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"MINUTES: Regular Senate Meeting, 6 October 1976
Presiding Officer: Helmi Habib, Chairman
Recording Secretary: Esther Peterson
The meeting was called to order at 3:15 p.m.
ROLL CALL
Senators Present:

All Senators or their alternates were present except Craig Allen, Kathy
Kingman, Louis Kollmeyer, and Ruth Vogel.

Visitors Present:

Don Schliesman, Don Caughey, and Marcy Baker.

AGENDA CHANGES AND APPROVAL
The chairman suggested the following changes:
1.

Under "Approval of Senate Standing Committee Appointments"
A.

Recess for 30 minutes

Duncan McQuarrie suggested under "New Business" Item A, "Election of Executive Committee
members" be held just before "Approval of Senate Standing Committee Appointments." Approved.
APPROVAL OF MINUTES
The minutes of the Special Meeting of May 26, 1976 and the Regular Meeting of June 2, 1976
were approved as distributed.
APPOINTMENT OF RECORDING SECRETARY
There being no objection, the chair. ruled that Esther Peterson be appointed as Recording
Secretary for the Faculty Senate.
ADOPTION OF RULES
There being no objection, the chair ruled that Robert's Rules of Order, revised version,
will be followed.
There being no objection, the chair ruled that the Senate meet the first and third Wednesday
of each month, with adjournment time of 5:00 p.m.
There being no objection, the chair ruled the Senate would observe the "No Smoking" . Rule
during the meetings.
APPOINTMENT OF PARLIAMENTARIAN
There being no objection, the chair ruled Don Caughey be appointed to serve as Parliamentarian.
NEW BUSINESS
A.

Election of Executive Committee members
1.

Vice Chairperson nominees:
Art Keith
There were no other nominations from the floor.

2.

At-Large Executive Committee Officer nominees:
John Vifian
There were no other nominations from the

floo~.
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MOTION NO. 1514: Ms. Lester moved, seconded by Ms. Young, that the nominations be closed
and a unanimous ballot cast for Art Keith to be elected as Vice Chairman and John Vifian
to be elected as At-Large Executive Committee Officer. Passed by unanimous voice vote.
APPROVAL OF SENATE STANDING COMMITTEE APPOINTMENTS
MOTION NO. 1515: The Executive Committee moved their recommendations for the following
people to serve on the Senate Standing Committees be approved:
Senate Budyet Committee
Stan Dud ey
Charles Hawkins
Betty Hileman
Gary Heesacker
John Vifian

Senate Code Committee
Robert Bennett
Richard .Jensen
Robert. Jones
Art Keith
Milo Smith

Senate Curriculum Committee
Fran Bovos
Paul LeRoy
Warren Street
Curt Wiberg
Madge Young

Senate Personnel Committee
David Burt
Hazel Dunnington
George Fadenrecht
Dolores Osborn
Neil Roberts

Senate Student Affairs Comm.
Alan Bergstrom
Rosella Dickson
Pearl Douce'
Owen Dugmore
Jim Hawkins

Senate Academic Affairs Comm.
Kathleen Adams
Joel Andress
Clint Duncan
Duncan McQuarrie
Dan Unruh

An objection was raised as to John Vifian serving on the Budget Committee, since he is now on
the Executive Committee, and as to Art Keith serving on the Code Committee since he is now
Vice-Chairman of the Faculty Senate.
MOTION NO. 1516: Madge Young moved, seconded hy Allen Gulezian, to amend the motion to say
that where members are ineligible to serve, the Executive Committee submit nominees for these
vacancies at the next meeting.
A friendly amendment was suggested by John Vifian to reword the amendment to say that Art
Keith's name be removed from serving on the Senate Code Committee and John Vifian's name be
removed from the Senate Budget Committee and the Executive Committee submit nominees for
these vacancies at the next meeting. Agreed to by Ms. Young and Mr. Gulezian.
Motion No. 1516 passed by unanimous voice vote.
Motion No. 1515, as amended, passed by unanimous voice vote.
RECESS
The Senate recessed at 3:30 p.m. for 30 minutes to enable the newly appointed Standing
Committee members to meet to organize and choose chairpersons.
RECONVENE
The Senate reconvened at 4:00p.m.
COMMUNICATIONS
The following communications were received:
A.

Letter from Warren Street, dated June 1, requesting that changes in curriculum policy
be reflected in a revision of the Senate Curriculum Handbook and that the curriculum
content of Motion 1468 be included in that revision, along with any action taken at
the recommendation of the Curriculum Committee. This will be referred to the Senate
Curriculum Committee.

B.

Letter from John Vifian, chairman of the Senate Personnel Committee, dated June 23,
advising that at its last meeting the Senate Personnel Committee voted to vecommend
that the Senate designate Hazel Dunnington an exception to the code provisions and
eligible for promotion if she had been eligible under the old code and was made
ineligible by the change in codes. They found this was the case and therefore recommend
that the Senate declare Hazel Dunnington eligible for promotion.

..
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MO'l'lON NO. 1517: Ms. Lester moved, seconded by Mr. Smith, that Hazel Dunnington be excepted
from this rule. Passed by a unanimous voice vote and two abstentions.
C.

Letter from Roger Garrett, chairman of the Student Affairs Committee, dated June 16,
reporting on charges given to that committee for the year. This was referred to the
new Senate Student Affairs C.ommittce.

D.

Letter from L. A. Danton, dated June 9, resigning from the Faculty Grievance Committee.

E.

Letter from John Vifian, chairman of the Senate Personnel Committee, dated July 26,
with the final committee report and listing some problems to be considered by a future
committee. This was referred to the new Senate Personnel Committee.

F.

Letter from Robert Miller, dated June 28, resigning from the Faculty Senate.

G.

Letter from Linda Klug, dated
on the Executive Committee.

H.

Letter from President Brooks, dated August 23, answering Jimmie Applegate's letter of
August 17 concerning the Code amendments. He lists the Board action as shown by Mrs.
Paul's minutes. This will be referred to the Senate Code Committee.

I.

Letter from Anne Denman, dated September 10, listing Code changes which the Faculty
Grievance Committee is proposing. This will be referred to the Senate Code Committee.

J.

Letter from Anne Denman, dated September 13, resigning from the Faculty Grievance
Committee.

K.

Letter from Richard Dol, dated September 16, resigning from the Faculty Grievance
Committee.

L.

Letter from 2olton Kramar, dated September 17, resigning from the Faculty Grievance
Committee.

M.

Letter from Con Potter, doted September 21, in which he mentions concern that the
present rate of support for travel is far from adequate for faculty members teaching
off-campus. He enclosed a copy of the most recent U.S.O.E. travel allowance schedule .
This will be referred to the Senate Budget Committee and to the Senate Personnel
Committee for their consideration.

N.

Letter from Linda Klug, et al, dated July 21, expressing concern over standardized
teaching evaluation form~ which are administered by Trujillo's office, being required
to be submitted £or consideration for promotions. She asks that the Senate look into
the situation.

0.

Letter from Linda Klug, dated August 13, saying the action taken by Mr. Applegate
has satisfied the request made in her previous letter of July 21.

P.

Letter from Bernard Martin, dated .July 16, included in Communications with other
information items, but not addressed to the Senate.

Q.

Letter from John Purcell, dated September 27, informing the Senate that since most
of the administrative and civil service exempt personnel are excluded from faculty
membership by the new code, and therefore presumably are not entitled to representation,
it does not seem appropriate for the Association of Administrators to select a
representative. He lists three alternatives, but says this is between the Senate and
the group of administrators and exempt people who qualify as faculty under the new
definition. Referred to the Senate Code Committee.

R.

Letter from Jimmie R. Applegate, dated September 27, 1976, resigning from the pos1t1on
as Chairman of the Faculty Senate and as a Senator effective 5:00 p.m. September 24, 1976.

REPORTS
A.

Chairperson -- no report.

Augu~t

18, resigning as a Senator and from her position

Senate Minutes, 6 October 1976
B.
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Executive Committee--Nancy Lester, Vi.cc Chairman pro tern, presented the following:

MOTION NO. 1518: Ms. Lester moved, seconded by Mr. Gulezian, that the Senate ratify the
recommendation of the Executive Committee to approve the Undergraduate Curriculum Proposals,
page 439. Passed by unanimous voice vote.
MOTION NO. 1519: Ms. Lester moved, seconded by Ms. Osborn, for Senate ratification of
the appointment of Abe Poffenroth, Ken Hammond, Colin Condit, and Laura Appleton to the
Faculty Greivance Committee. Passed by unanimous voice vote.
MOTION NO. 1520: Ms. Lester moved, seconded by Mr. Franz, for Senate ratification of the
· appointment of Professor Alma Spithill for a three year appointment and Ken Harsha to replace
Helmi Habib for a remaining one year term on Council of Faculty Representatives (CFR).
Passed by unanimous voice vote.
MOTION NO. 1521: Ms. Lester moved, seconded by Ms. Douce', for ratification of the creation
of a Trust Task Force composed of Eva Marie Carne, James Erickson, James Green, Courtney Jones,
Dolores Osborn, Maurice Pettit, Don Schliesman, and Don Caughey.
Ms. Osborn reported that the Committee had met and all of the members were there. It was
the consensus of these people that the make-up of the committee members could be looked at.
They would want the Senate's trust and confidence. Perhaps the number of people on the
committee should be considered as well as types of members; the Senate may want to look at
the number of administrators and faculty on the committee. Perhaps a new charge should be
given to the committee. Ms. Osborn read the present charge to the Senate.
There was considerable discussion regarding the motion.
MOTION 1522: Mr. Vifian moved, seconded by Mr. Street, that the action on this motion be
postponed until the next regular Senate meeting. Passed with a show of hands of 15 Aye, 9 Nay,
and 2 Abstentions.
OLD BUSINESS
A.

Curriculum Committee Report--Otto Jakubek

MOTION NO. 1523: Ms. Lester moved, seconded by Mr. Gulezian, that the Senate Curriculum
Committee Report be received at the October 20 meeting. Passed with a show of hands of 19 Aye,
6 Nay, no Abstentions.
Mr. McQuarrie pointed out that the item that is likely to involve considerable discussion
is Item 7 (e) on page 3 of the Report.
NEW BUSINESS
MOTION NO. 1524: Mr. Warren moved, seconded by Mr. Franz, that the chairman of the Faculty
Senate communicate to the Board of Trustees the following resolution:
Whereas the teaching faculty is primarily responsible for the academic aspect of the
college, and
Whereas the President should be the academic leader of the faculty,
it is appropriate that any presidential search of review committee appointed by the Board
of Trustees be composed of a preponderance of teaching faculty.
Motion passed by unanimous voice vote and two abstentions.
ADJOURNMENT
The meeting adjourned at 4:55 p.m.
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FACULl'l SENATE MEETING

Wcdnesd5y, October 6& 1976
Faculty Development Center
Bouillon Building

3:10p.m.~

ROLL CALL
IL
III ..

IV.

CHANGES TO AGENDA
APiiROVAl~

OF M.INUTES of May 26 and June 2

APPOINTMENT OF RECORDING SECRETARY
ADOPTION OF RULES

VL
VIL
VI!l.

APPOINTMENT OF PARLIAMENTARIAN
APPROVAl. Of 1 SENATH STf'.NDING COMMITTEE APPOINTMENTS

COMMUNICATI.ONS
A~

B.

C.
D.
E.
F.
G.
H.
I.

J.

K.
L.
M.
N.
0.
P.

Q.

IX.

B.

fr om Anne Derunan, dated Sept. 13
fr om Richard Doi, dated Sept. 16
from Zolton Kramar, dated SGpt. 17
from Con Potter, dated Sept. 21
fYom Linda Klug, dated July 21
from Linda Klug~ dated August 13
from Bernard Martin, dated July 16
from John Purc~ll, dated September 21

Chairperson
Ex3cutive Cor.tro ittee

Curriculum Committee Report -- Otto Jakubek

NEW BUSINESS
A.

XI I.

Letter
Letter
Letter
LetteT
Letter
Letter
Letter
Letter

OLD BUSINESS
A.

XI.

Letter from .Anne Denman, dated Sept. 10

RePORTS
A.

X.

tetter :froa1 Warr~:n .Street, dated June 1
t"tter from John Vifian, datthi June 23
L~tter from Roger Garrett, dated June 16
Letter from L. A. Dantone dated June 9
Letter from John Vifian, dated July 26
Letter from Robert Miller, dated June 28
Letter fro~ !..inda !(lug, dated August 18
Letter from Pr~sid en t Brooks 9 dated August 23

Election of

ADJOURNMENT

at~largte

Executh.•e Committee membe:n;
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I
FI\C\1\ TV ~fNi\TE

CE TRAL WASHINGTON S

TE COLLEGE

ELLENSBURG, WASHINGTON
98926

June 1, 1976

Dr. David Lygre
Chairman
Faculty Senate
Edison Hall

c.w.s.c.
Campus

Dear Dave:
At the May 19 meeting, the Senate approved the recommendations
of its personnel committee as put forth in Motion #1468. Two of
these recommendations, in Section III, deal with curriculum matters.
The Senate Curriculum Committee will, I believe, soon be making
more recommendations to the Senate regarding curriculum.
My intent in writing is to request that changes in curriculum
policy be reflected in a revision of the Senate Curriculum Handbook
and that the curriculum content of Motion #1468 be included in that
revision, along with any action taken at the recommendation of the
Curriculum Committee.
It is wise to change the policy document, as
the Senate minutes are too soon forgotten.
On another ,related matter: Motion 4Fl468 refers to "programs
(Part 111 A)" and "departments (Part III B)." What is the difference
between a "program" and a "department?
Where is this differencE?
spelled out? Just curious.
11

Sincerely,

/

~~~
Warren R. Street, Chairman
Undergraduate Curriculum Committee
ns
cc:

U.C.C. Members
Otto Jakubek
John Vifian

AN LllU.:\L Ot'I'Oii I UN II Y

LMI'LOYU~

CENTRAL WASHINGTON STATE COLLEGE
ELLENSBURG, WASHINGTON

DEPARTMENT OF ENGLISH

91926

Ri:.CE\VED
JUN ?- ;) 1975

June 23, 1976

fACUL1Y ~FN~1 F
Jimmie Applegate, Chairman
Faculty Senate
Black Hall 11
Campus
Dear Jimmie:
At its last meeting the Faculty Senate Personnel Committee
voted to recommend that the Senate designate Hazel Dunnington
an exception to the code provisions and eligible for promotion
if she had been eligible under the old code and was made ineligible by the change in codes.
As the letter from Al Lewis
indicates [included), this was in fact the case.
The committee
therefore recommends that the Senate as soon as possible declare
Hazel Dunnington eligible for promotion.

Jh:J:~()L~----

~ohn

Vifian, ~ hairman

L.
Faculty Senate Personnel Committee

cc: Al Lewis
Burton Williams

AN EQUAL OPPORTUNITY EMPLOYER

,• I " '

I

I f

j

,111111' lh,

1'1/ll

IJr. I). IV<' l.yc)l·c·
Ch<:1irperson, raculty Senate
CAl"\ PUS

Dear Dave:
As per your request for~ report on the activities of the Senate Student
Allairs Commillcc this pust yeor, I would submiL the followill~J info1-111,1tion:

1.

v' '

The committee h<:~d two mcetin<JS with Dean gobcrt Miller clui-ing Foil
Quarter in attempt to gain some understanding of the status of progl-ams
on campus serving student needs.
In the lllilin Dean Mi lll~r infol-llled us
that the student services area h.ld Slli.ferP.d cuts in budget sin1i l;1r to
those experienced in the academic area, but that no serious p1-oblen1s
were being experienced with che possible exccpti011 of a budgetary squeeze
caused by the hand] ing of fees as mandated by the State Government in
Olympia.
This was being worked out through a shifting of budgets on campus
with the main area affected being the Student Health Service.
A meeting was held with Dr. David Lundy of the Health Center during
Spring Quarter to gain some specifics on their situation.
Dr. Lundy
informed us that problems caused by inflation were currently being made up
by the college through salary savinqs.
His 111ain concern seemed to be the
poss i b i 1 i ty of a c I os i ng of the emergency se1-v ice to students through the
infirmary on campus.
No decision had been made but the figures suppl led
argued strongly in favor of keeping this service available for students.
In addition to the diSt()nCe r(lctor there is the problem of pbcin'l (Ill
.iclditional burden on the loc.ll hospit;lls enwrqency scl-vicL~.
The •1Vl'l.,1ql~
cost per Central patient e1t the Hc<Jith Service h<1s been $14.25, as
compared with $36.00 to $50.00 for emel-gency treatment at the hospital.
The infirmary would also be cut along with the emergency service from 24
hour operation to a day-clinic status.
All in all, the $35,000 spent for
the emergency service would seem well invested.
In terms of staffing, the Health Service has been cut from 3 to 2 physicians.
Accnr<lin!J to the Amcric:.m College Heulth /\ssoci;)tion our student body
po pulation should be served by from 3 to L1 physicians.
Dr. Lundy clicl not
seem to think this staffing problem was in any way critical.
However, to (Jain
full us e of the physicians we do have, an administrative assistant to handle
so me of the paperwork currentl y performed by the Director (himself) would
seem extremely worthwhile pursuing.

) .

TiH: 1-csiqn.llion or LllC (;)llliJUS Security Cllicl' W.)~; repol-t:l'd Oil to the
Senate.
Again no serious problems seem to have arisen here.
It would,
however, seem wise for the Student Affairs Committee of next year to
review the final outcome of this important service area.

3.

Th e Committee was charged to look into the operations of the Board of
Academic Appeals.
This was done through meetings with Professor LeRoy of
that body as well as student members and Dean Miller.
Questions were
explored regarding the placement of the Board, the possible use of advisors

Or. Lygre
Page 2

to students lll~lkinq appeals .:md tile efficiency of the Booru's o1wration.
A sel ol' changes in L.hc RULES GOVERNING THE BO/\HD OF ACADEMIC 1\f'PE/\LS to
.:1llmv for ,1 studc11t: <Hivi~;or W<lS ,-evit~wcd and p.:.Jssc<i by our C0111111it tee.
Hn\vt'V('I-, lat(~l- discu~;siOIIS wi Lh Llw l\o;:1rd'•, ch.:Jil-pcl-son, P;:il 1\1 illl·,
indic,1ted thc1l Lhe pr-obleillS llli~Jhl bcller by solved IJy seLLing up <ill
executive comn1ittee within the Board to handle the necessary business and
correspondence, obtaining evidence and witnesses, etc., and also to
establish a screening committee to review pending cases as to the adequacy
before coming before the Board. Student advisors could also work with
thisscreening committee.
In any case the questionable legal status of
the proposed, formally appointed student advisors made this action seem
inadvisable when the service could be provided unofficially through
faculty advisors serving on a voluntclry basis, possibly tl1rou9h the present
Student Advisement Center.
reloct~t ion
the Boa1-d under Dea11 Wise in Lllc Student U11ion Bui ldinq. Tile
function of the Board would seem more appropriately housed uncJer the same
roof with the Academic Advisement Center and Dean Wise is willing to
provide some secretarial help and filing space for the Board. Because the
Board was set up to possess semi-legal status, providi~g the Board with
somewhat independent operating status in the SUB would seem preferable to
its past location, operating out of Dean Miller 1 s office.

/\11 of the .:1llovc would be f<Jci l i t.ltcd, in our view, by Llic
of

I should add paranthetical ly in view of the concern voiced by Professor
LeRoy and others regarding the importance of the Board's efficient and
expeditious handling of cases brought before it, that the wisestcourse
of action would seem to take steps to encourage the most efficient operation
within the Board itself. Reco~nendations made to have business of the Board
co.1lducted by the Dean of Student Affairs (calling for witnesses and
evidence, settin9 times for hearings, etc.) would seem il 1-acJviscd because
,1 to do so would make th<1t office legally r-esponsible in a mannc.:r Lhat
v.;ould circumvent the ol-iginal intention of establishing a non-leCJill bocJy
ensuring due process through hearings.

4.

The committee 1 s next intended survey of student service areas includecJ the
Admissions Office, the Library, and the Food Service.

hope the above information is of some help to the Executive Committee 1n
charging next year's Student Affairs Committee.
Regards, ·
/

.

..:~

,.

Rog~r

St~natc

RLG!Ivh

L. Garrett, Ph.D.
Student Affairs Committee

CENTR L W SH! G ON

s-

TE COlLEGE

ELLENSBURG, WASHINGTON

98926

SCHOOL OF BUSINESS AND ECONOMICS

June 9, 1976

Dr. Jimmie Applegate, Chairman
Faculty Senate
Campus
Dear Jim:
With the changes in Administration that have taken place recently, the C.W.S.C.
Foundation does not have available the personnel it enjoyed in the past (John
Harrison left and Madalon Lally s assignment has been changed). Therefore,
as President of the Foundation it will be necessary for me to devote as much
of my time as possible to those duties.
1

Consequently, I find it necessary to resign from the Faculty Grievance Committee.
If I may suggest, there are well qualified people among the alternates who could
be appointed as my replacement.
In addition, the manner in which appointments were made would have all terms
expiring at the same time. Some should expire each year in order to maintain
a measure of continuity on the committee. Appointing a replacement for two
years would afford the opportunity to accomplish this at the present time.
Thank you for the opportunity to serve.
Sincerely,
. p

: •

0

"'

"" .. , ""·

···L.. /

/

~

L.:: wrence A.if Danton
Profess o ~ f Busi ness Administration
LAD/bkm

,;\N I CW·\1 nl'i'( llliiiNII Y I Ml'l 0'(1 H

CENTRAL WASHINGTON STATE COLLEGE

ELLENSBURG, WASHINGTON

DEPARTMENT OF ENGLISH

98926

July 26, 1976

Ri:.CElVED
JUL 2 d 1976

fACULTY

~FNA1T

Jimmie Ray Applegate, Chairman
Faculty Senate Executive Committee

cwsc

Dear Jimmie:
My final report!
The personnel committee considered the following
issues and made recommendations to the Senate concerning them.
1.
2.
3.
4.

Adjunct Professors and the implication of their use to
the faculty and the college.
personnel records and their availability to the faculty.
Off campus programs in relation to on campus programs.
A number of exceptions to the code requirements for
promotion.

We did not study the following problems:
1.
2.
3.

4.

I

The "tenured in" situation.
Retraining possibilities.
The use of the faculty data sheets.
The use of such titles as "Senior Instructor."

These areas might be considered by a future committee.
One issue
that we strongly felt needed study was the problem of adequate compensation for off-campus teaching.

/

I'·
' ....

' ·;
" I ',,, .

~

Finally the committee all felt that our function in determining eligibility for promotion was unnecessary and that this code provision
should be changed.
We took no official action on this but the feeling
was strong as our policies indicate.
I would recommend that all such
decisions be made by departments and schools.

~~~ ur~ / rul~D I J

/-r/ L_ ;:__

~ohn

vtL__
~ ai~

L . Vifian,
Senate Personnel Committee

JLV:jp

..'\N UlUAL OPPOHTUNITY CMPLOVEn

CENTRAL WASHINGTON STATE COLLEGE
ELLENSBURG, WASHINGTON 98926

DEAN OF STUDENT DEVELOPMENT

June 28, 1976

(509) 963-1515

HtCEIVE D
JUN 3 0 1976
Dr. Jimmie Applegate
Chairperson, Faculty Senate
C_W.S.C. Campus

FACUL TV .~~NATr::

Dear Dr. Applegate:
During this past year the position which I have held
on the Faculty Senate, Senator-at-large from the
Administrative Group, was called into question because
the Administrative Group no longer is entitled to the
position. Eventually the ruling was made that the
elected individual senator was entitled to finish his
term. From the point of view of the Senate, I felt
that the ruling was appropriate.
Two factors make it appropriate for me to resign from
the Faculty Senate. First, I am personally represented
in the Senate by a senator from Counseling and Testing
Services. Second, I am departing the Administrative
Group.
This letter is my resignation, therefore, from the
Faculty Senate. It has been an interesting and enlightening experience.

RSM:pah

Robert S. Miller
Dean of Student Development

AN EOUAL, OPPOiliUNITV EMPLOYER

COPY

COPY

COPY

At;.gust 18, 1976

Depa-rtment of Anthropology
Central WaDhingtan State

De a 1· Colleagues:
It is with deep ~ersonal sorrow that I find it
necessary to resign from the position as your Senator
to the Faculty Senate. Personal considerations have
forced me to make this decision, and I make it
reluctantly.
I ask you to please elect a new Senator as soon as
possible) because I am sure this year will be a busy
one.
Sincerely,
/s/

LINDA M. KLUG

Linda M. Klug
cc:

J. Applegate, Chairman
Faculty Senate

Deat· Ur. · Applegate:

Jt obviously follows from the above letter that I must

resign from the Executive Committee.

I am very

disappointed in having to do so. I was especially
eager to work with this particular committee this
year. I am turning in my resignation now to facilitate
the election of a new Committee member as soon as
possible.
Sincerely,
/s/

Linda

CENTRAL WASHINGTON SATE COLLEGE

ELLENSBURG, WASHINGTON
98926

HtCEIVED

August 23, 1976

.D.U G2 6 1976
FA('!UI.TY ~I='NATJ:
Mr. Jimmie R. Applegate
Faculty Senate Chairman
Campus
Dear Jim:
In answer to your letter of August 17, 1976, concerning
the Code Amendments, my recollection of the board action is
the same as Mrs. Paul's, as shown by her minutes:
Faculty Code Revisions
MOTION NO. 4398: Dr. Brain moved, seconded by Mrs.
Hunter, to approve Faculty Code revisions 1-25 with the
exception of #6, #8, #12, #15, and #18. The motion carried.
Item #6 was deleted.
No action was taken on Item #8.
MOTION NO. 4399: Dr. Brain moved, seconded by Mrs. Hunter,
not to approve Item #12. The motion carried.
MOTION NO. 4400: Mrs. Hunter moved, seconded by Dr. Brain,
to postpone action on Item #15.
The motion carried.
~IDTION

NO. 4401: Dr. Brain moved, seconded by Mrs. Frank,
that no action be taken on Item #18.
The motion carried.

Sincerely,

'
\

'

',_-/ --/L-'J, ._. \

James E. Brooks
Pl?'~sident

,.\i\1 EQUAL OPPORIUNITV EMPLOVErt

DEPARTMENT OF ANTHROPOLOGY
AND MUSEUM OF MAN

CENTRAL WASHlf\JGTON STATE COLi... t=GE
Ellensburg, Washington

98926

September 10, 1976

ktCE!VED
')[?

Chairman
Faculty Senate Code Committee
Faculty Senate

14 197G

FAcut rv ~f='Ntrr~

Dear Code Committee Chairman:
During Spring 1976 the Faculty Grievance Committee met a number of times with
the intention of simplifying the sections of the Faculty Code relating to
grievance procedures. I am enclosing a copy of the Grievance Committee's proposed
Code revisions.
The general intention of the proposals relating to Section 3.58 has been to
clarify and simp1ify the section so that it could serve as a step-by-step guide
to grievance procedures.
Section 3.58 (suggested revisions text is attached; these are comments only)
A. This section specifies who may file a grievance, and includes material both
from old version (ov)A. and ovE. Further it specifies causes of grievance (ovA.);
the Committee felt the general phrase 11 terms and conditions of employment 11 was
sufficiently all-encompassing v-.~i thout the necessity of 1i sting specific grievance
types.
B. This section specifies the grievance procedure
may be followed:

~the

order of steps which

1) This section makes clear that a faculty member should have discussed
the grievance with appropriate administrators before filing a grievance
(covered in ovA., D.(2)).
2)

Con~ittee

This section tells the faculty member hov1 to petition the Grievance
if step (1) has not resulted in settlement (includes material from ovA.).

3) This section specifies the duties of the Grievance Committee after a
petition has been filed (investigation, attempt to bring about a settlement,
decision about whether an informal hearing should be held), and the time limits
which should be followed. This section includes material from ovB., D(1), 0(3).
4) This section specifies those procedures which will apply if the Committee
decides to hold an informal hearing (refers to 3.59).

J\N EQUAL OPP0!1TUN!TY EMf"'LOYEH
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5) This section specifies the actions of the Committee following a hearing.
It includes material from D(5) and E.
In the Committee's view, some sections of ov3 :58 were not functionally
significant and were omitted from our suggested revisions. These included:
ovC.

Appeared unecessary to us.

ovD. (parts of 2 & 3). \~e felt that "it v1as sufficient to specify that the
Committee should investigate and attempt to bring about a settlement, and allowed
more flexibility than specific designation of persons and channels for solution
(new version B(3)).
ovD.(4). While prompt filing of grievance is desirable, some grievances may
be long-term and not lend themselves to time limits; and time limits are, in any
event, only 11 Urged 11 by the old version, and not required. The Committee thought
this could be omitted.
ovF.

We felt this step would be involved in earlier procedural steps.

As you know, section 3.59 of the Code was proposed and approved during the
1975-76 academic year. We propose only a few minor changes in 3.59 in order to
11
mesh 11 it with the proposed 3.58. In addition to enclosing a copy of our suggested
version, I have annotated a copy of the old version to indicate where our proposed
changes lie.
While I will
sabbatical leave,
with you. Robert
he would be happy

be leaving the Grievance Committee this Fall because of
other members of the Committee can discuss these proposals
Jacobs was instrumental in drafting the proposals and has said
to discuss them in the process of Code revision.
Sincerely,

£~)>.12- [).e.,.-.,-..~~
Anne S. Denman
Chairman, Grievance Committee
For the 1975-76 Committee:
Larry Danton
Anne Denman
Zoltan Kramar
Richard Doi
Odette Golden
Robert Jacobs
Roy Ruebel
cc: President James Brooks

DRAFT :

Grievance Procedure

3.58
A.

Code Revisions Proposed by Grievance Committee (June 1976) Sections 3.58 & 3.59

The grievance procedure is open to any faculty member, including part-time
teaching faculty and adjunct professors, who feels aggrieved in any matter
relating to terms and conditions of employment.

The Faculty Grievance Com-

mittee may accept a petition from a group of faculty members when similar or
identical complaints are made.
B.

The following steps shall constitute the grievance procedure:
1)

the faculty member will discuss his grievance with appropriate
administrative officers looking toward a mutual settlement

2)

if his grievance is not redressed, he may petition the Faculty Grievance
Com~ittee

for review.

The petition shall set forth in writing and in

detail the nature of the grievance and shall state against whom the
complaint is directed.

The petition shall contain any factual or other

data which the petitioner deems pertinent to his case.

The petition may

be revised or withdrawn at any time prior to the Committee•s decision on
whether or not to hold an informal hearing, and thereafter by leave of the
Com~ittee.

3)

the Faculty Grievance Committee will investigate and attempt to resolve
the issue.

If in the opinion of the Faculty Grievance Committee a

settlement is neither possible nor appropriate, the Committee shall have
the right to decide whether or not the facts merit an informal hearing.
This preliminary decision of cause or no cause for further action shall be
issued within fourteen days unless a regular academic session has ended
before the expiration of such time.
4)

in the event the Committee decides to hold an informal hearing, procedures
set forth in 3.59 (Procedures for Informal Review) will apply.

page 2 -

5)

Grievanc~

Committee Code Proposed Revisions

the Faculty Grievance Committee shall have the power to determine whether
the action .or decision of the appropriate faculty body, faculty member
or administrator was the result of adequate consideration in terms of the
relevant standards, procedures, and academic interests of the college.
The Committee shall issue a written opinion embodying its judgment in
any matter which comes before it.

The opinion will be presented to the

parties, the President of the College, (or Chairman of the Board of
Trustees in the event the President is a party to the grievance) and to
the Chairman of the Faculty Senate.

It may be circulated more widely if in

the judgment of the Committee a matter of college-wide policy is involved.

3.59

Procedures for Informal Reviews:
A.

General

(1) Should the Faculty Grievance Committee decide to conduct an
informal review,' the chairman of the committee shall notify the grievant
or grievants on the day of the committee's decision. The chairman
of the com~ittee shall set a date for the review, such date to allow
not less than ten days notice to the parties of the date, time and
place of the review.
(2) The Faculty Grievance Committee may rule at any time that it
is unnecessary or impossible to continue the informal review.
(3) The informal review shall be conducted as expeditiously and
as continuously as possible and on successive days if possible.
(4) The grievant and any other parties the committee deems necessary
for the review shall make himself or themselves available once the
review begins unless he or they can verjfy to the Faculty Grievance
Committee that absence is absolutely necessary
(5) A member of the Faculty Grievance Committee shall remove himself
from the case if he deems himself disqualified for bias or interest.
Grievance Committee member·s who are members of the same department
as the grievant or grievants shall not serve at the hearing. Each
party shall have the privilege of one challenge without stated cause.
(6) In informal reviews, the faculty member shall be permitted to have
with him a Central ~~ashington State College faculty member of his own
choosing to act as advisor and counsel. The faculty member must be
selected from those covered in Section 1.01 of this Code, provided
that such faculty member is not a member of any bar of the United
States.
(7) Any legal opinion or interpretation given to the Faculty
Grievance Committee shall be shared with all other parties to the
case.
(8) Informal reviews will be closed to all except those personnel
directly involved. All itatements, testimony, and all other evidence
given at the informal hearing shall be confidential and shall not be
subject to disclosure or discovery and shall not be released to anyone
including the parties involved. Such statements, testimony and
evidence may not be used to question the veracity of any party to the
case without permission of the person who divulged the information.
(9) The Faculty Grievance Committee shall file its findings within
five working days after the conclusion of the informal review. There
shall be no review before the Faculty Senate.
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general

(10) Within five working days of the receipt of the opinion of the Faculty
Grievance Committee, the President or his designee shall inform all
principals to the case, Faculty. Grievance Committee and the Faculty
Senate Chairman of his decision. This action of the President or his
designee shall constitute notice of the final decision in the informal
review procedure.
(11) If the faculty member disagrees with the President or his designee,
and/or the Faculty Grievance Committee, he may request a formal
hearing on the matter by directing a request for such hearing to the
chairman of the Board of Trustees within thirty days after notice of
the final decision concerning the informal hearing. Should a hearing
not be granted an aggrieved party may then petition the Superior Court
pursuant to RCW 288.19.150.

~ection

3.59

Pro~edures

for Informal Reviews:

General
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DEPARTMENT OF ANTHROPOLOGY
AND MUSEUM OF MAN

CENTRAL WASHINGTON STATE COLLEGE
Ellensburg, Washington

98926

KtCEiVEo

September 13, 1976

() E? 1 4 1976

Jimm i e Applegate, Chairman
Faculty Senate, CWSC

FACUL yv <::!=NAT~

Dear Jimmie,
As things ~g in to wind up for the fa1l quarter~ I'm beginning to see the
problems of being on sabbatical while remaining in Ellensburg
it's hard
not to get involved in college regular business occupations.
Therefore, I've reluctantly concluded that I'd better resign from the Faculty
Grievance Committee, both regular and alternate statuses. You had asked if I
had any ideas for prospective members of the committee. Here are some names
( without any idea of what other commitments most of these people have, and
not knowing some of them well at all):
Laura Appleton, Colin Condit, Dee
Eberhart, Henry Eickhoff, Linda Klug, vJolfgang Franz, Ken Hammond, Rae Heimbeck,
Usha Mahajani, Pat O'Shaughnessy, Jean Putnam.
As I rnentionned on the phone, I will take the responsibility of getting the
committee together to elect themselves a chairman during the first or second
week of the quarter. Let me know as soon as the committee is constituted.
Sincerely,

~-~
Anne S. Denman
Associate Professor

.. s;, .......
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ETHNIC STUDIES PROGRAM

~-- .

~>

Phone: (509)963-3408

CENTRAL WASHINGTON STATE COLLEGE
Ellensburg, Washington 98926

September 16, 1976

Or. James Applegate~ Chairman
Faculty Senate
Edison Hall, rm. 102

cwsc

Dear Dr. Applegater
Please regard this communication as my Letter
of Resignation as a nwmber of the Faculty
Grievance Committee.
I regret to say that as Acting Director of
the Ethnic Studies Program during the 1976-77
academic year, I will not be able give an
adequate portion of my time to the important
business of this Committee. It seems advisable
that I should resign.
Please facilitate the election of another
person to the Committee.
Yours sincerely,

. e£.(~~
Richard T. Doi
Assoc. Prof. of Art and
Acting Director of Ethnic Studies
copies:
Professor George Stillman, Chairman~ Art Dept.
Dean Kramar~ Sch. of Arts & Humanities
Dean Williams~ Sch. of Social & Behavioral Sciences

>'

-~/.J,.;(,.;;;;;.,

l'Y:

B.LA.CK STUI).IF.S J CHICANO STUDIES

I

E'l' INIC STUDIEB \ NATIVE-AMERICAN ETUIJ!.C::;

Central Washington State College
ELLENSBURG, WASHINGTON 98926
SCHOOL OF ARTS AND HUMANITIES

September 17, 1976

OFFICE OF THE DEAN

Dr. Jimmie Ray Applegate
President, Faculty Senate
Central Washington State College
Dear Dr. Applegate:
This is to notify you of my regretful resignation from the
Faculty Grievance Cormnittee as mandated by Fa·culty Code
ProVision l.lOOB.
Cordially yours,

/,'~ ~·~
t.J, IA-~7
,...•,;•' ~,., u~:.:_'(
.
,z:
_~/ Zoltan Kramar
Dean

ZK:ea

.
Conrad H. Potter, Dlfector

(
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COOPERATIVE WASHINGTON EDUCATION CENTERS

September 21, 19761{
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fACiitTY SENATE

As a fa~pl ty member deeply involved in
off-campus activities I am well aware
that our p resent rate of support for
travel is far from adequate, particularly
when our time enroute is not compensated.
My Bremerton classes, for example, required
seven hours in an automobile. Moreover,
one cannot find a decent room for less
than $18.00-$20.00.
I urge you to consider this matter at
your earliest convenience.
Perhaps the attached copy of the most
recent U.S.O.E. travel allowance schedule
will be helpful.

AN EQUAL OPPORTUNITY E M PLO Y ER

..

..

June 5, 1975

No. 312

Travel Allowances Increased
Ef f ec t i v e !Vi a v 21 , 1975
Local, temporary duty -and permanent change of station travel allowances
pertaining to per diem, actual/necessary subsistence and mileage rates have
been increased, effective i·'iay 21, 1975. In addition, ce1·tain cities and/or
areas have been designated as high-rate localities. Reimbursement for tc~po
rary duty travel to -l:hes?. high-Fate localities \·Ji11 be on an actual expense
·basis not to exceed the maximum dail.Y rate established for a purticular ·
locality. It will not be necessary to amend travel orders which authorized
previously existing maximum per diem, subsistence, and mileage rates. Following are changes, listed by category.
PER DI H~
1.

The authorized maximum rate of per diem, covering temporary duty
travel to other than high-rate localities, has been increased from
$25.00 to $33.00.

2.

The new rate is applicable to the conterminous (i.e., excluding
Alaska and Hawaii) United States.

3.

Per diem will continue to

~e

computed on a lodgings-plus basis.

4. The allowance for meals and miscellaneous expenses has been increased
from $12.00 to $14.00.
5.

The authorized maximum rate of per diem, incident to permanent
change of station travel, has been increased from $25.00 to $33.00.

6.

Rates established for high-rate localities a1~e not applicable to
permanent change of station travel and allowances.

.
~HLE/\GE

1.

:ne r.
connec,
folloivs
Occupr-

a.

c.
d.

E;-;

.· i'" r eimbursement for use of a privately-owned automobile in
: with a pel~manent change of station has been increased as

; of automobi 1es

From

To

,e.e o: . · :. or one member of
iate ·(;;, .. :; ../

6¢

8¢

·; oyee and one mem:.;er; or two
..i bers of irrrnediate family

8¢

1 0~

mployee and two members; or three
~ e mbers of immediate family

10¢

12¢

. ~mp 1oyee and three or more members;
or four or mor~ members of immediate
family

12¢

15¢

2. The rate of reimbursement ror use of privately-o~med automobile, etc.) in
connection with temporary duty travel has been increased as follows:
From

To

Pri vately-ovmed automobile authorized
as more advantageous to the Government
or limited to cost by common carrier

12¢

15¢ .

Privately-owned automobile in lieu of
taxi beb-Jeen home/office and common
carrier terminal

12¢

15¢

Privately-o\'/ned automobile \·;hen use of
available GSA car is more advantageous

9¢

11¢

cal~

5¢

6¢

e.

fljotorcycle

8¢

8¢

f.

Privately-ovmed airplane

12¢

22¢

a.

b.

c.
d.

Privately-0\·med automobile \vhen employee
is committed to use of an available GSA
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HIGH-RATE LOCALITIES
1.

The following cities and/or areas have been designated as high-rate
localities. Reimbursement for travel to these localities will be
on an actua.l expense basis not to exceed the establist1ed daily rates
1i sted be'! ow.
·
Localities
a.
b.
c.
d.

e.

f.

Daily Rates

Boston, MA (all locations within the
corporate limits of Boston and Ca~bridge)

$38

Chicago, IL (all locations within the
corporate limits)

$39

Los Angeles, CA (all locations within
the corporate limits thereof)

$37

New York eity, NY - all locations within:
Boroughs of Brooklyn and Queens

$39

Boroughs of Manhattan, Bronx and
Staten Jsland (The DHEW Regional
Office is located in i·1u.nhattan)

$50

San Francisco, CA (all locations
within the corporate limits of
San Francisco and Oakland)

$39

Washington, DC (all locations
within the corporate limits of
Washington, DC; and the County of
Arlington and the City of
Alexandria, V.fi.)

$42

2.

Amounts spent each day for lodgings, each meal (breakfast, lunch
and dinner) and miscellaneous expenses must be itemized on travel
vouchers.

3.

If actual expenses for a day are less than the prescribed daily
maximum, reimbursement will be at the lesser amount for that day.

4.

If actual expenses for a day are more than the prescribed daily
maximum, reimbursement will be at the prescribed daily maximum
for that day.

5.

Lod cinq receipts must be attach~d to travel vouchers when a traveler
is cl aim i ng actual expenses fer travel to high-rate localities .
.,

-,J-

I

'

...
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ACTUAL AND NECESSARY
1.

2.

SUBSISTE~CE

EXPENSCS

Maximum increased from $40.00 to $50.00 for actual and necessary
· .expenses for individual tJ~avel assignments \•Jithin the conte1~minous
(i.e., excluding Alaska and Hawaii) United States when per diem
is determined to be inadequate because cif the unusual circumstances
of the travel assignment.
~1aximum

increased from $18.00 to $21.. 00, over c. : ~d above the prescribed
per diem rate, for actual and necessary subsistence expenses on· individual
travel assignments involving unusuall)' high expenses in localities
outside the conterminous United States (,; i ask a, Hawaii, Territories of
U.S., and Foreign).
·

SELECTING THE METHOD OF TRANSPORTATION TO BE USED
l.

a.

b.

Since travel by co:.;mon carrie1· \vill generaily result in the most
efficient use of energy resources and in the least costly and most
expenditious performance of travel, .this method shall be used '.·1hen
it is rc2sonably available. Travel shall be by the most practicable
means, air, rail, bus, commensurate with the nature a:-~ci purpose of
the duties of th~ employee requil"ing such tl~avel. In the provision
of transportation, it shall be presumed thaL the use of co~o~mon
. carrier, when available, is the fi~St advantageous to the Government.
Other than common carrier transportation may be authorized as advantageous to the Government and such consideration will be given
upon request of the traveler. The ci~tEl"mination that other than
con-mon can~; er 1·1oul d b2 more advanta0eous to the Government shall
be based upon justification sub1:1itted bj the traveler". The detel"mination that another method of transooration would be more advantaoeous
to the Government shall not be ma~e on the basis of personal pr~fercnce
or minor inconvenience to the traveler resulting from common carrier
scheduling. Factors which would lead to such a determination include:
(l)

The total cost to the Government for transportation by co::-:mon
carrier is greater than transportation by other means. Total
cost incl ucJes common carTier fares, cost of travel to and from
carrie!~ terminals, cost of excess baggage ~·;hen it I'JOuld hc.:ve
been allowed, and the cost of per diem based upon use of
common carrier means. In ;;.aking a cor.~parison, total costs
fo~ travel by automobile includes mileage computed at $.11
per mile; parking fees; ferry fees; bridge, road and tunnel
costs; costs of per diem for tr2vel by automobile, and cost
of lost work time or overtime.

(2)

The number of travelers to
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considered.
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(3)

2.

3.

The nature and purpose of the duties of the employee requ1r1ng
the travel cannot reasonably be accomplished by use of common
carrier.

a.

When it is determined that common carrier transportation is not
advantageous to the Government and that an automobile is required,
a Government-furnished automobile shall be used whenever it is
reasonably available.
·

b.

When the use of an automobile is advantageous to the Government and
a Government-furnished automobile is not reasonably available, the
traveler shall be authorized the use of a privately-owned vehicle
at the reimbursement rate of $.15 per mile or the use of a commercially
rented vehicle. Reimbursement shall be made for necessary parking
fees; ferry fees; and bridge, and road and tunnel costs.

c.

When the use of an automobile is advantageous to the Government and
a Government-furnished automobile is reasonably available but not
corrtnitted for the transportation required,_ but the traveler desires
to use a privately-m·med vehicle, such use may be pe:~mitted at the
reimbursement rate of $.11 per mile. Reimbursement shall be made
for necessary parking fees; ferry fees; and bridge, road arid tunnel
costs.

\-!hen it is determined that common carrier transpol'tati on is advantageous
to the Government and is reasonebly available, or when the use of an
automobile is advantageous to the Government and a Government-furnished
automobile has been committed for the transportation but the traveler
desires to use a privately-owned vehicle, such permission will be granted
at the reimbursement rate of S.06 oer mile. Reimbursement shall be
made for necessary parking fees; f~rry fees; and bridge, road and tunnel
costs. Total reimbursement shall not ~xceed the cost of travel by
common carrier if reasonably ava-ilable.
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DEPARTMENT OF ANTHROPOLOGY
AND MUSEUM OF MAN

CENTRAL WASHINGTON STATE COLLEGE
Ellensburg, Washington 98926

July 21, 1976

Dr. Jimmie Applegate
Chairman, Faculty Senate
Edison Bldg.
Central Washington State College
Dear Dr. Applegate,
In a recent departmental faculty meeting a copy of a letter from
Dr. Harrington was distributed.

This letter (copy enclosed) concerns

materials to be submitted for consideration for promotions.

Section

one of the list of materials to be submitted suggests

that standard-

ized teaching evaluation forms are now a requirement.

The footnote

suggests that the standardized teaching evaluation forms are those
which are administered by Dr. Trujillo•s office.
of

o~je¢ttons

There are a number

to these forms, and indeed there are a number of objections

to any kind of standardized forms for the whole faculty, objections
which have already been voiced on the floor of the Senate.

Despite

these objections, it seems that, at least at the level of the Vice
President and Deans, these forms are now a requirement.

I would like

the Senate to be aware of this, and look into the situation.
Sincerely,

/{ ;d_.
Linda M. K{ug
Associate Professor
Department of Anthropology
cc.

J. M. A1 ex and e r
8. Martin
•
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Bug. 13,1976

Dear Dr. Applegate,
Thank you for
Jt~:"./

""~: >

~

--,

yn~r

-_- -c;~~--:~iug

actio~

on my letter of

~tc.c~ent

cvolu.:~::o:_c.

i

consider yo:.IT c:ction to hove completer: the re• t;2_::
1.:·
;L the letter.
The co-signers of the letLr
~gr•e \:ith me in this matter.
Again, thank you.
Since
'

~ ly,

--, ,._,;_ .,

/ '/

'

.·

/
2:~)

'

LinJa '·1. Klug
AssocLtte Professor
Department of Anthro.

cc: J, fllexnnder
B. Hartin

AN EOUAL OPPORTUNITY EMPLOYER
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CENTRAL WASHINGTON STATE COLLEGE

ELLEI\! ~ . . RG,

WASHINGTON

AN EQUAL OPPORTUNITY EMPLOYER

98926

School of Narural Sciences and Marhemarics
Office of rhe Dean

(509) 953· 7331

July 16, 1976

Department Chairmen, Program Directors,
and Chairmen of Departmental
Personnel Committees
School of Natural Sciences and Mathematics
Colleagues:
Attached is a copy of a recent letter from Dr. Harrington written following
up the recent evaluations, recommendations, and final actions relative to
promotions effective September 1, 1976. Please read carefully, inform your
faculty, and keep in mind the "substantiating" materials suggestions - no,
more than just suggestions.
As a school, I believe our top recommendations, together with supporting
documents, were of high quality. However, it was equally obvious that some
documentation was weak, hurriedly gathered, sloppily written, or was not
available. Particularly weak for some candidates were the teaching evaluation materials--in some cases none at all; in some cases only colleague evaluations. I can assure you that, as in the recent past, each year the Academic
Vice President or the President has stated in writing the need for teaching
evaluations. Candidates without such evaluations included will not be considered - or not, at least, highly.
~
All in all, the School of Natural Sciences and Mathematics, I believe, fared
well in the annual sweepstakes, but I would see us do better.
Sincerely,
.· 1

.

//

.

~

.. -·~_, . :rt...A.....e_,

Bernard L. Martin
Dean, School of Natural Sciences and
Mathematics
cc:

Dr. Brooks
Dr. Harrington

CENTRAL WASHINGTON STATE COLLEGE

ELLENSBURG, WASHINGTON

AN EQUAL OPPORTUNITY EMPLOYER
School of Natural Sciences and Mathematics
Office of the Dean

98926
(509) 963-7331

August 6, 1976

RECEIVED
Dr. Linda M. Klug
Dr. Anne s. Denman
Dr. Manfred E. W. Jaehnig
Mrs. Catherine J. Sands
Dr. Glenn B. Short
Dr. William C. Smith
Mr. Leonard R. Williams
De~r

.lJ UG1 G 1976

FACULT

y St:NA TE

Dr. Klug et al:

Having finally received a copy of your letter to Dr. Applegate, I wish to put
on record my request, as I di.d by telephone to Dr. Klug; that a concern such
as you expressed should come to this off ice , if not to the office of the letter•s
initiator. Then, if satisfactory explanation or clarification is not forthcoming, you obviouSly should attempt to get some recourse by other means. I
believe that this is not only professional in nature, but a simple courtesy to
the writer of the 1et.t er.
Let me assure you that your concerns in this particular matter could have,
and would have, been immediately taken care of relative to the interpretation
of the words in Dr. Harrington•s letter. The Vice President•s Advisory Council
had themselves discussed this very matter with Dr. Harrington before the letter
was written, and the interpretation agreed upon was recently conveyed to your
department chairman. Unfortunately; the department chairman and I have not
had regular meetings this summer session for a variety of reasons, and I have
not conveyed as much information as usual, except for particular action items.
I trust that your department chairmari will soon, if he has not already done ~o,
convey to you the interpr~tation of Dr. Harrington•s reference to sta ndardized
teaching evaluation forms. · I canncrt be llieve that anyone could que stion such
interpretation, except those who might object to evaluation of teaching in~
form! .! Evaluation of teaching is difficult in any case, but if our quality of
education and our product are to be worth anything, I believe we must have
effective evaluation, which may take many forms.
Just "hanging .. our concerns on the .. bulletin board 11 for everyone to see without
attempting to get some explanation, int~rpretation, or whatever, is, in my
opinion, unprofessional and causes more 11 headaches .. than are necessary. I
understand that some people will .never let the "faculty versus the administration .. syndrome break down, but I, for one of many, I hope, do not see that
this adversary relationship need exist and will work continuously to eliminate
same. I hope that you are with me in this regard. We all have the same goals
in mind, J•m certain. Bring your concerns to your department chairman first--

Dr. Kl ug ' . a1
Page Twu
August 6, 1976
if he can't help, then bring them to me. At least I'll try to give you the
straight dope. Whether you like it or not is not the question--! will not
mislead you.
Sincerely,

&~
L.

~ernard

Martin
Dean, School of Natural Sciences and
~1athemati cs

jac

...

•

cc:· Dr. Harrington
Dr. Applegate
Dr. Alexander

•
..

•

..

•

CENTRAL WASHINGTON

STATE COLLEGE

INSTITUTIONAL STUDIES

ELLENSBURG, WASHINGTON

Ri:.CEIVED

98926

September 27, 1976

SE? 2 7 1976

fACULTY SENATE
Dr. Helmi Habib, Vice Chairman
~wsc

Faculty Senate
Edison Hall, Roo~ 102
Dear Dr. Habib:
The Association of Administrators was notified last spring that the term of the
Administrative representative to the Faculty Senate had expired and we were asked
to select a replacement.
The Executive Co~ittee of the Association of Administrators has asked me to
infonn the Faculty Senate that since most of the administrative and civil service
exempt personnel are excluded from faculty m~~ership by the new code, and therefore presumably are not entitled to representation, it does not see appropriate
for the Association to select a representative. Only those administrators and
exempt persons with faculty rank and tenure may be considered faculty according
to the code and this is a relatively small group consisting of the President,
Academic Vice-President, Academic Deans and one or two others.
We suggest that there are three alternatives:
1.
2.

3.

The Administrators and Exempt persons with rank and tenure can get
together to select a representative.
Since the President is a member of the Senate and also of the group
concerned, they may wish to consider the President to be their
representative.
The people involved may feel they are adequately represented through
the departments in which they have rank and tenure.

In any event, this is between the Senate and the group of administrators and
exempt people who qualify as faculty under the new definition. As much as we
regret the change in definition which excludes the rest of us, which we feel
will lead to further canmuncation problems, we do not see hoN we can legally
elect a representative any more.
Sincerely,

f/L-

('!_Ohh
~sc

Purcell, Secretary
Association of Administrators

JP:mp

AN EQUAL OPPORTUNITY EMPLOYER

CENTRAL WASHINGTON STATE COLLEGE

ELLENSBURG, WASHINGTON

98926

September 27, 1976

Dr. Helmi Habib, Vice Cli..airman
Faculty Senate
CWSC Campus
Dear Dr. Habib:
I have resigned from my position as Chairman of the
Faculty Senate and from the Senate effective 5:00p.m.,
September 24, 1976. The reasons for my resignation
are stated in my September 24, 1976 letter to the
faculty.

I appreciate the opportunity I had to work cooperatively

with the members of the Executive Committee for the
welfare of Central Washington State College.

JRA:ep
cc: Dr. Nancy Lester
Dr. Robert Mitchell
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Report to the Faculty Senate
by the
Senate Curriculum Committee
June 2, 1976

committee responses to the ·Charges given to the Committee duri_n g the 1976-76 year are as
follows:
1. Review Guide to Curriculum Changes regarding:

a) credit allocation to courses. Is a statement needed to cover summer sessions which
have 60-minute class periods?
Committee opinion: no.
b) guidelines defining cot}rse levels. Shall a statement be included in the Guide?
Committee opinion: yes (see 7d2).
c) implications of the statement (on page two of the Guide) observing that "Furthermore,
administrative action, subject to Board approval, regarding the internal structure of
the college affects curriculum."
Does this mean that all- actions to reorganize -- [the college and its parts] --- should
first be--- [reviewed] -- by the Senate Curriculum Committee and/or other faculty
curriculum committees?
Committee opinion: no.
d) approval procedure for extended degree programs. This can presently by-pass the
Senate.
Committee opinion: no, it can't (see Guide, p. 3; no exceptions are made from
normal procedure).
e) procedures used in approving special topics L98) courses. Are they adequate, in
view of:
1) uneven distribution in their departments of Hsts issued periodically by the Dean
of Undergraduate Studies;
2) possibility of course duplications and of repeated offerings of the same course
(with only slight changes);
3) some need for Committee review.
Committee opinions :
1) this is a departmental-level problem, and should be solved or otherwise
handled at that level;
2) the purpose of the campus-wide distribution of the Dean's list of special
topics course proposals is to obviate these problems;
3) See (2), supra;
In sum, no substantive change in the present procedure is recommended. (see 7c below).

2

2. Examine the reorganization of the Department of Communications and the Mass Media
~Program into the Department of Communications and Mass Media and -.report to Senate
on October 15.
Committee opinion: that the Senate should approve the already accomplished change.
It _did.
3. Examine curricular implications of the draft of CPE's Planning and Policy Recommendations
--- and recommend appropriate action to the Senate. (CPE staff held a hearing on campus
on October 21, 1975).
Committee action: none. Time did not permit it.
4, Consider drafting a policy on interdepartmental programs (a carryover from the previous

year).
Committee action: none.
5. Consider drafting a policy on innovative programs (a carryover from the previous year).
Committee action: none.
6. Examine the undergraduate catalog for "hidden prerequisites" and higher-than-normal
(or permitted by Guide) requirements for major and minor programs.
Committee action: after looking at all of the programs listed in the catalog, we concluded
that very few were not in accordance with established criteria. Those deviating from the
Guide fell into one or more of these categories:
a) long-standing (i.e. , 20 years) programs having detailed skill and participation requirements (e. g. , Music Department);
b) broad programs having coverage of several related fields, often with additional teacher
certification requirements (e. g., Sciences);
c) evolving programs reflecting considerable change in staff and outlook (e.g., Foreign
Language);
7. Review curriculum policy recommendations from the Undergraduate Curriculum Committee
contained in a memorandum to the Senate from Warren Street of April 26, 1976:

•

a) Variable credit courses.
U. C. C. recommendation: 1) variable credits should be restricted to those types of
courses already so designated in the section "Credit Allocation to Courses" on page
eight of the Guide: Workshop, seminar, individual study, special topics, practicwn
and field work. 2) courses with other titles and specific content must be offered and
listed in the catalog for a fixed number of credits. 3) courses given in off-campus
locations only which are modifications (lowered credit hours) of on-campus courses
must be listed separately under different titles and numbers in the catalog. It is
recommended that the words "offered off-campus only" accompany these course
descriptions.
Committee action: agree .

'

\
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b) Level of Individual St udy Courses
·u. C. C. recommendation: that all 296 listings be stricken from the catalog, effective with the 1979-80 catalog.
Committee action: agree. The following amendments to ~he Guide are suggested:

e-

p. 7 Numbering of Cour s es .
4. Numbering system
Ending in 96 (offered only at 396, 496 and 596 levels). (effective beginning
1979-80 catalog).
p. 10 Individ ual Study Courses. Strike 296 from list.
c) Special Topics (see also (1)(e), page 1);
U. C . C . recommendations:
1) Each special topics title be offered once only. The course must be approved for
catalog addition before additional offerings are made;
2) the criteria that apply to any proposed catalog course also apply to additions with
with a special topics number;
3) small committee made up of members of the U. C. C. and the Teacher Education
[curriculum] Committee.
Committee action:
1) Each Special Topics course shall be limited to being offered no more than two times
within a two year period following its being approved. After the second offering
the course shall be dropped from the list of approved special topics courses. It
shall be proposed as a regular course for any further offerings;
2) agree
3) Presently used procedures allow wider review than would that suggested by U. C. C.
We believe that some of the problems (jurisdictional conflicts, e. g.) could be reduced by more careful screening of the proposals by the School Deans within the
present review procedure.
d) Appropriateness and numbering of co urses (see 1b, on page 1);
1) Appr op riateness of course content . The U. C. C. report decries the preparation
of proposals for courses that do not appear to be appropriate to the college level,
and asks some rhetorical questions in regard to such preparation;
Committee a ction : commendation of the U . C. C. membership for maintaining standards
of college woFk, and encouragement to them to continue to do so. This institution
is a senior college, not a high school or community college, and DfUSt remain true to
its m.ission.

!i

2) Numbering of courses
U · C · C . recommenda tion : adopt the University of Washington standards for course
numbering; review current catalog offerings accordingly.
Commit tee action : agree, with the minor changes indicated (see addendum 1).

•
_.,....

, ..... . t

e) Unstated effects of course proposals
U · C · C · recommendation : that the franchise for course generation and course prefixes
be extended to academic departments only. Proposals for courses may come from many
sources, but the sponsorship and prefix of an academic department shall be required for
approval. The curricula of interdepartmental programs should be assigned to the
departments that cooperate in them.
Committee action: agree.

ADDENDUM I
GUIDELINE DEFINING UNDERGRADUATE COURSE LEVEL
Course level, along with course credit and course enrollment, is an important
element in the allocation of University resources. It is essential to have
clear guidelines for determining course level. The following broad definitions
ar.e to be used in determining the correct level for a proposed undergraduate
course.
LOWER-DIVISION COURSES (100-and 200-LEVEL COURSES)
Lower-division courses generally do not have extensive college-level
prerequisites (aside from preceding courses in the same sequence).
They may require substantial secondary school preparation.
Lower-division courses usually are not limited to students majoring
in the field in which the courses are offered.
Any lower-division course, assuming qualified staff and other resources
are available, could be offered through a community college.
Survey courses which are general introductions to a field of study
offered for nonmajors are lower-division courses. So are "orientation"
courses.
100-level courses should be suitable for college freshmen.
200-level courses are directed toward college sophomores though they are
open to qualified freshmen.
UPPER-DIVISION COURSES (300-and 400-LEVEL COURSES)
Upper-division courses require substantial college-level preparation
on the part of the student. Ordinarily this should be indicated in the
course description by a discussion of recommended background which will
describe to both students and advisers what i~ expected.
Recommended background can be indicated in several ways among them:
(1) specifying particular University courses (or their equivalents) which
should have been completed prior to enrollment; (2) specifying a certain
number of credits in specified areas which should have been completed prior
to enrollment; (3) specifying a certain number of total college credits
which should have been completed prior to enrollment (or an equivalent
such as "senior standing"); (4) specifying permission or requiring an
entry card so that some sort of direct assessment of the student's
qualifications is made.
300-level courses are directed primarily at juniors and seniors.
Ordinarily they are not appropriate for well-prepared graduate students
nor ordinarily are they appropriate as a part of a graduate program.
400-level courses should be appropriate for either seniors or graduate
students.

