation. We recommsnd retention of

a basic lettex grade systsn as part of thae evaluative effort, but with cexitain

el ficucions,

rhongh we would relain the hasic A-R-C-D system {with pluses and minuses
I the dnstrantos wishes) | we would eliminate ¢the *B¥, Whis ig not an sffort to

abolisgh Sailuxe {we dn not have that powex), but it is a recoynition that the "BY

seoord serves no purpose uzeful svnough o Those who mast axeanine
The transoripits to wavrant the continning humiliation and hendicap that a
vewganently reconded failure dnvolves. 2o case of unsatisfactoxy work, we would
lenes the recoxd hlank, which tells az well as an "BY that the student doss nuni

.

v the skills and kaowledge competence in The cowrwme involved. What the viewer

of the transcript doas noit know iz whether the lack of evidence of conpetonce



cried and

ia that area results from net havieg

taken the cvurse or from hawving
ailed, The sitndent under oux rropeosed system still xisks failurs when he signs
up for the course; he does not, however, rxisk having that failure published

for all the worid to see.

Grades have lIncentive value in the leerning process, as does anpy evaluative
zysten, bevause they hold potential for praise orxr condemnation. Oux system, by
raduoing the zisk for the student, weakoens ite negative incentive valuwe., We do
this deliberately, believing that the pozitive reinforcement potenitial of the
upper range of gxades will be a moxe effective and humane incentive than the
nagative reinforcement of the "BS,

Ir this regard the DY ig in a somewhat ambiguous situwation. Traditicnally.
it has been & low pussg that has carvied credit because its recipient, in theory
at ieast, has net the regulremunts of the course. In recent times the "D* has
sogquired a stigma, partly beczusgse, as the lowsst passing mazk, it conld unok be
axpectad o carry much prestige with i, and partly beacause some instructors

have stopped using it, thus giving the inpressien to students that it represents

g

otally unwoxthy performonce. We vetain it hecause some instructers and some

P

students still £ind it usefil (in sowe cazes, a godsend), and because we see no

point in eliminating it snd having the stigma transfer to the next higher grade,
which would then he low wark in the hierarchy.
The A-B-C-D/mo credit/no record eysten must bhe used in majjor, minor, and

profeszsional sducation sezouences {with the exception as cutlined im point 3 of

the pooposall, but the student is given an optlon of the A-D systen or a credit/ oo
credlit/no recoxd system for 60 credits of general educaticn and free elective

aourges, we believe en option is justifishle in ¥his eiiuvation because sociely

nterest in student pevfomante in thess aveas than in carveer-

Iedd

hag less of an

related courses. Enployers and gradunte gschools often need o know the level of



rerfexmance in those courseg nost relevant o the student®s career plans; they
may have less interest in his performance in general courses., Assurance of
satisfactory acquaintance with the breadth of human knowledge may suffilce.
Furthermoxe, many students have expressed a desire to have the less pressurxized
credit/no credit option in at least a poxtion of their college work.

He selected 60 credits as a limit of credit/no credit because it was approximately
the nunber of credits required to meet the breadth regquirements and, since some
students have few free electives in thelr progrem, thiz limitation would mean
that all students would be equal in their opportunities to use the option.

For the credit/no credit option, credit is defined as performance equal.to
“CY® ox better. As noted above, the "D grade is in a gray area between clearly
sotisfactory and clearly unsatisfactory performance. The committee thought it
undesivable for the credit/no cradit option to be used to obscure marginal vwork.
If the integzrity of the credit is to be maintained, there must be no doubt
concerning the satisfactory nature of the work to which it applies. Otherwise,
the suspicion may arise that most “P" (pass) grades are really covered-up “D¥s,
giving a stigma to the cradit/no credit option. This danger does not arise in
the A-L-C=D/noc credit system, even though credit is given for the “D", becaunse
it is made clear to interested parties that the credit is based on work of debatable
quality.

We have recormended that the student be allowed to change from one option to
the othex in eligible courses, as long as the change is made within two waeks of
the end of the quarter. Ye believe this allowance will encourage students to do
the begt work of which they are capable in fields outside their specialiies
without the fear of narring their receord with grades that are below their nomal
performance level.

Recavse we are recommending that the "E® no longer appear on the student's

permanent record, thus eliminating it as a factor in the computation of the g.p.a.,
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we felt Lt necessary to suggest revigions in the criserla for academic good standing.,
The g.p.a. alone might not show whether & student iz making satisfactory progress
in his werk. In the nc credit/no record system, a student might be able to maintadn
an acceptable g.p.a., even though he falis a high proportion of his courses.
Considering the high cost of education to the student and to the public, we think
it unwise to continue in enrollment those pergons who cannot make rather steady
progress toward thelr academic ecals. We have, therefore, recommended that courses
attenmpted, ag well as g.p.d., be used in establishing academic good standing,

R word iz zeguired about the retention of the "I¥ (Incomplete) penmsnentiy
on the record if not chanused to a letter grade by student and professcr action.
Wa bolicve that the ¥I” is a unique statement about the student's performance and
shouid not avtonatically wevert to anything else.

1X. Proposal
Tue following grading system is proposed foxr experimental operation to beoin

Septenbar, 1972, for at least four years,

P = Credit, defined A = Exceptional pexrfezrmance, undex
as perxfornance criteria of the course
equal to “C® or B = Superior performance, undex
betiex cxiteria of the course

C = Satisfactory performance, undey
cxiteria of the course

D = Low pass performance, under
criteria of the course

WAL -~ No credit ~~ no record will be posted on the student's tyranscript
O = Avdit

I = Inconplete {(if the instructor had determined that the student needs fuxther
time to finislh the work for a legitimate reason). Completion of the work
8 noxnally expected during the following quarter except that in unusual
circungtancez the instructor may extend the time allowed for completion. The
gumnzr segsgion will not count as the "following quarter®. If the instructor
takes no action the "I grade remaing perxmanently on all records.
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All grading will be an A-B~U-D/no crsdit/zmo record dbasis (pluses and minuses
nay be used; wlezc a sitndent elecis to take a class under the credit/no credit
optinn. ¥or the latiter only the dasignaition above defined as "Credit®, Audit",
or “Incomplete” will appear on the student‘’s transcript.

Students may take uwp 0 60 hoursg of credit under the credit/no credit option,
These credits may come from any couzse with the exception of those within the
major, minor, or profassional education gsequence,

In ¢he case of courzes where it ig extremely difficult to determine gualitative
differances in student performunce beyond a level of minimum acceptable competence,
a department muy degignate the couxse as credit/no credit., This credit/no credit
alilowance will not affect the student®s credit/no cradit option under 2 above.
Any student may elect; at least two wecks before the end of the quarter, to
change an eligible course (outgide the wmajer, etc.) to a graded status oz %o

a credit/no credlt status, A change to a credit/ne credit status will he
subject ton the definition of “P” and the 60 credit limit,

If 2 student desires o change majors and will need to receive grades fox
courses that bad been graded praviously as "PY, he may do this at any ¢ime
through the Registrar on presentation of evidence foxr the need.

8 student will decide during registration whether he wants the class under

the A~D/no credit or credit/no credit system. This information will not be
givan to the instructox, but the appropriate mark will bz transposed on the
trangcripts after the quarter®s grades have been turned in.

A student may repeat only once a course for which he recelved no credit or a
grade which is unsatisfactoxry %o him. The highexr evaluation of the two will
beccme the recorded evaluation,

A student may withdraw from class at any time at least two waeks before the

end of the quartex. In case ef withdrawal, mo credit will be given and ne



9o

=
entry will bea made on the student®s transcript.

To remain in good standing a student mugt maintain a satisfactoxy 9.P-3. as
defined by the college and complete satilsfactorily an average of 2/3 of total

credits attempted, A withdrawal after add/drop day is consideved an attempt.
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CENTRAL WASHINGTON STATE COLLEGE
Ellensburg, Washington 98926

Department of Anthropology November 30, 1971

and Museum of Man

Mr. Eo. Gordon Leavlitt, Chairman
The Faculty Senate
CWsC

Dear Gordon:

A matter has come to wmy atiention recently that seems to warrant some
immediate attention by the Senate Persornnel Committee, to wit:

Over the past few years we have hired a mmmber of faculty on Lecturer
conitracts. Some of them have recently been moved into positions of

Taculty rank (Assistant, Associate Professor, etc.). By Code interpretation
Number 6, dated April 2, 1969, they may be granted the right to apply

the time semved as Lecturer toward Tenure, sabbatical leave, etc, Does

this mean that if any time served as Lecturer is counted then it should

ALL be counted? Or, can the President, Board, etc.,, agree to count only

an avbitrawry portion of the time spent as Lecturer?

I have reason to believe that the Board of Trustees will conmsider
persoinel matters directly involving the question I have raised, at their
meeting on Friday, Dec, 3. Could the Senate Personnel Committee possibly
tonsider this matter prior to that meeting?

Sincerely,

/s/. Jim

James M, Alexander, 13X
Associate Professoy of Anthropolegy



CENTRAL WASHINGTON STATE COLLEGE -
FLLENSBURE, WASHINGTON

Bovember 23, 1971

Mr. Gordon Leavitt
{hairman

Faculty Senxte
C.¥.5.C.

Campus

Dear Gordon,

This letter is to share with you, uther members of the Senate Executive
Comnittee, and the Senate Curriculum Committee a comcern racently expressed
regarding residence study. The Undergraduate Catalog muikes two refevences to
residence study as requirements for a bachelors degree, both or page 39 of
the curvent edition: (1) residence credit {earned in study 1n residence) mus?
inctude at least one academic ysar with a minfmm of forty-five credits; (2)
the final quarter prior to gradustion must ke in residence.

It is now possibie to eurn residence credft {n a number of ways: (1)
classroom study on campus, (2) field study off-campus, (3) by examination,
(&) through the office of Continuing Educatior, and (3) individual study projects
completed on-compus or at hame. In addition, new ways of demonstrating knowledge
ahd competence must be considered, and, {1f oddpted, will further complicate the
wtter of residence credit. New ways for Central may consist of standardized
examinations (such as CLEP), credit granted for knowledge or experience gafned
prior to entering any college and credit for extended expariences away from the
campus while envolled at Central.

A1l theze thoughts iead to questions which must be answared very soon,
guestions such as:

1. Should residence credit be graﬂzed upon successful demonstration of
knowledge or skill gained elsewhere?

. 2. Should credit granted for study in some location other than on the
campus, be residence credit? = =

3. Is the residence requiremant for graduation; as statad in tha catalug.
meaningful under present conditions of granting residence cradit?

4. Does "the fingl quarter prior to graduation must be 1n residence”
statement require students to enroll in any more than a minimum of
one credit in residence? Does it mean full-fee paying (7 or mora
credits), full-time student (12 or more credits), or something else?



Mr. Go~don Leavitt
Novewber 29, 1971
Page twe

5. Should we stop using the wurd§ ggs1¢eq§g_énd exteénsion and simply have
credit and corresnondence credit

Perhaps the Senate Curvriculum Cosmittee can consider the general question
of residence credit as well as the specific questions ?isted above or others
which may be raised.

¥ s
I am avaflabie to discuss this matter at your cenvenience.

Sincerely yours,

Donaid M. Schliiesman
Dean of Undergraduate Studies

1a

cc: VYice President Harrington
Dean Comstock
Rean Green
Deant Mavtin
Dr. Shrader



CORY CUANGES
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1,81 (2% who administer smador fonotrons o8 the Colisgs Or are
non~teaching Civil Service exempt, L.2., pPorsons, as
determinad by thae President of the Collage, who cre
engaged in full-time administretion, professional
services or & cembianation of adrunistration and in-
struction reguiring professional twaining and oxpe.iencea,

2.50 (1) ~=~keeping in mind that administrative faculty are general'y
contracted for some 27 days beyond that expectod of
teaching faculiy:

2.70 Sabbatical Leave Elgibilitye--
Ghly tenured faculey wembers with teaching or instriotional
respunsibilities and administrative faculty menbers “aving
achieved extended conirach status, as defined i Secrion
L.l of the Faculty Code, =—=—w—-~

2.110 (1) For faculty members with tenure, extended contracts, ur
with twelve month—eeemwemee

3,00 {3} Prabhationary adwinistrative appointments
(4) Appointients with extended contract,
Probationary and probaclonary administ

ativa sppointment
caryy the expectation, though not the g }%

of reacwal.

1.20 Appointments-~teaching and sdniristrative facalty--
Minimut qualifiuatimnn,
Rew teaching ang administrstive faculty members as defined
in Saction 1.63 of the Faculty Code shall hold at least
a Masters Degres or eqgulvalent. Only in exceptional cases
may this rule be walved,

3.4% Regppointments-~Progedures.
Fioal recommendatlions concerning the reappointment of any
administrative faculty member shall be made by the President
of the Collage, Final recomendsations concerning the
resppointment ©f any tsaching faculty membep-----ovmmeemmw-

3.7 (1) Termiration of an aprpeintment with continuous tenura
extended contract or of a special or orobationasy appointment
prior to the erpiration of the term of appointnent may be
affected by the lnstitution only for adequate cause:

.80 et inition of EBxtended Contract.

Extended contract entitles an administrative faculty member
to exytended sppointment and retention of pos=ition w&thauL
digcriminatory reduction of salary except for due Tause or
thiough orderly agdmiaistrative processes as descoribed in
Section 3.70. The extended contract should be granted Lo
adminigtrative faculty members of such characcac and

ability that the College, so far as 1tz resources pewmit,

can justifiably undertake to employ them for the rest

of their professiopal careers. Such a policy regquires that
the granting of an extended contract be considored carvefully.
It should be a specific act, which 18 exercized only after
caretful consideration of the candidates schoiar.y oualifications,
admialstrative abiiitv. and charactsr .



3,100

3.10%
3.10¢

3.E15

3,120

3.12%

Yy - o
ma ity Lo Tenure

[ORSE < v ———re

Bligibiiiiy for Bxiended Contract

Only administrative faculty members as defined in 1.01 (23
are eligible for extended contrack. Administrative faculty
members with academic rank whose duties are entirely ade
minigtrative or combined both administrative 'wnmd part-time
teaching raspongibilities are eligible for exiended contract
wnly in their capacities as administrators, and upon
rezxomnendation of their immediate supervisors to the
fresident of the Collegs.

Acquisitior of Tepure--Probationary Periods.

Achievement of Extended Contract Status--Probationary Period.
The declsion whether to grant or deny or defer :he extended
contract to an administrative faounlty member shall be made
in a manner consistent with the letter in spirait of the
Facalty Code and particularly boeth the applicabla notice
requirements stated in 3.40 of the Faculty Code.

(1) Administrative faculty members shall be granted an extended
vontract effective the beginning of the fiscal year immedistely
following a four year period of association with tae College,
the decigion of an extended contract to be made in the fourth
year:

{2} During the four year probationary period for administrative
faoulty members appointments shall not be made for more than
one year at & time.

Tenure~-Procedure for Granting.

Extended Contract--Procedure for Granting.

At the time of extended contract conslderation the President

of the College using data provided from heads of adainistrative
Aivisions and offices will submit his recommendations to the
Roard of Trustees. The Presldent may recommend to the Board

of Trustees an extended contract for two or more years.

Dismissal Procedures.

Dismissal of faculty members with tenure, extended contract,
or prior to explration of the period for which they were
appointed-~=coronmonen

Dismigseal Procedures--Action of the Board of Trustees.

Suspensions .

Urtll the final decision in connection with the dismissal
of a faculty member with tenure, extended contract, cr the
termination of an appointment prior to the expiration of
the period of appointment has been reached,-~--—--=~-
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The tollowing suggested additions and changes for the 1Y72~73
catalogue arve resultant from the propoesal for the developrend of
rajors and ninors iu ethnic siudies areas at Central. At the
nonient, the A/3 proposal is 2t the All-College Curriculwy Con-
nittee for consideration, and the 7/LEd 2t the Teacher Lducation
Cornittee. (The page nurbers refer to the current edition of the
catalogue.)

Fage 14
Substitute the following for parsgraph 3.
ETHNTIC STUDILS

In previding the educaiional opportunity to systeratically
study the historical and conparative experiences of racizl ni-
norities, and in 2ccepting the responsibility to promote racial
understanding and interaction in our gociety, the College has
developed a conprehensive etlniec studies pregrar. Current of-
foyrings include prograns leading to majors and rinors in Black
otudies, Chicano Studies; Lthnic Studies, and Native American
Studies. Turther informaticn about these prograns and tae con-
sortiur, prograr with Big Bend Conrunity College, Venatchee
Valley College, and Yakira Valley College, nay be obtained
through the Director of the Lthnic Studies Prograr.

Yage 38

Add the follewing to *"*Honors courses nay be desigaated in the
appropriate area by the Lirector of the Honors ¥rogran."

bthnie Studies.....ond the Director of the Ethnie Studies Pregran.

Fages 42-43
Add the following in the appropriate areas.

Chicano Ssudies B.h., B.4. Bd. Ithnie Studies
Eehule Studies Bhe, B.A. EQ, Ethnic Studies
Native American Studies B.A., B.A. Id. Bthnic Studies
kage 44

Add to "The Progrer in the Arts and Sciences® a2t botbtom of page.

Chicano Studies, Ithnic Studies, Native Arerican Studies

Yegp A8

i NG vl
Acd the following in the approgriate areas.
Chicano Studies
Ethnic Studies
Native American Studies

ages 85, 96
Subgtitute the {ollowing for the entire section under bthnic
Studies on sages 95-96.
ETHNIC STUDIES

The scove/of America’®s racial
sion, diverse [in composition, and

fOroblern: is vas{/ in dinen--
renanding of solution. De-




A . /
veloumens ol a Jjust and equi@gﬁle soaernety will 2

: : 3Ea ) 2 /ﬂequix@ the uobi~
1izatvion of all relevant pubkic and private rgbources: 1in this
process education rust ploy’a fundanental roXe. The Lthnic Stu
dies Progran of C.5C has Mesn conceived out/of this realizatiop

Ethnic 3tudiez cepfributes much that/is germane to both/the
liberal arts and tea;ﬁ@r education fields at Central. Throdgh
the intensive examindtion of histcry, lture, and sociolQQy? the

atudent is cffered Ahe opportunity foyf a fuller understapding of
hirself in his reléiionships with et¥nic identities experiences.

FMurthercored Bthnic Studieg dgrives a special reXevancy fror
Central®s funcilhon as a Lrzining grouwnd for future Wachers., As

the srograms gAulp teacher cdughdtion majors for aAiore sensitive
and knowledgeable approacn te Hhieir students and gubject niatter,

it is expecyed that the instivhritients invesitmeny/will ultirately

accrue bengfiss to the regioy and the nation ﬁyﬁ in excess of the
tine, enefzy, aund resources ‘applied.

BLACK STUDIZS - CHICANO STUDIES — LTHNIC STUDIES ~ NATIVE AIERICAT
STUDIES

The Ethnic Studies Program is degigned to provide students with
whe educational opportunity to systenatically study the experiences,
conditions, and contributions of the racial minorities in the United
States. The prograr. seeks to promote better understanding arong all
Arvericans, since the relevant historical and corparative experiences
of racial ninorities provide an important and relevant area of study,
t0 be investigated and understood by all interested scholars and
students. The instruction within every corponent of the progran
will place high priocrity on investigating beyond any single racial
group in isolatien, and will include the understanding of its inire-
and inter-relationships with other ethnic groups, incdiiding the
whitegs. The endeavor to study and prouote racial interaction in
our society cannot be reaningful or significant unless we inciude
the study of all the factors that contribute to the feelings, be-
liefs, and systems of all racial grougs.

This bedy of experiences is of such great variety and magni-
tude that no existing program in ChiC's undergraduate concentration
can adequately embrace it. The Dthnie Studies Program, however,
does not predtend that it can offer a student knowledge in every
inportant experience eof a particular racial group, even if the stu-
dent chooses to teke a major in the specialized 3lack Studies,
Chiecano Studies, or Native Anerican Btudies instead of the intra-
Aisciplinary majer in Lthnic Studies; it is instead intended as a
preparatory lezrning process within which a student can sxplore and
study sone imgertant aspects ¢f that experience and its meaning,
and thus acouire conpetance in the {indings and methods of a
comparative discipline. '

(A/3) 1IAJORS (45-60 hrs,) (T/BA) IAJORS (45 hrs. )

& student electing to take the INTERDISCIPLINARY [TAJOR in
either BLACK STUDIES, CHICANO STUDIES, ETHNIC STULDIES, or NATIVE
AITERICAN STUDIES, wills

1. £esign his own course of study, subject to the approval
of nis adviser and the Ethnic Studies Council;

2. take 16-48 hours ¢f his major in approved and continueus
off-campus living-learning experiences in his junior and/or




, sanior year (provided that the project is coupleted and

. evaluated before hiz confencerent cw-wtem, subject to
the approval of his adviser, tubor, and the Dthnic 3Stu-
dies Counecil;

3. elect 2 second major in CLSl*s other progrens.y Thte—
~lasi-ToCuireneni—doet-Tos—anpiy-to—the—Plhé—akndend—
(A/8) TINORS (25-30 hrs.) (T/EQ) {1IHORS (20 hrs.)
A student electing to take the INTERVISCIPLINARY [IIITOR II
either BLACKX STULIES, CHICANO STUDILS, ETIINIC STCDIES, or INATIVE

A TIRICAN STUDINS, will also design nis own course of MtudyF gub-
ject to the approval of his adviser and the Ethnic Studies Council.
Courses

Bthnic Studies 296/496 Tutorials (1~6)
Cthnic Studies 298/498 Special Topics (1~6)
Bthnie otudies 299/4%8 Seminars ?1—5)
Lthnie Studies 440 Workshops (1-6)
Lthnic Studies 480 Pield Studies (1~16)

To assist the student i ‘ggs 2, his %ﬁ?ﬁ?ldual gducation,
a detailed description of gig-scéﬁﬁgéséég-ﬁb “Stddies ?Qf/@QG
298/498, 299/499, 440, 490, is available through the Lihnic Stu-

dies Program $W6H¥Eﬂn%4HL4MGﬁEHMh

-

| e e
. T/Ed majors must accompany this major with a second major in which
the major portion of#full-time teaching assignment can be expected.
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