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CHAPTER 1
THE PROBLEM AND DEFINITIONS OF TERMS USED

Teacher welfare has become the object of great
concern by school superintendents and school boards in
budget planning. Including salaries, a majority of the
total budget of a school district is spent for welfare
items of school district employees. Full or partial
salary reimbursement for the various reasons teachers
must be away from their assigned duties also gives con-
cern to budget makers.

The total budget for the Highline Public Schools
for the school year 1964-65 amounted to approximately
twelve and one-half million dollars of which approxi-
mately eighty per cent was allocated for salaries of all
personnel, while approximately seventy per cent of the
total budget was allocated for certificated school per-
sonnel salaries., Although the ninety-six thousand dollars
budgeted for teachers sick leave during that same year is
a substantial amount of money, that sum is less than one
per cent of the total budget but would have paid salaries
for almost twenty beginning teachers in the Highline

School District during the school year 1964-65,



I. THE PROBLEM

Statement of the problem. It was the purpose of

this study (1) to classify causes of reported teacher
absences; (2) to compare frequency of absences in men and
women teachers; (3) to determine months of the year and
days of the week showing the greatest number of teacher
absences; (4) to compare absence patterns in married and
unmarried teachers; (5) to determine age groups of teachers
having the greatest frequency of absences; and (6) to
determine whether extended sick leave provisions and duty-
free noon hours have had any substantial effect on teacher

absence patterns.

Importance of the study. From September 1957 to
June 1965, the total period for which this study was made,
there was a total expenditure of $553,780.74 on sick leave
for teachers in the regular grade one through twelve pro-
gram in the Highline School District. During that period
of time the expenditure on sick leave increased from
$43,559.12 in 1957-58 to $86,845.11 in 1964-65. During
the same time the number of certificated employees of the
district grew from seven hundred twenty-two to twelve
hundred forty-two. While this sum of money is small in
relation to the total budget, the fact remains that this

is a sizeable sum of money warranting a study of the



expenditures made,

Beginning in September 1959, teachers were allowed
to accumulate one hundred eighty days of sick leave for
absence for personal illness with a credit of ten days per
year. Prior to that time, teachers were allowed to accumu=-
late only forty days for that purpose in the Highline
School District.

To further indicate its concern for teacher welfare,
the Highline School District established policy effective
with the beginning of the 1963-64 school year that noon-
duty supervisors be hired to supervise elementary school
children after lunch so that teachers at the elementary
school level could have time during the day away from the
duties of supervising students.

It was with regard to the above mentioned extended
sick leave for absence for personal illness and the provi-
sion for noon-duty supervisors that this study was made,

As a result of these two provisions, it is the author's
opinion that there will be a decrease in teacher absentee-

ism,
ITI. DEFINITIONS OF TERMS USED

Reported teacher absence. This term refers to the
reasons for which teachers have been absent from school

and their regularly assigned duties as reported on monthly



time sheets,

Sick leave. This is a provision allowing teachers
to remain away from school on days when they are unable

to attend because of personal illness.

Absence for personal illness. Any illness of a

teacher which prevents that teacher from performing his/
her regularly assigned duties at school is considered
personal illness. For this type of absence, provided they
have not used all accumulated sick leave, teachers will
not have any portion of their salaries deducted. For

each day of absence beyond the amount of sick leave accumu-
lated, the amount of substitute teachers' pay may be
deducted from their salaries. Husbands are allowed to

use one of their days of accumulated sick leave as a re=-
sult of childbirth to their wives. The amount of substi-
tutes! pay will be deducted from their salaries for each
additional day they must be absent from their regularly
assigned duties at school. Routine health check-ups or
dental, eye, and insurance examinations are not construed

as reasons for allowing absence for personal illness.

Absence for personal business. Any reason of a
personal nature not provided in other leave and/or absence

policies as defined in this study whereby teachers may



find it necessary to be absent from school will be con-
sidered an absence for personal business. For absence of
this nature, teachers are deducted one one hundred eighty-
fifth of their contracted yearly salary for each day

absent.,

Absence for illness of family members. As a result
of serious illness to spouse or children, teachers may
find it necessary to be absent from school. A deduction
equal to that amount paid to the substitute is made from

the teacher's salary for each day of this type of absence.

Absence for professional meetings. This is a prior
approved type of teacher absence for the purpose of im-
proving the individual teacher or the teaching profession
by attending meetings, conventions, or workshOps related
to teachers and their profession. When teachers officially
represent the Highline School District, no deduction in
salary is made. When not officially representing the
Highline School District, the amount of the substitute
teacher's pay is deducted from the teacher's salary. (In
some cases the Highline Education Association or the
Washington Education Association pays the cost of the

substitute teacher's pay.)

Absence for death of immediate family member. This



is an absence of teachers resulting from the death of
immediate family members defined as including wife, hus~-
band, son, daughter, mother, father, brother, or sister.
Teachers are allowed three days of such absence with no
deduction in pay. If absence is necessary beyond the
three days allowed, teachers are then charged with sick

leave for absence for personal illness.

Absence for other reasons. This classification of
absence is listed when teachers are absent from school
for the following reasons: (1) when reporting for a phy-
sical examination as required by a draft board with no
deduction made from the teacher's salary if the absence
is for one day only; (2) when subpoenaed when the indivi-
dual is not personally involved with no deduction in the
teacher's salary; (3) when called for jury duty with a
deduction in the teacher's salary equal to that amount
paid to the substitute teacher since teachers are excused
from jury duty; (4) when there are deaths of other family
members defined as including in-laws, uncles and aunts,
grandparents and persons who were permanent members of the
household at the time of their deaths. Absence in this
classification is limited to three days with a deduction
in the teacher's salary equal to that paid the substitute

teacher.
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Marital status. Teachers in this study were con-
sidered to have only one category of marital status during
the total period studied. Persons were considered married
in this study if they were married before or during;
divorced before or during; or widowed before or during
the total period studied. All others were considered
single except for men whose marital status was not con-

sidered.

Group one single women. This group of eleven
women between and included in the ages of twenty-two and
thirty-nine as of the start of the total six-year study
period amounted to 8.46 per cent of the total study group.
This group will also be referred to as SW; in the tables

that follow.

Group two single women. This group of thirteen
women between and included in the ages of forty and forty-
nine as of the start of the total six-year study period
amounted to 10.00 per cent of the total study group. This
group will also be referred to as SW, in the tables that
follow,

Group three single women. This group of ten women
between and included in the ages of fifty and fifty-seven

as of the start of the total six-year study period amounted



to 7.69 per cent of the total study group. This group

will also be referred to as sw3 in the tables that follow,

Total single women group. This is a composite of
all single women in this study. This group numbers thirty-
four and makes up 26.15 per cent of the total study group.
The range in age was twenty-two and fifty-seven as of the
start of the total six-year study period. This group will

also be referred to as TSW in the tables that follow.

Group one married women. This group of sixteen
women between and included in the ages of twenty-seven and
thirty-nine as of the start of the total six-year study
period amounted to 12.31 per cent of the total study group.
This group will also be referred to as Mwl in the tables
that follow.

Group two married women. This group of thirty-five
women between and included in the ages of forty and forty-
nine as of the start of the total six-year study period
amounted to 26.92 per cent of the total study group. This
group will also be referred to as MW, in the tables that

follow.

Group three married women. This group of twenty-

seven women between and included in the ages of fifty and

sixty-one as of the start of the total six-year study
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period amounted to 20.77 per cent of the total study group.
This group will also be referred to as Mw3 in the tables

that follow.

Total married women group. This is a composite of
all seventy-eight married women in this study and makes up
sixty per cent of the total study group. The range in age
for all married women was twenty-seven and sixty-one as
of the start of the total six-year study period. This
group will also be referred to as TMW in the tables that

follow,

Group one men. This group of eighteen represents
the total of all married and single men between and includ-
ed in the ages of twenty-two and fifty-six as of the start
of the total six-year study period amounted to 13.85 per
cent of the total study group. This group will also be

referred to as MEN in the tables that follow.

Total study group. This is a composite of all men
and single and married women whose range in age for the
total group was twenty-two and sixty-one as of the start

of the six~year study period.

Total study period. The period from September 1957

through June 1965 is called the total study period.
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Period one. From September 1957 through June 1959
is called period one and is important in this study in
that these were the last two years that teachers could
accumulate up to a maximum of forty days of unused sick

leave in the Highline School District.

Period two. From September 1960 through June 1962

is called period two and is important in this study in
that it contains years number two and three of the new
provision whereby teachers could accumulate up to a maxi-
mum of one hundred eighty days of unused sick leave in

the Highline School District and the State of Washington.

Period three. From September 1963 through June 1965
is called period three and is important in this study in
that this period marked the beginning of duty-free noon
hours for elementary school teachers in the Highline
School District. This period contained a continuance of
the extended sick leave provision described in the period

two definition.

Noon duty supervisors. These are persons contract-
ed by the Highline School District to supervise elementary

school children after they have eaten lunch.

Duty-free noon hour. This refers to that period
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of the school day when noon duty supervisors are responsi-

ble for the supervision of elementary school students.

Frequency of absence. This refers to each time a
teacher was absent from school whether it was for one-half
day or more for that particular absence. For example,
there would be three frequencies of absence during a year
if a teacher: (1) missed school on Monday and Tuesday of
the same week for personal illness; (2) missed one~half
day on a Friday for personal business; and (3) missed
Friday of one week and Monday of the following week for

personal illness.
III. LIMITATIONS OF THE STUDY

This study included all elementary school teachers
who had continuous classroom teaching experience as a
contracted teacher in the Highline School District from
September 1957 through June 1965. A review of personnel
records revealed that there were one hundred thirty such
persons. Those same records did reveal a greater number
of persons than that figure who were employees of the
Highline School District at the beginning as well as at
the end of the total study period but were not included
in this study for the following reasons: (l) some did not

have continuous teaching service in the district during
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the total study period; (2) some were on authorized leave
from the district during part of the total study period;
and (3) some did not have continuous employment with the
district as elementary school teachers for the duration of
the total study period.

Although there is a limited number of persons in
some of the categories for single and married women's
groups as well as for the total group of men, it was felt
that conclusions reached would be valid in view of the
length of the total study period.

The sampling of teachers had taught for the first
two years of this study under a provision that allowed
them to accumulate a limited number of unused sick leave
for personal illness and five years that allowed them to
accumulate up to one hundred eighty days of unused sick
leave for the same purpose. In addition, there was a
duty-free noon hour program for elementary school teachers
during the last two years of the study.

This study will not reveal absence patterns of
those teachers whose teaching experience is few in years
or for those whose tenure in the Highline School District
is short, but who may have taught a number of years else-

where.
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IV. OVERVIEW OF THE REMAINDER OF THESIS

In Chapter II will be presented a review of the
literature related to teacher absence and other topics
related thereto.

Chapter III will present the procedures used to
gather data.

Chapter IV will deal with the results of the study
itself,

Chapter V will present a summary of the thesis,

conclusions reached, and recommendations made,



CHAPTER II
REVIEW OF THE LITERATURE

In an effort to review literature on the subject
of teacher absences, the writer found little information
specifically on the subject. The sources reviewed herein
will pertain, then, not only to the topic but to related
topics. These topics that are related are: (1) the
health of teachers, (2) leaves of absence, (3) substitute
teachers, (4) ethics of teachers as related to leaves of
absence, and (5) employment conditions of teachers.,

What are the reasons for teachers being absent?
Pence, in a master's thesis found that personal illness
causes the greatest percentage of teacher absence (18:310).
One large school system found that from 1955-1960 seventy-
six to eighty-nine per cent of teacher absence is caused
by personal illness, This is considered a very justifi-
able reason for being absent, because the morale of the
teacher as well as protection of the health of teachers
and students is important (16:60-61), Moore and Walters
were quite definite in their feelings regarding teacher
absences. They said:

Presumably when an employee accepts a position he

agrees to be on the job each day. Yet there are many
reasons why it is justifiable, or even imperative,
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for him to be absent occasionally from his regular
duties. Within certain limits, such absences are
advantageous to the school system as well as to the
employee., One who insists on being at work when ill
is not likely to do justice to the work and may
spread contagious disease among students and fellow
workers, or may seriously impair his own health and
safety (12:302§.

In another master's thesis, Van Eman found that
from September to February the number of teachers' absences
increased, then dropped rapidly to rise again in May, and
drop again in June (21:310-311).

Since good health is a prime requirement for success
in teaching, teachers have a definite responsibility to
their health. This responsibility should be to themselves,
to their pupils, their administrators, and to the community.
And, since health education is an important objective of
education, it behooves teachers to set good examples of
health to their students (6:477). Dr. Felix, when Director
of the National Institute of Mental Health in the United
States Department of Health, Education, and Welfare,
stressed the need for sound mental health and happiness
for teachers. He felt that these requirements are essen-
tial since the attitudes and moods of teachers have such
an influence on children in the intimate classroom environ-
ment (5:9).

The list of obligations is long that teachers must

follow in protecting their own health as well as that of
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others., To enable teachers to daily fulfill the host of
duties and responsibilities, it is essential that they
maintain good health through proper nutrition, sufficient
exercise, sufficient rest and sleep, relaxation and recrea-
tion, and medical and dental care (6:477).

Clark, when discussing the kind of fatigue experi-
enced by many teachers, felt that sufficient daily food
intake, sufficient regular exercise would be instrumental
in combating the problem. Clark also was of the opinion
that classroom fatigue, with which many teachers are fami-
liar, differs from fatigue experienced by manual workers.
It is psychological or a nervous fatigue that causes ex-
haustion in most teachers (3:8).

It was during the 1920's that school-dictrict-sick-
leave programs began to appear when it was evident that
sabbatical leaves for study, recreation, and recuperation
were not adequate (15:170). The National Education Asso-
ciation has been instrumental in virtually all school
districts adopting sick leave policies for teachers to
provide for payment of full salary while absent from work,
during, or while recovering from illness (13:11). Official
recommendation of cumulative sick leave plans for all
teachers came in 1944. The National Education Association
made its recommendation in these words: "In order that

the highest efficiency be maintained in the classroom,
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the National Education Association recommends that the
states provide cumulative sick leave for all teachers,"
This does not mean to imply that school superintendents
were not concerned with this problem. In fact, as early
as 1865 when the National Association of School Superin-
tendents (now the American Association of School Adminis~
trators) was formed, school superintendents have been con-
cerned with personnel practices. In 1942 the American
Association of School Administrators made the following
statement in its support of sick leave:

It is generally agreed that the good of the schools
require some financial support to be given to
teachers who are absent because of illness . . « &
The interest of administration in a teacher is not
so much in her detailed services thruout a given
period of minutes in a series of days as it is in
the effectiveness of the years thru which she works
e o« ¢« o« On the accounts of health and morale and
the superior services which these factors will
make possible, a reasonable policy of sick pay is
a good investment (15:170-171).

The American Federation of Teachers, according to

Riccio in 1962, had a goal of ten days sick leave per year
that would be cumulative to two hundred days with any un-
used leave to be paid on retirement (20:283). 1In 1956

the Department of Classroom Teachers, a department of the
National Education Association, recommended ten days per

year and cumulative to at least one hundred days (150:170-

171).
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National Education Association research shows a
marked increase in sick leave provisions for teachers from
1927 to the present. In 1927-1928, of the 1,532 urban
school systems responding to a survey, only 57.7 per cent
allowed sick leave with full salary. Only 6.9 per cent
of those systems allowed cumulative sick leave provisions,
In 1950-1951 of the 1,613 urban school systems responding
to a survey, 95.0 per cent allowed full salary sick leave,
while 84.0 per cent allowed cumulative sick leave provi-
sions,

In the 1927-1928 survey referred to above, 91 per
cent of the urban systems responding granted sick leave
with some salary. The typical practice at that time was
the granting of 12 days each year at full pay to teachers
in cities over 10,000 population and 9 days full pay per
year to teachers in cities under 10,000 population. The
1950-1951 National Education Association research study
not only revealed a marked increase in full sick leave
provisions, but also local school systems were much more
aware of teacher health than in the previous reported
study. As evidence to this, some systems were providing
health services to teachers at no cost; 64 per cent
cooperated in a group hospital plan; 47 per cent had the
services of school nurses; 42 per cent participated in a

group insurance plan; and 30 per cent had periodic health
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examinations (15:170).

Forward looking school officials and school boards
have looked favorably upon sick leave plans. Since wel-
fare plans cost money, the reluctance on the part of
school officials, if there was any, to provide adequate
sick leave, has been primarily the financial aspect rather
than lack of appreciation of the value of proposed welfare
services for teachers (15:170). The variance in sick
leave programs from state to state is governed to some
degree by state laws. A National Education Association
Research Bulletin published in May of 1961 showed that
there were only twenty-five states and the District of
Columbia that had state mandatory sick leave requirements
for teachers. There were, at that time, eight other states
that made some sort of provision for sick leave but not
mandatory provisions for all teachers in the state.
Examples were Arizona and Massachusetts which made manda-
tory leave provisions only for teachers ill with tubercu-
losis. Alabama, Mississippi, and Nevada authorized school
boards to decide whether to provide sick leave or not.

New York required certain school districts to adopt sick
leave provisions with or without pay (15:170-171).

The sick leave days allowed per year at full pay,

according to the research above, in the states having

mandatory sick leave requirements as of June 1961 varied
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from, at the descretion of the board in Oklahoma to
eighteen days per year in Hawaii. Not all of these states
allowed teachers to accumulate days of sick leave. Three
states, California, Hawaii, and New Jersey, had an inde=-
finite number of days that teachers could accumulate.
Other states ranged from twenty days to a high of one
hundred eighty days as provided in the State of Washing-
ton (1l7:94-95). Research of the National Education Asso-
ciation published in 1962 showed that twenty-seven of the
thirty-three states that had sick leave laws required
school districts to provide from five to twelve days each
school year with full salary (16:60-61).

In a study in 1933, Kuhlmann studied the attitudes
of govermment, business, industry, and school systems
toward the absent employee. He found at that time that
teachers had less liberal absentee allowances than did
other workers. He also found that there was a general
tendency that the more liberal the time allowances, the
greater the number of absences (9:75).

Kleinmann, in 1963, also noted a trend in recent
years for school systems to increase the number of sick
leave days to which a teacher is entitled including some
systems granting unlimited annual sick leave at full

salary. When writing on this subject he said:
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Although many school boards would probably con-

sider this as taking unconscionable financial risk,
studies show that the average number of days'
absence per teacher is less when unlimited sick
leave is the policy. For instance, in 1954-1955
the sick leave records of fourteen school systems
were analyzed. Three of the systems offered un-
limited sick leave. In these three systems, the
average number of days' absence per teacher was
2.9, while the average for the other districts was
4.5 (8:18).

Since industry competes with school systems for
teachers' services, there has been an increasing amount of
"fringe benefits" made available to teachers. Retirement
income, group health and life insurance, liability insur-
ance, personal leave provision, and leaves for self-
improvement are becoming more common today. These factors
are especially important because of lower salaries gener-
ally available to teachers (8:17).

It wasn't until the 1926 National Education Associa-
tion Representative Assembly that the conception of sab-
batical leaves for study, recreation, and recuperation
was born (15:170). "The major purpose of sabbatical leave
is to provide opportunity for professional improvement,
not to reward the teacher for previous services," accord=-
ing to Moore and Walters (l2:305). Kleinmann believed that
sabbatical leave programs are intended to promote self-
improvement in the teacher ranks. Furthermore, he felt

that the number of persons on sabbatical leave from

school districts for self-improvement does not compare
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very favorably with persons in industry or with federal
employees who qualify under the Government Employee Train-
ing Act who are receiving additional training (8:18). 1In
1956, according to the National Education Research Divi-
sion, all urban school districts with 500,000 population
and fifty-one per cent of the smaller districts granted
sabbatical leaves for study or educational travel, Cer-
tain stipulations are required of teachers prior to and
after the granting of such leaves. Two-thirds of the
districts granting this leave paid one-half or more of
the teacher's annual salary (16:60-61).

There is an increasing number of school districts
that allow for maternity leave, usually without pay. The
trend in allowing maternity leave has developed at the
same time that many school districts were abandoning poli-
cies of hiring unmarried women only. More school districts
of very recent years are following the trend to allow more
teachers to attend professional meetings on the local,
state and national levels. Most urban school districts
grant this type of leave without loss of pay to those
persons attending, because it is recognized that improve-
ment in educational practices and legislation usually
result (16:60-61).

In recent years there has been a trend to allow

leaves of absence for exchange teaching in this country
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as well as abroad. Leaves are more common for teachers
for personal business as well as longer leaves of absence
to allow teachers to teach overseas in Military Dependent
Schools (16:61). The American Association of School
Administrators believes all fringe benefits, leaves of
various sorts, made available to teachers are being re-
fined more and more for the teachers' benefit (l:160),

Establishment of leaves of absence policies should
be decided upon jointly by the teaching staff, the school
administration, and the school board. It should then be
the responsibility of all parties concerned to abide by
the policies set forth., Such leaves of absence should be
granted only for definite and specifically stated reasons
whether they be with pay or not (16:60). Audrea May Pence,
Chairman of the National Education Association Commission
on Professional Rights and Responsibilities, pointed out
that personnel policies relating to leaves of absence and
other teacher welfare problems have been adopted largely
as a result of National Education Association and local
education association work with school boards. She said:

As local education associations mature, courageous

and discerning members are accepting assignments
which will strengthen the foundations of the profes-
sion. As more associations involve their membership
in planning and supporting professional measures,

results will be apparent in many fields (19:24-25),

The National Education Association, in another
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source, urged the adherence to policies of school districts.
As such, it felt teachers should use sick leave only for
the purpose for which it is given. Teachers do not have
an inherent right to be compensated for unused sick leave.
Further, the National Education Association strongly urged
sick leave to be built up for a time when it may really be
needed (13:11). Moore and Walters felt that school boards
were recognized as possessing fair employment practices by
having reasonable leave policies but that these policies
must be properly safeguarded against abuse (12:302),

The courts have ruled that boards of education have
wide powers in administering leaves of absence and deter-
mining whether they are a right or a privilege of teachers,
Thus, in the states that have specific laws regarding
leaves of absences, the school boards will need to comply
with the law. If certain types of leaves are not specified
in the state regulations, the local school boards do have
the right to determine whether they will be rights or
privileges (7:199-200).

Do cumulative sick leave programs for teachers
encourage undue absences? Only twenty per cent of the
teachers who responded to a poll asking a question similar
to this one felt that some teachers did have undue absen-
ces from school. The respondees felt that the teachers

possessing the highest professional ethics did not use
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sick leave unjustly. Those persons do not spend sick
leave on minor ailments but tend to let their sick leaves
build up. Those persons also feel that the regularly
assigned teacher can best carry out the classroom program;
that excessive absences may hinder promotion; and that
leave programs tend to promote teacher welfare and secur-
ity (4:8=9).

Those teachers who felt that some teachers unjustly
use sick leave believe there are truants in all walks of
life. Teachers in this category have little esprit de
corps and are interested principally in receiving a pay
check. Just having the title of teacher does not insure
professional character and ethics (4:9). Every single
item that relates to a good professional relations and
conduct for teachers can not be included in a code of
ethics, Certainly the majority of persons in the teaching
profession agree and live by written or unwritten rules
in a code (l4:23).

Cascioli suggested that a sizeable portion of the
total teacher salaries monies as budgeted is used to pay
substitutes, It is somewhat different to find a substitute
for an absent teacher than for an absent office worker.,
The general practice in the case of the latter is to let
the work pile up until the absent employee returns.

Cascioli felt that it was less than realistic to think
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that a substitute teacher serves any significant purpose
in the classroom, A rather unique suggestion was made by
him to solve the fiscal problem faced by school districts
to pay for substitutes. He was of the opinion that the
film-series projects of recognized educational worth
should be purchased and used in the absent teacher's room.
A second suggestion was for greater curriculum flexibility
whereby students would be absorbed in other classes study-
ing similar subjects as those normally in the absent
teacher's room. A third suggestion was for each teacher
to have on file several prepared lesson plans that stu-
dents could use with a minimum of understanding of direc-
tions. Then, if a substitute were called for the absent
teacher, she would be used more as a supervisor in the
room rather than as a teacher (2:242),

A more accepted practice followed by school districts
is to replace absent teachers with well qualified teachers
so that the level of education will be continued in class-
rooms, For this to be possible, the regular classroom
teacher has a responsibility of great importance. The
greatest single thing the teacher must do is to leave ade-
quate lesson plans. In addition, related work projects
for students that coincide with class units should be
included in the plans. Notes on standard class procedures,

schedules, seating charts, class rosters, and routines
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relating to classroom organization are also a must if the
substitute teacher is to be successful (11:486-487).

Lack of adequate teaching plans constitutes a
great problem for the substitute teacher according to
Lambert. Other problems for the substitute are poor pupil
behavior as well as lack of sufficient prior notice when
requested to work. Lambert quoted a veteran teacher who
had also worked as a substitute as saying:

Substitute work is pleasant or unpleasant depend-

ing upon the kind of teacher regularly in charge.
The teacher who has planned his work, who has
gained the respect of the children, who is in the
habit of keeping the room and materials in order,
and who has the children organized for instruction
is a pleasure to work for.

Although we keep our opinions to ourselves, we

would really make good evaluators of teaching.

It isn't hard to size up the quality of a teacher
who lets you take his place for a day or two
(10:149-150).

There are three main sources of substitute teachers
according to Moore and walters., The greatest single
source consists of teachers who are unable to meet state
certification. The next source consists of teachers who
are serving as substitutes until a regular vacancy occurs.
A third group of substitutes is made up of married women
who formerly taught or married women who are trained

teachers but who have never been regularly employed

(12:306).



CHAPTER III

PROCEDURES USED

After research was finished to determine what
teachers met the pre-determined criteria to be included in
this study, it was then necessary to establish age groups
of the single and married women. As pointed out previously,
all men were placed in one age group because of the small
number of cases.,

Even though it was evident that a majority of women
were over forty years of age, the writer desired to study
absence patterns of all teachers possible. It was decided
to group women by age thirty-nine years and younger, forty
years through forty-nine, and fifty years of age and older.

It should be noted that although the study covered
an eight year period, the study was broken into three
periods of two years each hereinafter referred to as the
first two-year study period, the second two-year study per-
iod, and the third two-year study period. Data from the
school years 1959-60 and 1962-63 were not used in this
study to enable the author to maintain similarity to study
periods within the total six-year study period.

All statistical comparisons for significance were

made at the five per cent level of significance.
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Comparisons were made within each two-year period as well
as to each other two-year period for each woman age group.
The group of men was compared only to the men group by
period and to each total group of single or married women
by study period.

To determine frequency of absence as well as classi-
fication of reasons for reported teacher absences, a
thorough study was made of each time-sheet for each month
submitted by elementary school principals during the total
six-year study period. In addition, those time-sheets
revealed days of the week and length of each absence of
teachers.

Composite data for each two-year study period were
then made for each teacher. After placement of all persons
in specific groups according to age, sex, and marital
status, the writer then regrouped the composite data into
the two-year study periods from which conclusions could be
drawn.

The statistical procedures to test significance
were as follows: (l) a frequency table was compiled for
each group as described in the foregoing procedures sec-
tion; (2) from the frequency tables the mean scores,
standard deviations and standard error of the mean scores

were computed for each group; (3) the standard error of
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the difference between two uncorrelated means and z were
computed from the mean scores, standard deviations and
standard error of the means; and (4) a table of z was

used to test the significance of data computed.



CHAPTER IV
THE STUDY

In describing the similarities and contrasts of
the one hundred thirty men and women teachers in this
study, this chapter will contain a discussion of:
(1) the causes of or classification of teacher absences;
(2) the "frequency of absence" or number of times teachers
were absent; (3) the length of teacher absences; (4) the
number of days teachers were absent; (5) absence patterns
by days of the week; and (6) absence patterns by months

of the year.
I. CAUSES OF TEACHER ABSENCE

Causes of reported teacher absence were recorded
in the following categories: (1) personal illness;
(2) personal business; (3) illness of family members;
(4) attendance at professional meetings; (5) death of
immediagte family members; and (6) other reasons.

Personal illness was by far the greatest single
reason for teachers in all categories of this study being
absent from school. Not only was this the number one
category for "frequency of absence,'" but for the total

number of days as well. Tables I, iI, 111, and 1V show



TABLE I

NUMBER OF TIMES AND NUMBER OF DAYS ABSENT 3Y CLASSIFICATION OF ABSENCE
(PER CENT FIGURES REPRESENT THAT PORTION OF THE TOTAL ABSENCES
FOR THAT GROUP OF PERSONS FCR THE PERIOD 1957-59)

32

NUMBER OF TIMES

NUMBZR OF DAYS

PI FB IF PM DF TOTAL  PI FB IF PM DF o} TOTAL
SW. 27 0 0 0 O 27 L7.5 0.0 040 0.0 0.0 0.0 L7.5
w-h
swi 2 2 0 0 O 65 175.0 L.0 00 0.0 040 045 179.5
N=-I3
SW 22 2 0 0 O 2l 6lle5 2,0 0.0 0.0 0.0 0,0 6645
N-10
™Sd 111 L O O O° 116 287.0 640 0.0 0.0 040 05 29345
N-3l 97.78% 2.04% .00% .OO%F .00 .17% 100.%
My 72 1 2 0 1 77 1510 1.0 1.5 0.0 2,0 1.0 15645
N=156
Mw§5 203 10 6 1 3 223  L97.0 240 745 0.5 740 040 £36.0
Ne
MW 89 L 1 o0 2 97 23045 Te5 L0 0.0 5.0 0.5 247.5
N-27
™V 364 15 9 1 6 397 87845 32.5 13,0 0s5 140 1.5 94040
WOMEN L75 19 9 1 6 513 1165.5 38.5 13.0 0.5 140 2.0 1233.5
N-112 L i8%  3.,12% 1.05% OLF 1,138 168 100.%
MEN w7 4 o 7 1 61 775 640 0.0 6.0 1,0 Le0 945
N-18 82,01%6,34% 007 6,34% 1,054 L.,23% 100.%
TOTAL
STUDY
GROUP
N-130 522 23 9 8 7 574 1243.0 LheoS  13.0 6.5 1540 6.0 1328.0
93.,50% 3.35% .98% Li9% 1.13% J45%  100.9
DESCRIPTION
PI ~ PZRSONAL ILLNESS SWy = Single Women (Ages 22-39)

FB - PERSQONAL BUSINESS
IF - ILLNESS IN FAMILY

PM - PROFESSIONAL MEETING

DF - DEATH IN FAMILY

0

- OTHER REASONS

SWo - Single Women (Ages L0-L49)

SW3

- Single Women (Ages 50-57)

TSW - Total Single Women (Ages 22-57)
Miy - Married Women (Ages 27~39)
MW, - Married Women (Ages L0-49)

e

- Married Women (Ages 50-61)
- Total Married Women



TABLE II

NUM3ER OF TIMES AND NUMBZR OF DAYS ABSENT BY CLASSIFICATION OF ABSENCE
(PER CENT FIGURES REPRESENT THAT PORTION OF THE TOTAL ABSENCES
FGR THAT GROUP OF PERSONS F(R THE PERIOD 1960-62)
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NUMBER OF TIMES NUMBER OF DAYS

PI PB IF PM DF 0O TOTAL PI PB IF PM DF 0 TOTAL
SWo, 2 0 0 3 3 0 32 71.5 0.0 040 25 2.5 0.0 7645
-
swi Bl 1 0 2 0 0 67 153,0 1,0 0,0 1.5 0,0 0.0  155.,5
N-13
SW 26 1 0 0 0 0 27 98.0 0.5 040 0.0 0.0 0.0 98,5
N-10
TSW 116 2 0 5 3 0 126 3225 1.5 0.0 L0 2,5 040 33045
N-3L 97e57%  Ju5% J00F 1.21% 7583 L00% 100.%
My 87 2 1 0 1 0 91 159.5 2.0 3.0 0,0 3.0 0,0 167.5
N-16
}x;w%s 202 10 10 1 7 L 234 L5640 33¢5 35,0 0.5 13.0 17.0 55545
Mwa 10 1 2 1 2 3 119 25440 1.0 L5 045 6.0 L.0 270.0
N-27
T™W 399 13 13 2 10 7 Lhh 869,5 3645 12,5 1.0 22,0 21.0 002.5
N-78 B7.60% 3467%F L.28% 107 2,21F 2,115  100.%
WOMEN 515 15 13 7 13 7 570 1192,0 38.0 U2,5 54,0 24,5 21,0 1323,0
N-112 90,107 2.87% 3.21% .38% 1.85% 1.59% 100.%
MEN 51 3 0 10 0 1 65 875 15 040 12,5 0.0 1.0 102.5
N-18 85.356%8 1.46%  .00% 12,194 ,00% «98%  100.,%
TPOTAL
STUDY
GROUP 566 18 13 17 13 8 635 1279.5 39,5 L2.5 17.5 2h5 22,0  1425.5
N-130 89.76%  2,77% 2498% 1.23% 1.72%2 1.54% 100.%

DESCRIPTION

PI - PERSONAL TLLNESS SW; - Single Women (Ages 22-39)

PB - PERSONAL BUSINESS SW, - Single Women (Ages L0-149)

IF - ILLNESS IN FAMILY SW3 - Single Women (Ages 50-57)

PM - PROFESSIONAL MEETING TSW - Total Single Women (Ages 22-57)

DF - DEATH IN FAMILY MW, - Married Women (Ages 27-39)

» - OTHER REASONS Md> - Married Women (Ages LO-49)

Md; - Married Women (Ages 50-61)
Tﬂﬁ - Total Married Women



TABLE

IIT

NUMBER OF TIMES AND NUMBER OF DAYS ABSENT BY CLASSIFICATION OF ABSENCE
(PER CENT FIGURES REPRESENT THAT PORTION OF THE TOTAL ABSENCES
FOR THAT GROUP OF PERSONS FCR THE PERIOD 1963-65)

34

NUMBER OF TIMES

NUMBER OF DAYS

PI PB IF PM DF O TOTAL PI PB IF ™ DF 0 TOTAL
SW3; 22 0 0 1 0 0 23 32,0 0.0 0.0 05 0,0 040 3245
N-11
swi, 56 2 2 3 1 1 65 213.5 6.5 3.0 1.5 3.0 3.0 230.5
N-13
SW 3 1 0 0 0 0 36 100.5 1.0 0.0 0.0 0.0 0.0 101.5
N-10
™W 113 3 2 L4 1 1 124  3U46.0 7.5 3.0 2,0 3.0 3.0 36l45
N-3L 9Lh.92% 2.05% oB82F L SUF 828 .82% 100.%
MW 72 1 3 5 0 1 82 145.0 2.0 2.0 25 0.0 7.0  158,5
N-16
szs 2l 9 6 T 3 1 267 Lbl.S 11,5 5.5 6.5 8.0 1.0  L9LkeO
N-3
Md3 128 2 0 5 2 1 138 4375 5.5 0.0 5.5 5.0 1.0  L5h.S
N-27
™V kbl 12 9 17 S5 3 487 10LkLk.0 19.0 7e5 145 13.0 9,0 1107.0
N-78 9Le30% 1.71F  W67%F 1,308 1.17%  J81F  100.%
WOMEN 555 15 11 21 6 4 611 13900 26.5 10o5 16,5 16,0 12,0 1471.5
N-112 L i6E 1.80% J71F 1.12% 1.,09% 822 100.%
MEN L9 O 0 15 2 1 67 The5 040 0.0 940 LD 1.0 8845
N-18 8L.18%  .00%  L00% 10,16% Ll51%F 1,123 100.%
TOTAL
STUDY
GROUP 603 15 11 36 8 5 678 1h6he5 26.5 10,5 25.5 20,0 13,0 1560.0
N-130 93.88% 1.68% .67% 1.63% 1.28% .83% 100.%

DESCRIPTION

PI - PERSONAL ILLNESS

PB - PERSONAL BUSINESS
IF - ILLNESS IN FAMILY
PM - PROFESSIONAL MEETING
DF - DEATH IN FAMILY

0 - OTHER REASONS

SWy - Single Women (Ages 22-39)
SWy - Single Women (Ages L0-49)

SW, « Single Women (Ages 50-57)
TS% - Total Single Women (Ages 22-57)
Mi; - Married Women (Ages 27-39)
MW, - Married Women (Ages 40-L9)

MA3 - Married Women (Ages 50-61)
TMN - Total Married Women (Ages 27-61)



TABLE IV

NUMBER OF TIMES AND NUMBER OF DAYS ABSENT BY CLASSIFICATION OF ABSENCE

(PER CENT FIGURES REPRESENT THAT PCRTION OF THE TOTAL ABSENCES

FOR THAT GROUP OF PERSONS FOR THE TOTAL SIX YEAR STUDY PERIOD)

35

NUMBER OF TIMES

NUMBER OF DAIS

PI PB IF PM DF O TOTAL PI FB IF PM DF 0 TOTAL
SW 7% 0 O L 3 0 82 151.0 040 0.0 3.0 2.5 040 156.5
-1
N-13
SW 83 4 0o o0 O o0 87 263,0 345 0.0 0.0 0.0 040 26645
N-10
TSW 30 9 2 9 L4 2 366 9555 15.0 3.0 6.0 Se5 3.5 988,5
N-3L 96666F 1e51%  o30%F  60F  55% o355  100.%
nw16 231 L 6 5 2 2 250 U55.5 5.0 6.5 2.5 5.0 8.0  LB2,5
N-1
MA2 646 29 22 9 13 5 T2k UALLS 69,0 LB.O 7.5 28,0 18,0 1585.0
N-35
Mi; 327 7 3 6 6 5 354 922,0 1440 8.5 6.0 1640 5.5 972,0
N-27
T™W 120 LO 31 20 21 12 1328 2792,0 88,0 63.0 1640 LU9.0 31.5 3039.5
WOMEN 154k L9 33 29 25 14 169k 37475 103.0 6640 22,0 545 35,0 1028,0
N-112 93.,0L4% 2,567 1.6L% 555  1.35% .87% 100.%
MEN 147 7 O 32 3 L4 193 239.5 T8 0.0 27.5 5.0 6.0 285,5
N-18 83.88% 2,627 L0087 9.63% 1.73% 2.10% 100.%
TOTAL
STUDY
GROUP1691 56 33 61 28 18 1887 3987.0 110.5 66.0 L9.5 59.5 L41.0 L313.5
N-130 92.43% 2,56% 1.53% 1.15% 1.38% .97%  100.%

DESCRIPTION

PI - PERSONAL ILLNESS

FB - PERSCNAL BUSINESS

IF - IILNESS IN FAMILY
M ~ PROFESSIONAL MEETING
DF - DEATH IN FAMIIY

O - OTHER REASONS

SWy

- Single Women (Ages 22-39)

SWy - Single Women (Ages L0O-49)

159

- Single Women (iges 50-57)
- Total Single Women (Ages 22-57)

MW} - Married Women (Ages 27-39)
MWy - Married Women (Ages LO-L9)

M3

- Married Women (4ges 50-61)

TMN - Total Married Women (Ages 27-61)
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each classification of absence and for each grouping of
teachers the number of times and the number of days teach-
ers were absent. Tables I, 11, III, and IV show that
single women as a group, for each two-year period and for
the total study period, had a higher per cent of absences
contributed to personal illness than did married women as
a group or the men. For the total study period, 96.66
per cent of the days absent by single women was a result
of personal illness compared with 91.85 per cent for mar-
ried women. For the total six-year study period, the men
as a group had fewer days absent as a result of personal
illness than either single or married women. That portion
of the total days absent by the men's group amounted to
83.88 per cent.

The group of men had more days absent, more times
absent, and a higher per cent of days absent resulting
from attendance at professional meetings than did the
women as a total or by age sub-groups.

In terms of the total number of days absent, per-
sonal business was the second leading reason given for
teachers being absent for the total six-year study period
as well as for two of the three two-year study periods.
It is interesting to note, however, that attendance at

professional meetings ranked second over all for the total
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number of different times teachers were absent, but
absences for this reason were of a shorter duration than
when teachers were absent for personal business.

Married women, as might be expected, were more
frequently absent resulting from illness in the immediate
family than were single women or men., The "other" or
miscellaneous category was generally the least often rea-
son given for absence with less than one per cent of the

total days absence for this reason.
II. "FREQUENCY OF ABSENCE"

It is perhaps essential to review the difference
as noted in this study between times absent, or "frequency
of absence," and days absent. The differentiation has
been established to provide a basis for discussion of
length of each absence and the number of different times
teachers are absent. 1In short, a person could have one
absence but be absent for more than one day.

Table V shows the "frequency of absence" for each
person during the total séudy period. One person, a
single woman in the twenty-two to thirty-nine age group,
was not absent at all. Six persons were absent one time
only and five were absent only twice. One person, a mar-

ried woman in the forty to forty-nine age group, was



TABLE V 38

"FREQUENCY OF ABSENCE" CR NUMBER OF TIMES ABSENT
FCGR ALL REASONS FOR EACH PERSON IN EACH GROUP
FCR THE TOTAL SIX-YEAR STUDY PERICD

Number SWy oWy oWy TSW MWy  MAp MWz MW WOMBN  MEN  TOTAL

of STUDY
Times GROUP
Abgent N-11 N-13 N-10 N-34 N-16 N-35 N-27  N-78 N-112 N-18  N-130

) 1 1 1 1

1 2 2 2 2 L 2 6

2 1 1 1 3 1 1 2 5 5

3 1 1 1 1 2 2

L 1 1 2 1 2 5 6 1 7

5 1 1 1 1 2 3 3

6 1 1 2 1 2 3 5 1 6

7 1 1 2 1 1 1 3 5 1 6

8 2 1 3 2 2 S 2 7

9 2 2 1 1 1 3 5 1 6
10 1 1 2 1 2 3 5 2 7
11 1 1 2 1 1 2 L 2 6
12 2 2 2 2 N 6 6
13 1 1 1 2 3
1 1 1 1 1 2 3 3
15 1 1 1 1 2 3 1 L
16 2 1 3 3 3
17 1 1 1 3 3 3
18 2 2 1 1 3 3
19 1 2 1 N N L
20 1 1 2 1 3 N 1 5
21 2 2 1 1 3 3
22 2 2 L L 1l 5
23 1 1 1 1 2 2
2l 1 1 1 1 2
25 2 2 2 2
26 1 1 1 1
27 2 2 2 2
28 1 1 1 1
29 2 2 2 2
30 1 1 1 1
3 2 2 2 2
32 1 2 1 L L L
33 3 3 3 3
3L 1 1 1 1
37 1 1 1 1
1 1 1 1 1
L2 1 1 1 1

DESCRIPTION

SW; - Single Women (Ages 22-39) Md; - Married Women (Ages 27-39)
SWy = Single Women (Ages L40-49) MW% - Married Women (Ages 4O-49)
SW3 - Single Women (Ages 50-57)  MW3 - Married Women (Ages 50-61)
TSW = Total Single Women 'ﬂﬁ - Total Married Women

(Ages 22-57) (Ages 27-61)
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absent forty-two different times, the most different
absences for the total six-year study period. It is note-
worthy to mention that she was absent a total of sixty-~
eight days, while the person absent 142% days was absent
twenty-one different times.

More married women, particularly the forty to
forty-nine age group had a higher "frequency of absence"
than did single women or men. Slightly more than one-
fourth, or 25.64 per cent of all married women were absent
between twenty~five and forty-two times during the total
study period. No man exceeded twenty-four different
absences, while one single woman was absent twenty-eight
different times and one thirty-four different times dur-
ing the comparable period.

A relationship of the mean number of different
absences for each group in this study can be seen on
Table VI. Married women are shown there to have averaged
17.03 times absent, single women 10.76 times and men 10,72
times while the overall average was 14,52 times for each
person during the six-year study period. The forty to
forty-nine age group of single women had a higher mean
number of absences than did either the twenty-two to
thirty-nine or the fifty to fifty-seven age groups. The

same was true for the married women. Single women in the



TABLE VI

MEAN LENGTH OF ABSENCES, MEAN NUMBER OF DAYS ABSENT, TOTAL NUMBER
OF ABSENCES AND MEAN NUMBER OF ABSENCES FCR ALL REASONS

195759 1960-62 1963-65 TOTAL STUDY PERIOD
A B C D A B C D A B C D A B C D

SW;  L.76 L3227 2.5 2,39 6,95 32 2,91 1.1 2,95 23 2,09 1.91 1h.23 82 7.5
SWp 2,76 13,81 65 5,00 2,32 11.96 67 5.15  3.55 17.73 65 5,91 2.87 L3.50 197 15.15
SW3 2,77 6485 2k 2,40 3465 9485 27 2,70 2,82 10,16 36 3.0 3.06 26,65 87 8,70
TSW 2,53 8463 116 341 2.62 9,72 126 3.71 2,94 10.72 124k 3.5 2,70 29,07 366 10.76
MWy 2,03  9.78 77 Lo81 1,84 1047 91 5.69  1.93 9,91 82 5.13  1.93 30,16 250 15.53
MA2 2,40 15.31 223 6.37 2,37 15.86 234 6.69  1.85 14,13 267 7.63 2,19 L5.29 72h 20.69
MA3 2,55 9.7 97 3.59 2,27 10.00 119 L1 3.29 16.83 138 5.11 2,76 36,00 354 13.11
TMA 2437 12,05 397 5.09 2,24 12,72 Lk 5.69 2,27 1h.20 487 6.2k 2,29 38.97 1328 17.03
WOMEN 2,40 11.01 513 L.58 2,32 11.81 570 5.09 2.1 13,14 611 5.45 2,38 35.96 169k 15.13
MEN  1.55 5.25 61 3.39 1,58 5,69 65 3,61 1,32  L.92 67 3.72 148 15.86 193 10,72
TOTAL

2§gg£ 2,31 10422 S7h L.z 2.24 10.97 635 L.8B 2,30 12,00 678 5,22 2,29 33,18 1887 14L.52

DESCRIPTION

A - MEAN LENGTH OF EACH ABSENCE
B - MEAN NUMBER OF DAYS ABSENT FOR ALL REASONS

C - TOTAL NUMBER OF DIFFEZRENT ABSENCES
D - MEAN NUMBER OF DIFFERENT ABSENCES

SWy = Single Women (Ages 22-39)
SWo - Single Women (Ages L0O-L9)
SW3 - Single Women (Ages 50-57)
TSW - Total Single Women (Ages 22-57)
MVy - Married Women (Ages 27-39)
Mio - Married Women (Ages LO-49)
MW3 = Married Women (Ages 50-61)
TM‘J%T ~ Total Married Women (Ages 27-61)
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twenty~-two to thirty-nine age group, for the total study
period, had a mean total of 7.45 different absences as
compared to 20.69 for the twenty-seven to thirty-nine age
group of married women.

Another note of interest as shown on Table VI is
that with only three exceptions out of thirty-three possi=-
bilities, every age group of single and married women,
single women as a whole, married women as a whole, women
as a whole, men, and the total study group had a greater
"frequency of absence" for each two-year study period
than the previous two-year period study period. One
exception is the twenty-two to thirty-nine age group of
single women that was absent more frequently in the 1960-
62 period than the 1957-59 period but had fewer different
absences in the 1963-65 period than in either of the
previous two periods. This first exception resulted in
causing the second exception which showed single women
as a total group to have fewer different absences in the
1963-65 period than in the period preceding it. The third
exception is shown in the comparison of mean number of dif-
ferent absences of married women in the twenty=-seven to
thirty-nine age group from the second to the third two-

year period.
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I11. LENGTH OF TEACHER ABSENCES

This study failed to show a real consistent pattern
of mean length of each absence as shown on Table VI,
although they tended to be greater in approximately two-
thirds of the possibilities in each subsequent two=-year
period than the previous one.

While men had an average of l.48 days absence from
school for each different absence, women as a whole had
2,38 days, married women 2.29 days, single women 2.70 days,
and the total study group a mean of 2,29 days. The young-
est age groups, single women whose ages were from twenty-
two to thirty-nine and married women whose ages were from
twenty-seven to thirty-nine, had the lowest mean lengths
of absence. The highest mean lengths of absence when
comparing the single women with the married women was
found to be the oldest age groups, single women whose
ages were fifty to fifty-seven and married women whose
ages were fifty to sixty-one. Neither of those sub-groups
with the highest mean lengths of average had the highest
per cent of mean number of different absences as mentioned
previously.

Without question the single-day absence, mostly
resulting from personal illness, was the most common

length of absence. This held true for the total group
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as well as for men and all categories of married and
single women teachers. Over one-half of all absence,
51.83 per cent, were for one day only as is shown on
Table VII. There was also consistency in the second,
third, fourth, fifth, and sixth most common lengths of
absence for single women, married women, and men for the
total study period. They were in this order for the first
six most common lengths: (1) one day; (2) two days;

(3) three days; (4) one-half day; (5) four days; and
(6) five days.

When comparing lengths of absence for men and wo-
men teachers, it was found that for the total six-year
study period there were only three instances where men
were absent from school in excess of five consecutive
days. On one occasion a man was absent for six consecu-
tive days and on two occasions men were absent for seven
consecutive days. During the same period of time 7.65
per cent of the absences for single women were from six
to fifty-one days in length which amounted to over four-
tenths, 40.92 per cent, of all the days that group was
absent. Also as a comparison, 4,74 per cent of the
married women's absences were between five-and-one-half
and one hundred five days in length which amounted to

nearly one-third, 31.71 per cent, of all the days that



TABLE VII ui
"FREQUENCY OF ABSENCE" OR NUMBER OF ABSENGCES
FOR ALL REASONS BY LENGTH OF ABSENCE
FCR THE TOTAL STUDY GROUP
SINGLE WOMEN MARRIED WOMEN MEN TOTAL STUDY CROUP
s g (8 [4Y] wn [ O\ N wn [} N N N O\ (4 wm
EER Y Y ogps R Y Y o2 Y Y 2B DY ¥ zmE
=B~ (@] [3A) | S O~ Q (34 8 fow] E [~ (@) [34) 8 g:: o~ Q o 8 %
qogn ° 2 BRE W v v gHE W e w0 gRE W v Y gEY
&S 5 10 6 21 10 9 39 58 8 L 18 30 23 23 63 109
5.7L4% L.37% 15,54% 5.78%
1.0 53 67 54 17L 212 246 250 708 30 36 30 96 295 3L9 33L 978
47.54% 53¢31% L9.7h% 51,.83%
1.5 1 1 3 4 4 M 2 4 1 7 5 9 5 19
2,0 24 25 24 73 77 92101 270 11 13 10 34 112 130 135 377
19,95% 20,33% 17.62% 19.968%
2.5 1 1 2 1 1 2 1 1 3 1 1 5
3.0 14 8 1 36 L3 L7 39 129 6 L 7 17 63 59 60 182
9.8)4% ) 9071% 8081% 9.6)4%
o 7 3 6 16 14 12 18 Lk 1 1 2 22 16 24 62
he5 7 1 N 1 1 7 2 9
50 7 L L 15 10 9 14 33 1 1 2 18 14 18 50
5.5 1 1 1 1
6.0 1 1 3 5 L L L 12 1 1 6 5 7 18
7.0 1 1 2 2 1 L 7 1 1 2 2 3 6 11
7.5 1 1 1 1
8.0 N 4 1 2 2 5 1 2 6 9
9,0 2 1 3 3 3 6 3 5 1 9
10,0 1 1 2 2 1 3 2 2 2 6
11,0 1 1 1 1
12,0 1 1 1 1
13.0 1 1 2 1 3 2 2 L
14.0 1 1 1 1
15,0 1 2 3 1 2 3
15,5 1 1 1 1 1 1 2
16,0 1 1 1 1
1740 1 1 1 1 2 1 2 3
18,0 1 1 1 1
19.0 1 1 1 1
20,0 2 1 3 1 1 2 1 1 L
21,0 1 1 2 1 1 1 1 1 3
22,0 1 1 1 1
23,0 1 1 1 1
2L.0 1 1 1 1
2.5 1 1 1 1
25,0 1 1 1 1
27.0 1 1 1 1
28,0 1 1 1 1
3040 2 2 2 2
3740 1 1 1 1
51.0 1 1 1 1
65.0 1 1 1 1
The0 3 1 1 1
105.0 1 1 1 1
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group was absent from school. Tables VII, VIII, IX, and

X show a more detailed breakdown of this information.
IV. NUMBER OF DAYS TEACHERS WERE ABSENT

Reference is again made to Table VI and to Tables
XI, XI1, XIII, and XIV for a discussion on the total
amount of days teachers were absent from school. These
tables show frequencies of distribution of the total days
absent for each person within a sub-group for each two-
year period as well as for the total six-year study
period. Table XI shows a comparison of length in range
of total absences with each group from men, the smallest
group, through single women and to married women, the
largest group. For the total six-year study period, men
had a range of absence for one day through forty-three
days; single women, the next group in size, zero through
116% days; and married women a range of a one-half day
absence through 142% days.

A similar analogy holds for the mean number of
total days absent during the total six~-year study period
when comparing the similar single women's age sub-groups
to those of the married women's groups. Again, group
two in each case, single women and married women whose

ages were forty to forty-nine, had the highest mean



TABLE VIII

"FREQUENCY OF ABSENCE" OR NUMBER OF ABSENCES

FGR ALL REASONS BY LENGIH OF ABOENGE
FOR SINGLE WOMEN

L6

= Oroup Oms _ Croup o ___ Croup Three  Total Simgle
Single Women Single Women Single Women Women
(Ages 22-39) (Ages 40-49) (Ages 50-57) (Ages 22-57)

C I A AT A
DD I ST D A GETS I U 05 ST BN O PP
mece B % X FRER X R BRE S 58 B5F § &8 iF
oS 1 2 1 L 3 5 bk 12 1 3 1 5 510 6 22
1.0 15 17 15 W7 2, 3619 79 1y 1y 20 L8 53 67 54 17h
1.5 1 1 1 1
20 6 6 5 17 17 1k 42 L3 ¥ % 17 13 2i 25 24 73
2.5 1 1 2 1 1 2
3.0 2 2 1 5 10 510 25 2 1 3 6 L 8 1 36
o 1 1 1 3 L 25 1 2 2 7 3 6 16
5.0 2 1 3 3 1 3 7 2 2 1 5 7T L L 15
6.0 1 1 1 1 1 2 3 1 1 3 5
7.0 11 2 1 1 2
8.0 L L L L
9.0 11 2 1 1 2 1 3
2100 1 1 1 1
13.0 1 1 1 1
15.5 1 1 1 1
17.0 1 1 1 1
19,0 1 1 1 1
20.0 1 1 1 1 2 2 1 3
21,0 1 1 1 1 1 1 2
22;0 1 1 1 1
2L.0 1 1 1 1
28,0 1 1 1 1
51,0 1 1 1 1
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TABLE IX

"FREQUENCY OF ABSENCE" OR NUMBER OF ABSENCES
FCR ALL REASONS BY LENGTH OF ABSENCE
FCR MARRIED WOMEN

Group One Group Two Group Three Total Married
Married Women Married Women Married Women Women
(Ages 27-39) (Ages LO=L9) (Ages 50-61) (Ages 27-61)
Length o o 1n N N N o o N o o 10
of W % o e T Y Y A %,'8 YT Y Y 458 DYV
Absences 3 H J3%3% K 8 @ 8%7 5 8 9 S5%¥¢ X 8 9
O (22N N O 4P 0O [s,N g (2N O+ 0 ON N (02N O+ O o (=2 O\
~ ~ r— 0] A - — ~ &= ) Ay r— — ~ E~ 0 Aq r~ - -
5ol 7 8 6 6 30 k2 3 3 2 8 10 9 39
1,0 39 59 L9 147 125123126 37h L8 64 75 187 212 246 250
1. 1 1 2 3 3 1 1 2 3 L L
2,0 15 1y 1 43 LL 55 57 156 18 23 30 71 77 92 101
2,5 1 1 1 1 1
3.0 14 10 2 26 20 21 23 6l 9 16 1L 39 L3 47 39
o 2 2 1 5 7 5 12 24 5 5 5 15 1, 12 18
ke 3 1 L L L 7 1
50 1 3 6 10 5 5 5 15 L 1 3 8 10 9 14
5.5 1 1 1
640 3 2 3 8 1 2 1 L LW L L
7.0 1 1 1 2 3 2 1 3 2 1 | 7
745 1 1 1 1
8.0 1 1 1 2 3 1 1 1 2 2 5
940 2 1 3 1 2 3 3 3 6
10,0 2 2 1 5 2 2 1 5
11,0 1 1 1 1
12,0 1 1 1 1
13.C 2 2 1 1 2 1 3
1.0 1 1 1 1
15,0 1 1 2 1 1 1 2 3
1545 1 1 1 1
16,0 1 1 1 1
17.0 1 1 1 1 1 1 1
18,0 1 1 1 1
20,0 1 1 1 1
21,0 1 1 1 1
23.0 1 1 1 1
24,5 1 1 1 1
25,0 1 1 1l 1
27.0 1 1 1 1
30.0 2 2 2 2
37.0 1 1 1 1
65.0 1 1 1 1
4.0 1 1 1 1
105,C 1 1 1 1



TABLE X

"FREQUENCY OF ABSENCE" CR NUMBER OF ABSENCES
FCR ALL REASONS BY LENGTH CF ABSENCE

FCR MEN

LENGTH 1957 1960 1963 TOTAL

OF to to to STUDY

ABSENCE 1959 1962 1965

o5 8 N 18 30
1.0 30 36 30 96
1.5 2 L 1 7
240 1n 13 10 3k
2.5 1 1
3.0 6 N 7 17
L1e0 1 1 2
L5 1 1
5.0 1 1 2
6.0 1 1
740 1 1 2



TABLE XI 49

TOTAL NUMBER OF DAYS ABSENT FOR EACH TEACHER FOR ALL REASONS
FOR THE TOTAL SIX-YEAR STUDY PERICD

SWy SWp, SW; TSW MWy MW WOMEN MEN TOTAL  N-130
N-11 N-I3 N-Io N-34 N-16 N-35 N-37 N-78 N-112 N-18 STUDY
GROUP
0 1 1 o 6 7. % % 35 0 213 L7 1 0 173 L3
3 8 2 1 8 7 L L 35 % 213 L7 1 % 18 L3
8 19 9 12 9 8 7 6 36 2 ﬂ§h7 L 1 18 Lk
10 26 16 2 9 11+ 737 Lo 3 21 U7 5 1 18 Wi
108 29 223 3 Ui 172 10 7 W L 22§ w73 10 1 18 hh%
12 33 30 8 16 18 1 7% 43 6 23 L8 103 1% 19 L6
13 f 38% 8 17 18% 15 73 7 23% L9 11 2 19 U6
163 L2 s 9 18 23 1548 453 7 2Lz 50 12. 3 195 L6
23 h?% b7 10 21F 242 20 8 W6 TE 25 513 122 4 20 L7
25 52 57 105 26 21 2139 L6 7425 52% 133 4L 21z L7
355 65 12 43 29 21% 9 b6 8 26 5ol 17 5 21= L7
13 Wiy 33 22310 L7 8 26 53 18 6 212 L7
116l 16 46 35% 25 113 L7 8 27 SLE 19 7 2;% L73
164 50 36 28 1 47 8 28 55 192 7 225 L8
19 Sk ko 29 U U8 9 29 563 23 13 23 L%
212 99 W1 31 15 L9 9 29 57 30 75 23 50
23 b6 3L 158 50 9 29 5% 35 8 23 &1
25 k7 35 16 51 10 30 61 b3 8 24% G52
26 b7 L5317 52% 10 31 62 8 25 52
29 L7 L6 173 53 103 33 633 8 25 53
30 L8 L49% 18 sk 114 33 65 9 26 5L
33 51% 56% 184 55 12 3L 67% 9 26 55
35% 525 5951 ng 13 35 6732 9 27 56%
385 53 78 20 59 1 3 10 28 57
L1 55 89 21% 61 14 355 TLE 10 29 5%
L2 61 100 221 62 15 36 76 1o 29 61
Wbz 62 1063 21% 63% 15% 368% 77 103 29 62
L7 6 224 67% 16 Lo 78% 105 30 633
h?i 67 232 674 16 L1 83 11 30 65
523 673 2u§ 68 163 u1% 89 112 31 673
57 68 25 W 17 k23 99 12° 33 674
65 Thz 26 765 174 L3 100 12 33 68
83 162 27 77 18 L4 10 12% 3L 7k
1162 77 28 783 gg Lhiz 116 13 35 763
123 29 89 h5§ 124 133 35% 77
29 99 19 L6 1k 351 78%
DESCRIPTION 31 100 20 L6 355 83
33 10 L6 36 89

SW] - Single Women (Ages 22-39) 3L 1h2s
SW2 - Single Women (Ages L0-49)
-~ Single Women (Ages 50-57)
TS\% - Total Single Women (Ages 22-57)
Mdy - Married Women (Ages 27-39)
Mio> - Married Women (Ages LO-L9)
M3 - Married Women (Ages 50-61)
TMA - Total Married Women (Ages 27-61)
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TABLE XIT

TOTAL NUMBER OF DAYS ABSENT FCR EACH TEACHER
FOR ALL REASONS FOR 1957-59

SWq SW TSW MW Mo MW TOTAL MW TOTLL WOMEN MEN TOTAL STUDY GROUP
N-11 N-fo N-3L N—}é N-35 N—%? N-78 N-112 N-18 N-130
0 0 0 1 0 0 0 5 1y 0 3.5 7.5 15 © 0 3 7 15
1 0 0 2 o5 0 0 5 1 0o L 7.5 15 © 0 3 7.5 15
2 0 0 L 1 0 0 5 1k 0 L 8 16 O 0 3.5 7.5 16
2 0 0 Lie5 1 1 0 5 15 0 L 8 17 1 0 L 8 17
3 5 0 5 1 2 N 6 15 0 L 8 17 2 0 L 8 17
3 5 1 6 2.5 2 1 6 16 0 L 9 17.5 2 0 L 8 17.5
3 7 1 7 L 2.5 1 7 17 0O L 9 18 3 0 N 9 18
L 12.5 1.5 7.5 L 3 1 7 17 0 LS 9 19 3 0 L 9 19
7 13 2 8 L5 L 1 7 17.5 0 L.5 10 20 L 0 L 9 20
9 2l 2 10 7 L 1 7 18 o5 Le5 10 20 5 0 N 9 20
13 3 10 7 5 2 7.5 19 1 5 10 20.5 5 0 b5 9 2045
3 11 8 5 2 7.5 20 1 5 1 20,5 5.5 0 Lie5 10 20.5
3.5 1 9 5 2 8 20 1 5 1 2045 5.5 .5 L5 10 20.5
L 18 11 5 2,5 8 2065 1 5 11.5 21 9. 1 5 10 21
L5 20 11.5 5 2.5 9 205 1 5 12 21.5 9 1 5 1 21.5
5 28.5 13 5 3 9 21 1 5 12,5 24 12 1 5 1 2L
5 13 6 L 10 21,5 1 5 12.5 2L4 1} 1 5 11,5 24
7 1 7 L 10 2k 1,55 13 2L.51.5 1 5 12 24.5
7 1 7.5 L 11 2b.5 2 5 13 25 1 5 12 25
7 1L 9 L 1 26 2 6 13 26 1 5 12.5 26
8 15 12 L 11.5 26 2 6 13 26 1 5 12.5 26
9 15 13.5 L5 12 28,5 2 7 13 2745 1.5 5 13 2745
10 16 17.5 L.513 31 2 7 13.5 28.5 2 5 13 28.5
12,5 17 26 5 13 3L.5 2.57 14 31 2 5 13 31
12.5 17 31 5 13.5 35 2,57 1 3L 2 5.5 13 34
13.0 19 3.5 5 1.0 1319 3,07 1k 3L.5 2 5.5 13 3L.5
13 20 35 3 7 1 35 2 6 13.5 35
13 20.5 3 7 15 119 2 6 1L 119
15 20.5 2 7 14
20,5 21 2,5 7 14
2y 21.5 2.5 7T 14
25 2L 3 7 1
27.5 2L.5 3 7 1.5
3L 26 3 7 15
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TABLE XITI

TOTAL NUMBER OF DAYS ABSENT FOR EACH TEACHER
FOR ALL REASONS FOR 196062

SWq SW2 SW TSW  Mdy Mdp MW TOTAL MW TOTAL WOMEN MEN TOTAL STUDY GROUP
N-11 N-13 N-10 N-34 N-16 N=35 N-%?‘ N-78 N-112 N-18 N-130
0 0 0 0 0 0 0 0 7 15 0 3 8 16 0 o0 3 8 16
0 0 0 0 1 1 0 0 7 16 0 3 8 16 1 0 3 8 16
1 2 0 0 2 2 5 0 7.5 16 0 3.5 9 17 1 0 3 8 17
2 3.5 0 0 3 5 1 0 7.5 17 0 L 9 18 2 0 3 9 17.5
2 7 oS 0 N 6 1 S 7.5 18 0 L 9 18 2 0 3 9 18
5 7 3 0 7 6 1.5 1 8 19 0 5 10 19 2 0 3.5 9 18
6 7 10 0 7 6 2 1 8 19 0 5 10 19 2,5 0 L 9.5 19
8 8 145 O 8 75 3 1 8 19 0 5 10 19 3 0 N 9.5 19
9 13 18.5 o5 8 Te5 3 1 8 20 0 5 10 20 3 0 L 10 19
11 13.5 52 1 10 7.5 L 1.5 9 205 O 6 10,5 2045 L 0 5 10 20
32,5 26 2 11 10 5 2 9 21 0 6 11 21 6 0 5 10 20.5
31 2 12,5 1045 5 2 10 23 0 6 11 23 6 0 5 10 21
37.5 2 19 11 6 2 10 23 & 6 1 23 8 0 5 10,5 23
3 19 11.5 6.5 3 10 2l o 6 11 2l 9.5 5 6 11 23
3¢5 23 12 7 3 10.5 27 1 6.5 11 2L 9.5 &5 6 1 2L
5 33 12,5 8 3 11 29 1 7 11.5 26 12,5 1 6 11 26
6 12.5 8 L 11 33 1 7 12 27 13 1 6 11 27
7 13,5 9 L 11 34 1 7 12,5 29 17,5 1 6 11 29
7 14 9 5 11.5 39 1 7 12,5 31 1 6 11.5 31
7 N 10 5 12 LU3s5 145 7 12,5 32,5 1 6 12 32,5
8 1 11 5 12,5 L6 2 7 13 33 1 6.5 12,5 33
8 15 11 6 12,5 50 2 7«5 13¢5 34 1 7 12,5 3L
9 16 20,5 6 12,5 52 2 765 1345 3745 1.5 7 12.5 37.5
11 16 23 6 13.5 2 7.5 1 39 2 7 12,5 39
13 17 2L 6 1 2 8 1 L3.5 2 7 13 1345
13.5 18 39 6.5 1 2 8 1 L6 2 7 13 ué
1.5 19 52 7 i 3 8 1.5 50 2 7 13,5 50
18 20 3 8 15 52 2 Te5 13,5 52
26 21 2 Te5 1k 52
32,5 29 2 8 1
37.5 3L 2 8 1h.5
52 L3.5 2.5 % 15
3
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TABLE XIV

TOTAL NUMBER OF DAYS ABSENT FOR EACH TEACHER
FCR ALL REASONS FCR 1963-65

SWy SW TSW TOTAL MW TOTAL WOMEN MEN TOTAL STUDY GROUP
N-11 N-fo N-3L N-18 N-130
0 0 0 0 0 0 17 0 N 10 19 o 0 3.5 8 18
0 1 0 o] 0 o] 17 0 L 10 19 1 0 L 8 18
0 1 0 2 o} 0 18 0 5 10 20 1.5 © L 8 19
0 2 0 2 2 0 18 0 5 10.5 20 2 0 L 8.5 19
1 0 0 245 3 0 19 0 5 11 20,5 2 0 L 10 19
2 16 0 3 N 0 19 0 5 11 21 2.5 © 5 10 20
5 16 1 6 N .5 19 0 5 11 21 3 0 5 10 20
5 17 1 6 N 2 20 0 5 12 21 L 0 5 10 20.5
6 20,5 1 6 5 2 20 0 6 12 21 5.5 0 5 10 21
6 21 2 6.5 5 2 21 0 6 13 21 5.5 0 5 10 21
7 2 7 2 21 0 6 1L 21 5.5 © 5.5 10.5 21
3.5 7 2.5 21,5 O 6 1L 21,5 5.5 O .5 11 21
5 3 21.5 .5 6 1l 21.5 6 0 5.5 11 21
5 3 22.5 1 6 1, 22,5 7 .5 5.5 11 21
5.5 3 23 1 6 1) 23 8 1 5.5 11 215
6 N 23.5 1 7 15 23.5 8.5 1 6 12 215
6 Ly 25 2 7 16 25 10 1 6 12 225
6.5 N 26 2 7 16 26 11 1 6 13 23
7 5 27 2 7 16 27 1 6 1), 235
7 5 36 2 7 17 31 2 6 1l 25
7 5 37.5 2 7 17 36 2 6 1L 26
8 6 L1.5 2 7 17 37.5 2 6.5 1k 27
1 6 53 2,5 7.5 17 L1 2 6.5 1L 31
16 6 7.5 3 7.5 17 L1.5 2 7 15 36
16 6.5 78 3 8 17 51,5 2 7 16 375
17 7 3 8 18 53 2 7 16 i
20.5 3.5 10 16 71.5 2 7 16 L1.5
21 N 10 19 78 2.5 1 17 51.5
21 2.5 17 17 53
21 3 7 17 71.5
21 3 7 17 78
31 3 7.5 17
Nl 3 7.5 17
51.5
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number of days absent. Group three of each, single women
whose ages were fifty to fifty-seven and married women
whose ages were fifty to sixty-one, had the next highest,
while the smallest mean total of days absent for single
and married women teachers was group one for each, single
women whose ages were twenty~two to thirty-nine and mar-
ried women whose ages were twenty-seven to thirty-nine.

For the total six-year study period the men had a
mean number of 15.86, single women had a mean number of
29.07, and married women a mean number of 38,97 days
absent.

A further comparison noted was between age cate-
gories of single and married women. The least range was
for the youngest age groups of single and married women,
single women twenty-two to thirty-nine years of age and
married women twenty-seven to thirty-nine years of age.
The oldest age groups, single women fifty to fifty-seven
and married women fifty to sixty-one, had the next great-
est range, and the number two age group for single and
married women, both forty to forty-nine, had the greatest
range.

The full range of total days absent for the total
study group for the total six-year study period was zero

to 142% days. The total full range of days absent
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amounted to one thousand eight hundred eighty~seven dif-
ferent absences, a mean of 33.18 days absent per teacher,
a mean length for each absence of 2.29 days, a mean num-
ber of 14.52 absences per teacher, and a total of four
thousand three hundred thirteen days absent from school

for the various reasons.
V. ABSENCE BY DAYS OF THE WEEK

There appeared to be little difference in days of
the week having the greatest or the least amount of
absenteeism as a total study group. During the total
study period, Friday was the most frequent day teachers
were absent, Absences on that day amounted to only
slightly more than one-fifth, 20.90 per cent, of the
total days missed. Tuesday, Wednesday, Monday and Thurs-
day followed in that order.

Men as a group had identically the same pattern as
did the total study group in terms of ranking of days by
order of most absences, while married women followed the
pattern for three days but reversed Monday and Wednesday,
and single women had a completely different pattern. They
were absent most frequently on wednesday followed by
Friday, Tuesday, Thursday and Monday in that order. 1In

all cases, whether it be for the total study group, men,



TABLE

NUMBER OF DAYS TEACHERS WERE ABSENT BY DAYS CF THE WEEK

TOTAYL TOTAL TOTAL
57-59 60-62 63-65 STUDY 5759 60-62 63-65 STUDY 57-59 60-62 63-65 STUDY
PERIOD PERICD PERIOD
MONDAY MONDAY MEN (N18)
SWy (N-11) 8.0 1he5 7.0 29,5 My (N-16) 30.5 3h4.5 2L.5 8945
sw (N-13) 31.0 31,5 38,5 101.0 MW (N-35) 117.5 116.% 90.5 324.5 MONDAY

(N-10) 13.5 15.5 18,5 L7.5 M3 (N-27) 50.0 60,5 90,0 200,5 22,0 16.0 18,5 56,5
Ts% (N-3L) 52.5 61,5 6L.0 177.5 TMW (N-78) 198,0 211.5 205.0 614.5

TUESDAY
18,0 2L.0 21,5 63.5
TUESDAY TUESDAY
SWy (N=11) 9,5 18,5 8.0 36.0 MWy (N-16) 33.0 40.0 33,5 106.5 WEDNESDAY

SWg (N=13) 37.5 33.0 L4L8.0 118.5 sz (N-35) 105.5 112.5  93. o 311.0 23.0 19.5 16,0 58,5
sﬁ (N-20) 13.0 17.0 18.0 L8.0 TM% (N=27) 51.0 54,0 105.5 208.5

(N=3L4) 60.0 6845 TheO 202.5 (x-78) 189.5 206.5 230.0 626 .0 THURSDAY
12,5 1.0 1h.5 L1.0
WEDNESDAY WEDNESDAY FRIDAY

SWy (N-11) 10,0 17.5 L.0 31.5 Mip (N-16) 39,5 28,0 28,5  96.0 19.0 29.0 18,0  66.0
3W2 (N-13) 37.5 35.5 52,0 125.0 MWz (N-35) 101.,5 109.0 111.0 321.5

SW3 (N-10) 12.0 21.0 20.0 53.0 M3 (N=27) 45,0 48.5 87.0 180.% TOTALS FOR TOTAL STUDY GROUP
TSW (N=34) 595 Ths0 T76.0 209.5 TMW (N-78) 186.0 185.5 226.5 598.C —\N-130)
MONDAY
272.5 289,0 287.5 848.5
THURSDAY THURSDAY (19.67%)
SW, (N-11) 8.0 13.0 7.0 28,0 (N-16) 26.5 30.0 3ho5 91,0 TUESDAY
5 (N-13) 35.0 25.0 L5.0 105.0 Mm% (N-35) 101,0  99.5 103.0 303.5 267.5 299.0 325.5 892.0
SW3 (N-10) 13.0 21.0 24.0 58.0 M3 (N-27) 51.5 50,C 770 178.5 (20,68%)
Tsa (N=34) 5640 59,0 T76.0 191,0 TMW (N=78) 179.0 1795 21L.5 573.0 WEDNESDAY
268,5 279.0 318,5 866.0
(20,08%)
FRIDAY FRIDAY THURSDAY
SWy (N-11) 12,0 13. 6.5 31,5 Méy (N-16)  27.0  35.0  37.5  99.5  2i7.5 252.5 305.0 805.0
Sw (N=13) 38,5 305 L47.0 116.0 ng (N-35) 1105 117.5 96.5 32L.5 (16,66%)
SW3 (N-10) 15.0 2.0 21,0 60,0 Mi3 (N=27) 50,0 57.0  97.0 20L.0 FRIDAY
TSW (N=3h) 65.6 67.5 The5 2075 me (N=78) 187.5 209.5 231.,0 628.0 272.0 306.0 323.5 (230;62)
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married women, single women, or any of the three sub-
groups of married and single women, Friday attendance
seemed to be poor while Monday and Thursday were quite
good, although differences between days is not substan-

tially great as can be seen on Table XV.
VI. ABSENCE BY MONTHS OF THE YEAR

In studying Tables XVI and XVII on pages 57 and
58, one will note a greater variance in particular months
of the year having the greatest amount of absenteeism
than in days of the week. In this study the writer found
February to have the greatest degree of teacher absence
with March, January, April, May, October, December, Novem-
ber, September, and June following in that order for the
total six-year study period. June was last as might be
expected, because schools are dismissed for the summer
during the first or second week of that month as a general
rule in the Highline School District.

It is generally true that January, Febfuary and
March had the most absences. It was interesting to note
that as a rule the month of September had few absences,
but with the coming of October a different picture is
true, often that month outranking several others in terms

of total days absence.



TABLE XVI

NUMBER OF DAYS TEACHERS WERE ABSENT
BY MONTHS OF THE YEAR

Total Total

Single Married Men Study Single Married Men Study

Women Women Group Women Women Group

(N-34)  (N-78)  (N-18) (N-130) (N-3L) (N-78) (N-18) (N-130)

1957-59 1960-62
September o 11,0 52.0 2.0 6540 23,5 8L.0 L0 111.5
October . o 50,5 115.5 15.5 181.5 3L.5 111.0 8,0 153.5
November . 22.5 5940 19.5 101.,0 43.5 101.5 17.0 162.0
December . 22,0 101.0 5.0 128,0 3045 76,5 L0 111.0
January . o 46.0 129.0 12.5 187.5 30.5 125,5 11.5 167.5
February . 58.5 108.5 7.0 174.0 56.0 163.,0 18.0 237.0
March « o o L04O 113.0 1.0  167.0 31,5 5.5 17.0 194.0
April . . . 23,0 155.0 9,0 187.0 3L.5 86.5 12,0 133.C
May o o « o 19,0 90,0 8.0 117.0 37.0 8L.0 5.0 126.0
June . . o 1,0 170 2.0 20.0 9.0 15.0 640 30,0
TOTAL  293.5 94040 9he5 1328.0 330.5 992,5 102,5 1425.5
196365 TOTAL STUDY PERICOD

September . 20,0 4,8.5 0.0 6845 SheS 184.5 6.0 245.,0
October . « 2940 77.5 12,0 118.5 114.0 30L.0 35.5 L53.5
November . 31.0 61.5 15.0 107.5 97 .0 222,0 51.5 37045
December . 60,0 101.5 Se5 167.0 112.5 27940 k.5 Lo6.0
January « o 350  156.0 7.5 198,5 111.5 410.5 315 55345
February .« 52.5 155.0 15.0 222,5 16740 L26.5 40,0 633.5
MarCh e e e héoo 15005 1705 211-100 11705 h0900 )J-BQS 57500
April « . o 62,0  10L.5 55  172,0 119.5 346.0 26.5 192.0
May o o o o 2940 199.0 10,0 238.0 85.0 37340 23.0 L81.0
June o « « 040 53.0 0.5 535 10,0 85.0 8.5 103.5
TOTAL 36L.5 1107.0 8845 156040 988,5 3039.5 285.5 L313.5
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VI. DIFFERENCES OF ABSENCE PATTERNS
OF MEN AND WOMEN

Previous discussion has indicated that both single
women and married women teachers in this study were absent
from school more often than the men teachers studied.
Reference is made to Table XVIII that was prepared to test,
at the five per cent level of significance, the signifi-
cant differences in the mean number of total days of ab-
sence for single women, married women, women, men, and
the total study group.

Table XVIII shows near significance at the five
per cent level for the total study period between single
and married women teachers. A z score of 1.96 is needed
for significance while the score attained was 1.84. It
does show that single women were absent significantly less
frequently than married women teachers in two of the six
comparisons in the two-year study periods.

Single women are shown to have been absent signifi-
cantly more often with a z score of 2.57 when compared
with the absence pattern of men for the total six-year
study period. 1In three of the six comparisons in the two-
year study periods they were also significantly absent
more often. No significance is shown in any comparison

between single women and the total study group.
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A TABIE OF Z SCORES TO TEST THE SIGNIFICANCE OF MEAN SCCRES
FOR COMPARISON OF THE ABSENCES OF SINGLE WOMEN, MARRIED

WOMEN, AND MEN TEACHERS TO EACH OTHER.
OF 1,96 IS NEEDED TO BE SIGNIFICANT

AT THE FIVE PER CENT LEVEL

(A z SCRE

1957=59 1960-62 1963-65
SW M4 W M AIL SW Md W M ALL SW MW W M ALL
SW 1.51 1.21 1.81 .85 L2 2,02 1468 1,54 1.29 .81 2.52 2,27 2.20 1.77
M L9 337 .90 85 .31 .12 3.09 .55 L9 92 51 3.83 .02
W 3.43 W7 52 92 L7 3,08 02 W12 1,56 1,18 416 .58
M 3017 1485 4432 415 427 3481 2,30 4.59 L.6L 425 Le25
ALL ¢21 1143 1,00 2,80 .50 421 2,03 1.71 3.96 1.11
SW 1.19 .86 1465 453 o33 1467 1,37 2.11 &9k
M 052 3.95 1,05 480 471 23 5.06 .l
W 3675 W55  WL6 1,22 .77 5.07 12
M 3.3 2.35 1.28 Ll28 .55 3.85
ALL J11 1,70 1.32 4.80 .67
SW 1.31 .98 2,59 .53
MW «51 5.21 1.11
W 5.52 66
M 5.17
TOTAL STUDY PERIOD

SW M@ W M A1l

SW 1,84 1436 2,57 .83

MW o75 5.61 1,49

W 5.41 .80

M 4.87
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With a z score of 5.61, married women are shown to
have been absent significantly more often than men teachers
during the total study period. The same significance is
true in comparing married women with men in each compari-
son made regarding the two-year study periods.

In attempting to determine whether the increase in
teacher absence is significant when comparing one group
with that same group in a succeeding two-year period, as
shown on Table VI on page 40, reference is again made to
Table XVIII. That table shows that the increase in days
absent for each group not to be significant at the five

per cent level of significance.



CHAPTER V
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

So that the data gathered might be of value in
further assessing the problems of this study, a summary
and conclusions reached as well as recommendations to be

made will be presented in this concluding chapter.
I. SUMMARY

Personnel records of the Highline School District
revealed the names of the one hundred thirty teachers who
were under continuous contract to the Highline School
District as elementary school teachers from September 1957
through June 1965. From the list of teachers, smaller
groups were established for study of absence patterns
according to sex, and in the women teacher age and marital
status.,

Three two-year study periods were established for
study and comparison of the teacher absence patterns
during 1957-59 when forty days was the maximum number of
unused sick leave days teachers could accumulate; during
1960-62 and through 1963-65 when teachers could accumulate
up to one hundred eighty days of unused sick leave; and

during 1963-65 when noon-duty supervisors were hired to
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allow elementary school teachers a duty-free noon hour.

Data from monthly time sheets from September 1957
through June 1965 submitted by Highline Elementary School
Principals to the Central Administration Office were used
to conduct this study. The time sheets revealed data
from which Tables I through XVIII have been prepared to
study (1) the length of each absence; (2) the total num-
ber of days absent; (3) the reported reasons for absence
and the number of days absent for each reason; (4) the
number of different times of absence; (5) the days of the
week for greatest absence; and the months of the year

teachers were most frequently absent.
IT. CONCLUSIONS

In view of the information gathered, the following
conclusions are made:

l. Personal illness is by far the greatest single reason
for teachers being absent from school., Personal
business, illness in the family, attendance at profes-
sional meetings, death in the family, and miscellaneous
reasons made up less than eight per cent of all days
absent for teachers in this study. There are some
differences in the ratio of absence for personal ill-

ness with all days absent when comparing men and the
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various groups of single and married women.
Women teachers, both married and single, were shown
to be absent from school more often than men teachers.
Wwhen comparing men with women teachers the women teach-
ers also averaged a longer duration of absence with
each different absence and averaged more different
absences than did men.
Married women teachers averaged more days away from
school, and had more different absences than single
women, but single women teachers were gone for a
longer period of time on the average than married
women teachers,
Single women in the twenty-two to thirty-nine age
group and married women in the twenty-seven to thirty-
nine age group had by far the best attendance at
school; the fifty to fifty-seven age group of single
women and fifty to sixty-one age group of married
women had the next best attendance, while the forty
to forty-nine age groups for single and married women
were absent most often,
January, February, and March generally are the months
having the greatest teacher absence. One would con-
clude that there is perhaps a close correlation

between teacher absence and children's absence during
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the months when many children contact contagious
diseases.

Although there are slight differences between age,
marital and sex groups in the days of the week having
the most teacher absence, Friday is the day having
the greatest amount of absence for the total group.
Interestingly, Thursday had the least amount of
teacher absences. The days in order of most absence
following Friday were Tuesday, Wednesday, Monday and
Thursday.

There was perhaps an insufficient number of beginning
teachers or even those with very limited teaching
experience in this study to gain a complete understand-
ing of the absence patterns of those persons.
Extended sick leave provisions, made available to
teachers beginning with the 1959-60 school year, and
the hiring of elementary school noon-duty supervisors
that accompanied the provision for duty-free noon
hours for teachers beginning with the 1963-64 school
year, seemed to have had no curtailing effect on
teacher absences as the writer thought would happen.
Either this is true or there is a possibility that
there is an aging effect that teachers have, because

most age groups as well as the groups according to
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marital status of women and those grouped by sex in
this extended study tended to be absent from school
more often and for longer periods of time in each

succeeding two year period than the preceding one.

III. RECOMMENDATIONS

This study of teacher absences revealed to the

author some recommendations which will perhaps not only

help to gain a more thorough understanding of the problem

but would help to improve morale of the teaching corps.

1.

A study of absence patterns of all elementary school
teachers during one year in each of the two-year study
periods conducted in this study or to study the ab-
sences of teachers during other full year periods is
recommended to provide a more complete picture of the
problem. This would perhaps prove or disprove the
similarities of advancing age and increasing absence
rate expressed earlier in this chapter.

It is recommended that consideration be given for a
similar study of teacher absences of secondary school
teachers during the same years as this study covered
for comparative purposes.

It is recommended that consideration be given for a

study of the absence patterns of the classified school
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personnel to perhaps show a comparison of absences of
those persons with the teaching personnel in terms of
reasons, frequency, length of absence as well as what
days and months have the greatest absences. This
would perhaps shed light on the fact that teachers
and students both seem to have high absence rates
during the same approximate months.

It is recommended that consideration be given to
broadening the definition of "immediate family" as

it pertains to leave provisions.

It is recommended that a study be conducted to allow
teachers, after they have accumulated a large number
of days, to use a portion of their sick leave to
observe outstanding teachers in other schools, Would
this curtail on an over-all basis the use of sick
leave while at the same time be an attempt to improve
classroom instruction, or would there be any change
at all?

When it is known that a teacher is to be absent from
school for an extended period of time there is a
responsibility to hire a substitute teacher with not
only good training and experience, but also one who
is available and willing to stay on the job until the

regularly-assigned teacher is capable of returning.



8.

68
wWwhen it is known that the regular teacher will not
return for the remainder of the school year, there
should be a moral obligation to hire a competent per-
manent replacement to enhance a full educational pro-
gram for the students in that room.

It is recommended that caution be exercised when one
evaluates the amount of days, the length of each
absence, the number of different times absent, the
reasons for absence, and the days of the week indivi-
dual teachers must be away from school. This study
has failed to reveal a set pattern of absences for
men or women, single or married, or age group of
teachers.

A final recommendation is that schools maintain an
on-going study and evaluation of the sick leave pro-
gram that will provide for the occasions when regular-
ly assigned teachers will be away from their classes,
to help insure good staff morale, and to keep abreast
of the procedures and practices in the field relating

to the problem.
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