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THE 1990 CENTRAL WASHINGTON UNIVERSITY 

FACULTY LEGISLATIVE AGENDA 

The Faculty Senate of Central Washington University, representing the entire faculty, in an effort to 
improve the education of the students of the university and increase its service to the state of Washington, 
approved the following list of priorities for legislative action. We offer these items to inform legislators of 
the University's needs and faculty concerns. 

1. INCREASED ACCESS: The CWU faculty strongly supports increased access to higher education 
for deserving students in Washington State. Therefore, it requests the Washington legislature to lift the 
enrollment lids at Central and other comprehensive universities. Central serves both the region of Central 
Washington--from Omak to Goldendale--and the State. About 70% of our students are homebased in the 
Seattle-Tacoma area. Lifting the enrollment lid would enhance the university's mission to serve the higher 
education needs of Washington State. 

2. SERVING THE PLACEBOUND: The CWU faculty requests the legislature to continue support 
for the univcr•hy'• off•CiAttlPLii center• in the Puaet Sound area. CWU h•• offered off·campul tn•truetlon 
for more than half a century, and its centers in the Puget Sound region serve placebound students with 
needed programs. The off-campus centers, using existing facilities, cost the state less than the construction 
and maintenance of new campuses. Central's faculty urges the Washington State Legislature to reconsider 
the large appropriation of monies for the establishment of branch campuses in the Puget Sound region. 

3. NEED FOR EQUIPMENT: The CWU faculty underscores the need for the appropriation of 
monies for equipment in the natural sciences. The natural sciences will increasingly be a field of 
opportunity for young people and will continue to be an important part of the general education of all CWU 
students. Rapid advances in the sciences necessitate the constant updating of equipment in order to educate 
graduates in the most current knowledge and scientific methods. 

4. THANKS!! The CWU faculty commends the legislature for increasing faculty salaries in the most 
recent legislative appropriations. If Washington State intends to maintain a high quality of higher 
education, increased faculty salaries must remain on the legislative agenda given the emerging shortage of 
suitable instructors and the keen competition with other states' universities. 

5. KILLING THE GRADUATE PROGRAMS: The CWU faculty requests that the Washington 
State legislature re-examine graduate tuition rates at Central and other comprehensive universities. In 1989, 
graduate tuition rates at those institutions were raised by 33%, creating hardships for graduate students. 
Central has a range of useful graduate programs; they should not be priced above the means of students. 

Thank you for your attention. For further information, please contact either: 

Phil Backlund 
Faculty Legislative Representative 
Communication Department 
Central Washington University 
Ellensburg, W A 98926 
(509) 963-1066 

Beverly Heckart, Chair 
Faculty Senate 
Central Washington University 
Ellensburg, W A 98926 
(509) 963-3231 



Tenure 
info 

opened 
WASIDNGTON (UPI) - The 

Supreme Court ruled Tuesday that 
universities cannot withhold from 
the Equal Employment Opportunity 
Commission peer review material 
used in the tenure granting process. 

The court, in a major defeat for 
schools that have been scrambling 
to keep such material secret, ruled 
unanimously, "We cannot accept 
the university's invitation to create 
a new privilege against the disclo­
sure of peer review materials." 

The court, in an opinion by 
Justice Harry Blackmun, said that 
as "Congress has recognized, the 
costs associated with racial and 
sexual discrimination in institutions 
of higher learning are very substan­
tial. 

"Few would deny that ferreting 
out this kind of invidious 
discrimination is a great if not 
compelling governmental interest 
Often ... disclosure of peer review 
materials will be necessary in order 
... . to determine whether illegal 
discrimination has taken place. 

"Indeed. if there is a 'smoking 
gun' to be found that demonstrates 
discrimination in tenure decisions, 
it is likely to be tucked away in peer 
review files." 

The court's decision came in a 
case brought by the University of 
Pennsylvania seeking review of a 

. ruling by the 3rd U.S. Circuit Court 
of Appeals. 

The case stems from the 1985 
denial of tenure to Rosalie Tung, an 
associate professor in the Manage­
ment Department of the Wharton 
School at the University of Pennsyl­
vania. 

She filed a charge with the EEOC 
charging violations of Title Vll of 
the Civil Rights Act of 1964 that she 
had been denied tenure because of 
her national origin, Chinese, and 
sex. 

The EEOC began an investigation 
and eventually issued a subpoena to 
U1e university to turn over a variety 
of materials including Tung's peer 
review materials and five others 
whose tenure was under considera­
tion at the same time. 
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