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MINUTES: Regular Senate Meeting, 5 January 1977
Presiding Officer: Helmi Habib, Chairman
Recording Secretary: Esther Peterson

The meeting was called to order at 3:15 p.m.

ROLL CALL
Senators Present: All Senators or their alternates were present except Joel Andress,
James Brooks, Wolfgang Franz, Allen Gulezian, John Gregor, Louis
Kollmeyer, Usha Mahajandi, Larry Porter, Russell Ross, Milo Smith.

Visitors Present: James Brennan, Eugene Kosy, Jimmie Applegate, and Don Schliesman.

AGENDA CHANGES AND APPROVAL

There were no changes to the Agenda.

APPROVAL OF MINUTES

The minutes of December 1, 1976 were approved as distributed.

COMMUNICATIONS

The following communication was received:
A. Letter from Vice President Harrington, dated December 8, 1976, requesting the Senate

to appoint an ad hoc committee to consider nominations for Professor of the College,
Distinguished Service Professor and Distinguished Teaching Professor (Faculty Code 2.16).

CURRICULUM PROPOSALS

A. Undergraduate Curriculum Committee Proposals, pages 446 through 453.

MOTION NO. 1547: Charles Hawkins moved, seconded by Blaine Wilson, that the Senate approve
the Undergraduate Curriculum Proposals on pages 446, 447; on page 448 approve only the Drama

and History Course Additions; and approve all of pages 452 and 453. Passed with a unanimous
voice vote.

MOTION NO. 1548: Duncan McQuarrie moved, seconded by Betty Hileman, that the Senate approve
the Undergraduate Curriculum Proposals, Technology and Industrial Ed Program Initiation,
Manufacturing Technology Major, on page 448, and all of the proposals on pages 449, 450 and
451, Passed by a majority voice vote and one abstention.

B. Graduate Curriculum Committee Proposals, page 79.

MOTION NO. 1549: Warren Strecet moved, seconded by Duncan McQuarrie, that the Senate approve
the Graduate Curriculum Committee Proposals on page 79. Passed with a unanimous voice vote.

REPORTS

A. Chairman--Mr. Habib reported he, President Brooks, Vice President Harrington, Vice
President Jones and John Purcell met with Governor-elect Ray's staff in Olympia on
December 13. He mentioned that the administration's presentation was excellent and
he was very favorably impressed.

Vice President Harrington and Larry Helms will be attending the next Senate meeting
on January 19 to discuss the philosophy and operation of off-campus programs, so
that the faculty can fully understand them. The floor will be opened for questions
and discussion and all of the faculty will be notified so them may attend if they
choose. The purpose of this is to acquaint faculty with the program as there will

be a need for a great deal of faculty cooperation in off-campus programs during
spring quarter.
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B.

Executive Committee--Vice Chairman Keith reported that Dean Guy, after requesting the
Senate to appoint an ad hoc committee to serve as a review committee for students who
want to challenge their records, has discovered that by Washington Administrative
Code it will not be necessary to have that committee after all.

In response to Vice President Harrington's request to appoint an Ad Hoc Committee

to consider nominations for Professor of the College, Distinguished Service Professor
and Distinguished Teaching Professor (Faculty Code 2.16), the Executive Committee has
contacted six people who are willing to serve. They are: Larry Lowther, Robert
Gaines, Bill Floyd, Bruce Teets, Don Cocheba, and Victor Marx.

MOTION NO. 1550: The Executive Committee moved for ratification of the appointment of Larry
Lowther, Robert Gaines, Bill Floyd, Bruce Teets, Don Cocheba and Victor Marx to serve as
members on the Ad Hoc Committee to Consider Nominations for Professor of the College,
Distinguished Service Professor and Distinguished Teaching Professor. Passed by a unanimous
voice vote.

c.

Standing Committees--
1. Academic Affairs Committee--No report.

2. Budget Committee--Chairman Gordon Warren reported a draft of a proposed step scale

for faculty has been received along with the rationale for it. Most of the committee
members are not in favor of it for a number of reasons. The colleges and universi-
ties may decide to negotiate separately. The CFR Task Force is in the final stages

of putting forth a new step scale. Also, the seven state comparison should be
available to the Budget Committee sometime within the next week or so.

Chairman Habib commented he asked the President to obtain.an Attorney General's
opinion of whether the CFR can be funded for travel using State funds. The reply
was it is permissable and President Brooks has funded mileage plus per diem for
the CFR and the Task Forces.

3. Code Committee--No report.

Mr. Habib pointed out that copies of the proposed revisions to the Faculty Code of
Personnel Policy and Procedure, which are being submitted by President Brooks to
the Board of Trustees, have been distributed at this meeting to the Senators.
Chairman Habib suggested the Senators review these revisions. The Code Committee
met after the Senate meeting adjourned to discuss the study of these revisions.

4. Curriculum Committee--The report to he discussed under New Business.
5. Senate Personnel Committee--The report to be discussed under New Business.

6. Student Affairs Committee--No report.

OLD BUSINESS

A.

Consideration of University status for CWSC--Jimmie Applegate presented a position
paper by President Brooks as to the many reasons why Central Washington State College
should be renamed Central Washington University. He summarized background information
and described the advantages of the name change.

MOTION NO. 1551: The Senate Executive Committee moved the Central Washington State College
Faculty Senate endorse and support the university title for Central Washington State College
and urge the Council for Postsecondary Education and the Washington State Legislature to
approve of the name change. Passed by a unanimous voice vote.

NEW BUSINESS

A.

Consideration of recommendations from the Senate Curriculum Committee--Chairman Warren
Street discussed the Curriculum Committee Report of November 29, 1976, which was

distributed to Senators previously. The Curriculum Committee recommended three matters
be presented to the Senate:

1) Whether CWSC should accept, reject, or conditionally accept credits granted by
other accredited institutions for the completion of United Pacific Institute
experiences.,
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MOTION NO. 1552: The Senate Curriculum Committee moved that the College deny the transfer
of credits earned by participation in the program of the United Pacific Institute, even
though the programs may be sponsored by an accredited college.

There was considerable discussion on the motion.

MOTION NO. 1553: Mr. Mitchell moved for the question, seconded by Mr. Keith. Passed by a
unanimous voice vote.

Motion No. 1552 passed by a unanimous voice vote.
2) Implementation of special topics policy:

The Committee discussed the date when the "twice in two years' limitation should
apply to special topics courses. Because class schedules for Winter and Spring
are in the publication and planning stages, the Committee recommended the follow-
ing motion be approved by the Senate:

MOTION NO. 1554: The Senate Curriculum Committee moved that the new policy shall apply to
Special Topics courses which are approved for first instruction in Fall quarter, 1977. The
new policy shall not retroactively affect previously-approved Special Topics courses. Passed
by a unanimous voice vote.

3) Policy on implementation: While the Senate's curriculum acts define curriculum
policy for the College, those who are affected must be given a reasonable amount
of time in which to make adjustments necessary for conformity to a new policy.

MOTION NO. 1555: The Senate Curriculum Committee moved that policies be implemented no
sooner than their publication in the Faculty Senate minutes and no later than when they are
published in the public curriculum document appropriate to that policy. Examples of such
documents are the quarterly class schedule, '"add-delete' sheet, yearly college catalog, and
curriculum Guide. Publications shall reflect policy changes at the earliest opportunity.
Policy changes shall not be applied retroactively., Passed by a unanimous voice vote.

B. Consideration of recommendations from the Senate Personnel Committee.

George Fadenrecht presented the Committee report, which was distributed previously
to the Senate. The Committee was asked to consider the Senate Personnel Committee's
role in determining eligibility for promotion. After considerable discussion, this
year's Committee suggested an addition to this policy.

MOTION NO. 1556: The Personnel Committec moved that the June 3, 1976 policy statement
regarding eligibility for promotion exceptions he amended by adding Item F which will read:

F. A person having been eligible under the Code in effect at the time of his
appointment shall be considered eligihle for promotion.

Rationale: Since in fact, at least onc individual has been made eligible for this
reason, a precedent has been established. More importantly, however,
the Code can he looked at as a contract between the employer (the College)
and the employee (the faculty member). Thus, the rules of eligibility
should not change from the initial contract unless agreed to by all
parties to the contract. —

Motion No. 1556 was defeated by a majority nay vote.

MOTION NO. 1557: Duncan McQuarrie moved, seconded by Art Keith, that the Item be referred
to the Code Committee for their consideration. Passed by a unanimous voice vote.

ADJOURNMENT

The meeting adjourned at 4:50 p.m.
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AGENDA
FACULTY SENATE MEETING
3:10 p.m,, Wednesday, Januvary 5, 1977
Faculty Development Center
Bouillon Building
ROLL CALL
CHANGES TO AGENDA
APPROVAL OF MINUTES OF December 1, 1976
COMMUNICATIONS
CURRICULUM PROPOSALS

A. Undergraduate Curriculum Proposals,
pages 446 through 453

B. Graduate Curriculum proposals, page 79

REPCRTS

A. Chairman

B, Executive Committesa
C. Standing Commitiees

1. Academic Affairs
2. Budget Committee
5. Code Committee
4, (Curriculum

5. Personnel

6‘

Student Affairs

QLD BUSINESS
4, Consideration of University status for CWSC

NEW BUSINESS

A, Consideration of recommendaticns from the
Senate Curriculum Committee

B. Consideration of recommendations from the
Senate Personnel Committee

ADJOURNMENT



CENTRAL WASHINGTON STATE COLLEGE
ELLENSBURG, WASHINGTON
98926

RECE‘VED December 8, 1976
QECY 1976

FACULTY QENATE

Dr. Helmi S. Habib
Chairman, Faculty Senate
CWSC, Campus

Dear Dr. Habib:
We will need an ad hoc committee to consider nominations for

Professor of the College, Distinguished Service Professor and
Distinguished Teaching Professor (Faculty Code 2.16).

May I ask that you arrange to have such a committee appointed
by the Faculty Senate? Nominations for these appointments are
due by January 14, 1977, so we will need the committee named
prior to that date.
Thank you for your cooperation in this matter.

Sincerely,

e

Edward J. Harrington
Vice President for Academic Affairs

Jm

cc: Dr. Brooks
Vice President's Advisory Council

AN EQUAL OPPORTUNITY EMPLOYER



To:  Ekacniive Conmities, feculty Senalg
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Ra: Curyicuiwe Comelites Recomsizncations
Dace: kow. 385, 1375
ens C. Wibeerp
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. ;"174‘32‘103”
Fa Bovos
E. Hariinpton
D, Sahiiesnsn

Your Curriculum Commitlee recommsnis that thves matters bLe presented
Lo the Semate st ity vext meadting:

1. United Pacific Instivate (UFi): The Commigttza reviewed ralavant
corteapondence from the files of K. Frype and held s talephona
copvervation with & Yalkiza schovi cosnseior who had attendad the
fivee meeting of & UPY course offeved during the week of Nov. 14,
1975, ihe questics put before the Cuwalttee was whether CWSC
snhould accept, rejeck, of comtitionally sccept credits graoted
o other scevedited iveritutlons £or the completion of UPL ex~
periencen. There ave persussive arguaenta for acceptance and for
vejection of the t':és.x‘i~' credice grauted by Seattle Pacific College
for the UPL experisnce

Tt was felt that three consideratious dictated the wrejuction of

thess creditns

2. The wawber of clase hurs 1a balow sur guldelines for 3
eredits. The Yakina UK ;:we?;i.ng.} totaled 20 hows. Our
guldelives would veyuniyvs 64 oowve fox 3 oredits of workshop-
rreciicum courseetrk. Gthar ui’l wms:écaa degcciptiooe show 23
nsd 28 beuse of mseidegu. The # o bextbook aad one ouge

| 4

sidae ssslimmwat, & Uapey demoy lh\ing your sppiicakbicas of the
C S BeE TRITGE Le L. ,

b, UPY dasovibes itvelf sz o “socpuretiov dedicared to hman
fulfillmenc.” it offery 1%e clicats techniques in "relaing
seli-estamy, developlog aew swadeness, and incveasing per~
sonsl wifectivenens.” thace 20als and techniques are shared
By cuch obest giowents of ths fusees potzecisl coveunsnt os
Irapscendentan dadlealivng, Aohaod beminars Yealodog, Dia~
nerica,; Dals LGoknedie '4?"'9L¥:3?1.'x::;‘r..5«;%., sipd vavious peaudotherapies

and waligaen:., &00 stwgoes the luportavce of beliel and
porttive nupi ue«iﬁ-ﬂ-iwﬂ 1ilwent. A collsge conven-
tlonedly dapor tance of koaowledge., The UPT ex-
parispecae o coaY Lo be conpatible with the prealses
of cnllegians am #n"wheug&v U8l and other haowan potential

cogimens WAy e mtt’mely saviel sing to the tndividual par-
vu‘ipmxt ana way, Ioleed, wake bin 3 wore sroductive yerson
@ vesnie, i volleps should oot M'tempt to sasiga vred-
A28 vo thass vagious WA puisscial scperiscoss.

. Thers doey oL wpowkd o bs z*;uyx,...\im;;; 3| v,za to tha UPY esperi-
pacs n oar avrrend codorfeulus.  Gbe oollepe’s policy is
YCourpes which do wob sepers te Covcavposd wiith offerings
8y roge College soo cxdivarile wet granied trasufer credis
(1976~7% <axslog, p. 2237

a,




Therefnre, the Cowmmitres yooowmaods the motlon that tha College Geuy
cta wCanafer of credive escpsd by partdelpation lo Whe progra of
Upited Facific Insritwbe, wves chough Lhe prourwsg way be spopsvyed
by an ecerediied collens:

T

Tuplementation of apecisl toples poliny:

In Xagpon#e to on dogquiry fram Dean Schiissman, the Commitiee digcuased
the datse whea the “twice do two veurs” Lisdtation showdd apply o apecial
topics coutses, Becauss slass schednbes for Winte: sad Spring are la ¢he
publicaiion snd plamning nbages, the trwlilse vecormends Lhe motion thai
the oew policy shell apply Lo Specisl Toples courses which sre spproved
for firet dastvuccion In Fall quevcwr, I877. The wnew poliey shail won
retronctively affect previcusly-approved Specilal Yopies couraes.

Policy on implementation: While the Senste's curriculun acts define
curvicodae policy for the Sollege, those sho sve sffected must be gilven
& reasopable amount of time fm which to wake adjusiwents necessary for
conformlty to & new policy. Yhe cosslites tecommends the motlon that
policies be Implemenced v mOSmer than their publicurion in the Faculoy
Senste minutes amd ue luter thar when they ure published lo the public
cucrloulum documeny appropviace ©o thet policy. Buremples of such docu-
wents ave the quarterly clrss oshedule, "aid-deleca” sheet, yearly col-
lege catalog, aund curricelin Selde. Publicetisns shall reflect policy
shanges &t the eprliest ospportunity. Policy chasges shall wet be applied
rerroactively .

» &3 an example of this pracoles, we olte vha Specisl Toplew polity case,

above, Fall weuld be ths awil:e

€ praciisal leplesentetion date, since
Wiatey and Spriog quarterily echedales ave mow belog prepaved sud {nciude
Spacial Tepics offerdugs app over Elrer inmtouotion do thope ¢URXTAYE.
The publicstico of the Fall olass sinedule Lo prodabiy che firsy that
eenld be plauned da accordsace with ile pewe valicoyr.




e Senste Executdve Board
¥ROM: Dolores dsborn, Chairmap--Senate Personnel Committee
SUBJRCT:  POLYCY ON ELIGIBILITY FOR PROMOTION

DATE: Vecanber 6, 1976

The Senate Personnel Cnimittee was asked to congider the Committee's

role jn detsimining eligibility fou prowotion. Nuving the past academic
year, the Senste voted on :né pnssed certaim policy proceduree to e

used when considering requesta fu? eligibilicy. After considerable
discussion, this year's Copmitiee has come ap with a suggested addition
to this policy. Perhaps a Code chauge nesds to be reguested. However,
gince che rersoncal Cowmitcee will be faced with making decisions abour
eligibiiicy befure suy Code change could pomsible by made, we should

idke Lu s2e the Sevate g on weeord &8 approvimg vhe idea presanted below.

The Personnel Committee moves that the June 3, 1976, policy statement
reagrding eligibilivy fox prowotion exceptiona be amended by adding
itewm ¥ which will read:
¥. A parsan having been sligible under vthe code in effect at the
wme of his appolutment ghaill be conesidered eligible for
wromotion.

Rationaley

Sinca dn fart, at least one indiwidual has been made eligible for this
renson, a precedeuvt bes been estabifshed. Move lwportantly, however,

the Jode can be Jocked st as 4 contvsct bitween Che =aployexr (the College)
e the ewmpioyea (the facuicy wamber). Thuas, tha oalew of eligibilitcy
ghonid not chisoge irowm the iailcial coutract uniess agreed to by all parties
o Thea coatyroact, '
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December 6, f976

RECEIVED

Dr. Helmi Habib, Chairman DEC 7 1976
Faculty Senate ‘ ‘
Central Washington State College FACULTY SENATE
Campus . v .

Dear Helmi:

I hope the attached position paper will
assist the Senate in its deliberations.
As we talked, I will briefly discuss
the paper and attempt to answer any
questions.

“Sincerely yours, -

i@yie R. Applegate

Spécial Assistant to ,
the President |

bd

Enc.



Central Washington State University: A Position Paper
James E. Brogis, President
There are many reasons why Central Washington State College
should be renamed Central Washington University. Several are
included in the body of this report which is organized as follows:
The first seé£i0n is a presentation of background information
including activities by students, President Brooks, all college

activities and faculty activities; the remainder is a description

of advantages of the name change.

Background

The momentum for the state's three oldexr colleges to become
universities was effectively stalled when the Council for Post-
secondary Education split over the recommendations of its staff and
voted 4-4 on the recommendation to rename. Support for a favorable
vote came from C.P.E. staff, students, faculty senates, faculty
members, and college administrations.

Council for Postsecondary Education Staff Support. William

Chance, C.P.E. Director, favorably summarized the arguments by
the staff recommending a name change in an October 21, 1974,

memorandum to the C.P.E.
[

Central. Student Support. Catherine McLeod, a Central student,

wrote Representative Peggy Maxie, Chair, House Education Committee,

supporting the name change on March 18, 1975.



]

Faculty Senate Support. The two most recent Senate chairmen,
Dr.'Duncan McQuarrie and Dr. David Lygre, wrote letters of support
on March 18, 1975, and January 9, 1976.

President Brooks actively has supported the name change on
countless occasions both orally and in writing. He has worked
through the C.P;E. and the legislature, the Council of Presidents,
and privately with special interest groups.

Student ‘activities, college activities and faculty activities

all have contributed to strengthen our position.

Student Activities

Miles Allen has been appointed legislative liaisoﬁ by the
B.0.C. to manage theixr university campaign efforts. An article
in the December 2, 1976, Crier reported that the Board of Control
will conduct a poster campaign to inform students of the advantages
of the university title. Each of you received a letter enlisting
your support from Miles Allen and Stuart McMulliﬁ at a recent
Senate meeting. In addition, the students plan a petition effort

during Winter quarter to obtain signatures supporting the change.

College Activities

The college reorganization with two vice presidents (academic
and business), four all-college deans (graduate, undergraduate,
library, and student development), and five school deans resulted
in an arrangement which is traditionally that of a university.
Quality faculty have been recruited nationally and internationally.

75.2% of the faculty have terminal degrees (91.2% and 85.4% have
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doctorates in the Schools of Natural Science and Mathematics and
Social and Behavioral Sciences respectively) from 96 different

colleges and universities. Research funds received by the college

have more than doubled since 1972. .

Faculty Activities

Central's degree and course offerings have increased to the
point where we now offer three undergraduate degrees (B.A., B.A. Ed.,
B.S.) with 83 areas of specialization. We offer four graduate
degrees (M.A., M.A. Ed., M.S., M.F.A.) with 37 areas of specialization.
Our special programs and the quality of our faculty have received

local, state, national and international recognition.

Additional Reasons Supporting the Name Change

In six of the seven states used for salary comparison purposes
by Washington, the counterpart institutions to Washington's state
colleges are described as universities. More than one half (185 of
320) of the institutions belonging to the American Association of
State College and Universities (AASCU) have the university title.
Most of these schools have an educational hiétory much like Central's;
i.e., norﬁal school, college of education, state college. Central
meets or exceeds the criteria used in 1972 in California for
determining eligibility for the university title. Many private
schools use the university title in Washington including one which
just made the change in November, 1976. All institutions in Canada
that offer graduate work are titled university. And finally, staff
repeorts to the C.P.E. recommend that the names of Washington's

three older state colleges be changed "in accord with discernable




trends apparent in American higher education"” (underline added).

Advantages

A change in the title of an institution of higher education has
advantages for students and faculty, the institution, fhe'community
and the state. Although each of these are inextricably linked,

advantages for each area are discussed separately.

Advantages to Students

The prestige accompanying the university title affects the
employment opportunities of graduates. On-campus recruitment would
increase and Central graduates. would experience additional employment
opportunities. Universities also attract quality graduate students.
As the quality of students in Central's graduate programs increase,
within budgetary limitations the quality of the teaching faculty
and support facilities would increase. The library, for example,
would increase emphasis on research and regional service functions.
Students and faculty would then find additional research needs met

locally.

Advantages to Faculty

One of the immediate and tangible advantages to faculty would
be in the areas of grants and contracts. Proposals submitted by
faculty members at universities receive unconscious advantage over
proposals submitted by the faculties at state colleges. As more
grants and contracts are received, opportunities for students to
become actively involved as learners and as researchers in ongoing

projects increase. In addition, quality faculty members are
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attracted to universities. As faculty members experience new .
professional associatiéns, they are renewed and stimulated. At
the same time, many faculty would find the prestige of being
associated with a university a positive influence on their morale.

Students, again, are the direct beneficiaries of faculty self-

improvement and positive faculty morale.

Advantages to the Institution

Large numbers of highly qualified faculty members automatically
exclude state colleges as potential employers. The university title
would enlarge the applicant pool for vacancies in crucial areas
where Ehe competition for faculty is intense. Highly qualified
faculty also tend to remain longer at universities, thus providing
program continuity for students. The mystique of the university
title also has a direct influence on student recruitment. Since
the quality of the faculty increases with the quality of the students,

the image and the reputation o6f the institution are enhanced.

Advantages to the Community

The primary advantage to the community of a change in name from
state college to university is the community's proxiﬁity to a
university. A wide range of academic, athletic and cultural programs
would be offered by a university and would be available to the
local community. Businesses compatible with the environment and
with university programs tend to locate near prospering universities.
And finally, the local community receives economic benefits in
direct proportion to the numbers of students, faculty, and staff

attracted to an institution.



Advantages to the State

Since the State of Washington views the education of its
citizens as a major area of responsibility, the recruitment and
maintenance of quality faculties at state institutions of higher
education is important. Granting state colleges the university
title would attract increasing numbers of high quality faculty and
students to those institutions. Roles and missions statements
which recogniée the growth and quality of faculty and students
would be developed to enhance the strengths of individual institutions.
Central, for example, would continue to accept transfer students
from all. of the state's community college system as we develop
increasingly more sophisticated programs to cap the students’
community college experiences. We would continue to emphasize
teaching as we develop a solid liberal arts base for our vocational
programs. Over-enrollments at the two state universities would be
modified as students desiring to enroll at a university would seek
admittance to the state's "regional universities." Students
completing work at Clark College and Olympic College, where the
word "community" had been dropped from their titles, would see
immediately the distinction between Central Washingtoﬁ State

University and their institutions.

Conclusion

Washington's state colleges have reached a size and complexity
to warrant changing their names to universities. The advantages of

such a name change already have been realized by institutions

throughout the country which have been granted the university title.



It must be emphasized that the university designation does not
imply a desire to change functions or to proliferate professional

schools. It is simply a desire on the part of the colleges to

meet today's challenges by having names which reflect their

existing organizations, programs, and service functions.



To:

From:

Re:

CENTRAL WASHINGTON STATE COLLEGE

December 29, 1976

Board of Trustees
Faculty Senate

President James E. Brooks

Proposed Revisions, Faculty Code of Personnel Policy and
Procedure

I hereby submit proposed revisions to the Code in compliance
with Section 0.10 A(7).

I wish to bring to your attention some questions Wthh deserve

~ consideration: |

1. Reduction in Force Policy, pages 66-72, Section 3.78.
(see comments in the proposal for change)

2. Quarterly Scholarship Leave, page 43, Section 2.97;
Professor of the College, etc., page 25, Section 2.16.
Faculty members are applying for this special leave and these
designations at this time; procedures should be established
immediately to process such awards or these sections should
be dropped from the Code.

3. Assignments for Additional Pay, page 53, Section 3.32 C.
Given our extensive off campus program, is this section
adequate to meet our needs?

4., Part time faculty are provided very few benefits under this
Code. Indeed, they are excluded from most of its provisions
(see Section 1.0l1). Shouldn't their status concern us?

cc: AVP Advisory Council
Mr. Clarke
Dr. Applegate



James E. Brooks
December 28, 1976

Proposed Changes in the
Faculty Code of Personnel Policies and Pr0cedures
Revision Dated September 1, 1976

PAGE SECTION CHANGE
8 1.06 A (1) strike: should be careful..
add: shall
9 1.20 A (1) strike: approve

add: take action regarding

9 1.20 A (3) strike: make recommendations to the
President and other administrators
and to the faculty concerning...

add: recommend to the President, other
administrators and to the faculty....

10 1.30 A (2) (b) strike: more than three

add: three or more...

12 1.60 A strike: 3rd line from bottom the word,
may

add: are to

16 1.20 A (2) Editorial change: rearrange 1-4 so that
4 becomes 1, 1 becomes 2, 2 becomes 3,
and 3 becomes 4.

21 2.10 B add: fifth line after expected
except in those specific job
positions within the discipline
where the doctorate is not
normally considered the terminal
degree, e.g., coaching

23 2.12 The Faculty Senate should not consider
exceptions to rank requirements. Instead,
the Senate should concern itself with the
rank requirements themselves as they
appear in the Code and how they are
observed by the appropriate administrators,
the President and the Board of Trustees.
The words, "the Faculty Senate"should be
dropped from line two of paragraph 2.12 A.



PAGE

23

SECTION
2.12 (continued)
2.16

CHANGE

In operation to date, the Senate has
appeared to approve all candidates for
exception to rank requirements as a
matter of principle or policy. In
addition, apparently the Senate has
approved one individual according to the
rank requirements of a previous code.

A clearer separation needs to be made in
Section 2.16 between those persons who

excel in public service and those persons
who excel in research. 'These two classes
deserve to have more exclusive and more
descriptive titles of distinction than is
now afforded them by the Code. Below is

a revised version of 2.16 which separates
public service from research and gives
instruction, public service and research the
separate identities generally given in other
sections of the Code and in many other
college documents.

2.16 Professor of the College, Distinguishe
Service Professor, Distinguished Re-—
search Professor, and Distinguished
Teaching Professor

A. The Board of Trustees may desig-
nate as "Professoxr of the College"
"Distinguished Service Professor”,
"Distinguished Research Professor"
or "Distinguished Teaching
Professor" an individual who holds
the academic rank of Professor or
Associate Professor. B faculty
member designated as Professor of
the College may relinquish full
time teaching and/or administrativ
responsibilities after a period of
outstanding service and assume
reduced duties. The board will
annually establish the salary of
such a person in accordance with
his assigned duties.

B. The Distinguished Service Profes-—
sorship, the Distinguished
Research Professorship, and the
Distinguished Teaching Profes-




PAGE

SECTION

. Y

CHANGE

sorship may be awarded to
certain individuals for a min-
imum of one academic year.
Such appointments carry a
salary increase of at least
$1,000 for the academic year
(or three quarters including
summer). The awards are based
on the recommendations of the
appropriate dean or unit direc-
tor, the Vice President for
Academic Affairs and the
President. These Professor-
ships, being of an all-college
nature, may have duties which
include teaching, research or
other special service assign-
ments. On occasion, these
professors may report directly
to the Vice President for
Academic Affairs, an approp-
riadte dean or unit director,
or the President.

The Distinguished Teaching
Professorship selection is
based on the following
standards:

(1) Demonstrated mastery of
teaching techniques;

(2) Continuing scholarship in
a field;

(3) Establishment of high
standards for students
and attempts to help
students attain academic
excellence;

(4) Willingness to serve as
an academic advisor.

The Distinguished Service
Professorship selection is
based on good teaching
combined with outstanding
performance in researech-andfer
public service activities
generally related to the
college assignment.

-~




PAGE

26

26

26

31

31

32

SECTION

(3)

(6)

(1)

(b)

(a)

ol s

CHANGE

E. The Distinguished Research
Professorship selection is
based on good teaching com-
bined with outstanding per-
formance in research activities
generally related to the
college assignment and which
generate new knowledge or
synthesize existing informa-
tion to result in original
and improved interpretations.

strike: e.g., alcoholism, thanotology,
: arrest, evidence

add: 3rxd line from bottom after regular
the word, approved

strike: that of a regular instructor

add: the salary of one holding the
rank of Instructor

strike: 1last line the word, approval

add: their action

strike: twenty (20) percent lower than
the fifteen contact hours set by
the college as an average

add: averaging twelve contact hours

On page 32, Section 2.38B(1l) (a), the matter
of faculty loads is discussed in some detail.
The next to the last paragraph in that
section is inconsistent with paragraphs
(iii) and (iv) in that same section.
Paragraphs (iii) and (iv) speak very
specifically to the matter of load point
assignments for field experience, thesis,
and individual study courses. Yet, the

next to the last paragraph in the refer-
enced section stipulates that load points
for these three classes of assignments shall
be "arranged by agreement between chairman,
dean, and Academic Vice President. . ."

Paragraphs (iii) and (iv) should remain as
they are but all of the parenthetical in-
formation in the next to the last paragraph
in Section 2.38B (1) (a) should be removed
entirely because such cases have already
been treated previously.

T e e R T P e 7 7 o et . e T



PAGE

33

35

43

43

43

48

49

51

SECTION

2.38 B (1) (4)

2.42 B

2.95 A

2.97 A

2.97 B (2)

2427 C

3.03 A

3.21

CHANGE
strike: assumes
add: requires

add: in the next to the last line the
words physical plant, between
library and fiscal

add: 2.95 B: Salaries of faculty members
on Professional Leave will be adjusted

according to when step and/or scale
adjustments are made in the salary
schedule in their absence.

add after 1lst sentence: Quarterly
Scholarship Leave is intended only
to provide assistance to those faculty

desiring to retrain or upgrade their
skills to benefit the college.

strike: B (2) (a) (b) (c)

add: The college expects the faculty
member to reguest Scholarship Leave
for the specific purpose of improving
his service to Central Washington
State College by beginning ox
continuing a program of retraining in
a proposed or developing program area
at the college.

strike: adopted by the Board of Trustees
(Contained in the Central
Washington State College Policies
and Procedures Manual)

add: after Regulations the phrase,
published in the Central Washington
State College Policies and Procedures
Manual.

add: last sentence A simple majority of
faculty members within the department
may petition in writing to the approp-

riate dean for a review of the chair-
man's effectiveness at any time.

strike: 1in the title the word Salaries.
" the entire second paragraph

add: in the title the word, Session




PAGE

52

52

52

52

53

B5

59-62

SECTION CHANGE
3.24 A strike: Director of Summer Session

add: Assistant Vice President for
Off Campus Programs

3.24 A (3) strike: Director of Summer Session

add: Assistant Vice President for
Off Campus Programs

3.27 A strike: Director of Summer Session

add: Assistant Vice President for
Off Campus Programs

add a new section: 3.28 Summer Salary

A. Unless otherwise provided in this
Code, the salaries for regular
college faculty teaching full time
in the summer session in addition to
their regular academic contract year
shall be 2/9th's of the salary for
the previous academic contract year.
A prorated amount shall be paid for

" teaching a partial load full session
or a full load for a portion of the
session.

3.32 B strike: the word, additional, both places
it appears

add: the word, overload, in place of the
first additiocnal

Editorial change: move the third sentence to the second sentence
and the second sentence to the third.

3.48 A (2) add: after the words full-time on a
regular appointment in their current
assignment

3.58 Proposed revision by Assistant Attorney

3.59 General Owen F. Clarke, Jr.

Explanation from Mr. Clarke: "Most of the

probléms I saw in reviewing the proposed .
changes to the Faculty Grievance Procedure .
had to do with wording rather than the sub-
stance of the policy. I felt that quite a
lot of clarification and general tightening
up of language was necessary. However, I
have tried as much as possible to leave
intact the substance of the ideas which the
Faculty Committee is trying to get into the



PAGE

59-62

SECTION

3.58
3.59 (continued)

CHANGE

policy. I have suggested a few substantive
changes where I think the policy could get
into trouble as presently proposed. These
include elimination of the provision that
the Faculty Grievance Committee can decide
at any time to discontinue its review of a
case, even after the review process has been
started, and some other minor substantive
changes concerning notices to the parties,
challenges for cause, and other due process
issues which I see in the policy. I have
taken the liberty of preparing a redraft

of the Grievance Procedure in legislative
format, striking out language which I feel
should be deleted and underlining language
which I would propose to be inserted in its
place." ¥

3.58 Grievance Procedure

A. The grievance procedure hereinafter
described is open to any all faculty
members, including part-time teaching
faculty and adjunct professors, who
feels aggrieved in any matter re-
lating to their terms-and-conditions
ef employment. The Faculty Grievance
Committee may accept a petition for
review from a group of faculty
members when substantially similar or
identical complaints are made.

B. The following steps shall constitute
the grievance procedure:

(1) Prior to petitioning the Faculty
Grievance Committee for a hearind
the aggrieved faculty member or,
in the case of a group complaint,
representatives chosen by the
group, will discuss his the
grievance with the dean or
member of the college adminis-
tration having direct respon-

, sibility for the area of concern
to the grievant, and both partie
shall make a good faith effort
to settle the grievance. apprep
admintstrative-offrecers-tooking
toward-a-mutuai-settiement

A B, - A T —————— —————



PAGE

59-62

SECTION

3.58
3.59 (continued)

CHANGE

(2)

(3)

If no mutually acceptable
resolution of the grievance can
be reached through discussion
with the appropriate dean or
college administrator, the
aggrieved faculty member or
group hi*s grievance i3 net
redressed; he may petition the
Faculty Grievance Committee for
review. The petition shall set
forth in writing and in reason-
able detail the nature of the
grievance, and shall state
against whom the complaint is
directed, and the relief sought.
The petition may ska** contain
any information faetuat-ew-ether
data which the petitioner deems
pertinent to the his case. The
petition may be revised or with-
drawn by the petitioner at any
time prior to the Committee's
decision on whether or not to
hold an informal hearing, but
and thereafter, only with the
permission by-*eave of the
Committee.

The Faculty Grievance Committee
will investigate the grievance
and attempt to resolve the issue.
If, in the opinion of the
Faculty Grievance Committee
following an investigation, a
settlement is not neitther
possible, ner apprepriate; the
Committee shall have-the-righ+
to decide whether or not the
facts merit an informal hearing.
The Committee's Fhis-preliminary
decision of cause or no cause
for an informal hearing furthes
aetion shall be issued in
writing within fourteen days of
the filing of the petition.
unltess If a regular academic
session 1is scheduled to has
ended& before the expiration of
such time, the Committee shall




PAGE

59-62

SECTION

3.58
3.59 (continued)

CHANGE

(4)

(5)

(7)

have fourteen days commencing
with the first day of the next
succeeding academic session to
issue its decision.

In the event the Committee
decides to hold an informal.
hearing, the procedures set forth
in Section 3.59 {Precedunres {
for-Infermal-Review)y will apply.'

The Faculty Grievance Committee
shall have the power to determine
whether an the action or decision
of any the apprepriate faculty
body, faculty member or admin-._.
tgtrater college official
complained of by the petitioner
was the result of adequate con-
sideration of all of the relevant
facts and circumstances in terms
of the policies, reilevant
standards; procedures, and
academic interests and current
circumstances of the college.

The Committee shall issue a
written opinion embodying its
findings judgment and recom-
mendations in any matter which
comes before it. The opinion
will be presented to the parties,
the President of the College,
(or the Chairman of the Board
of Trustees in the event the
President is a party to the
grievance) and to the Chairman
of the Faculty Senate. It may
be circulated more widely if in
the judgment of the Committee

a matter of college-wide pOllCY
is involved.

All decisions of the Faculty

by a majority vote of all the

Grievance Committee, including
the decision whether to grant
an informal hearing, shall be

members of the Committee.




_10..

PAGE SECTION

59-62 3.59 (Continued) 3.59

A.

CHANGE

Procedures for Informal Hearings
Reviews: General

(1) In the event Shenwid the Faculty
Grievance Committee decides to con-
duct an informal hearing, reviews
the chairman ef-the-eommittee shall
notify the parties as soon as
possible after the Committee's
decision. The notice shall state
the date, time and place of the
hearing and shall include a copy

of the petition filed with the
Committee. The informal hearing
shall be held not less than ten days
from the mailing of the notice of the
hearing to the parties, unless all
of the parties with the consent of
the chairman of the Committee, agree
to shorten the time to less than ten
days. the-grievant-er-grievants-en
the-day-of-the-committeels-deetsion~
Phe-chatrman-of-the-commtttee~-shati
set—-a-date-for—-the~reviewr—3uch-date
to-attew-not-tess—-than-ten-days
notice—to-the-parties—-of-the-datrer
time-and-ptace—-of-the-reviews

(2) The Faculty Grievance Committee
may rule at any time prior to com-
mencement of the hearing that it is
unnecessary to hold an informal
hearing. er-impessibie-te-continue
the-informat-reviews

(3) The informal hearing review shal
be conducted as expeditiously and-as
eentinneunsty as possible and on
successive days if possible.

(4) The parties to the dispute and
any others grievant-and-any-other
parties the Committee deems necessary
to fer the review shall make himseif
or themselves available to appear

at the hearing ence-the-review-begins
unless he-or they can verify to the
Faeut+y-Erievanee Committee that
their absence is abseiunteiy-neecessawry
unavoidable.

A 3 a1t i o A



PAGE

SECTION

=

CHANGE

(5) A member of the Faculty Griev-
ance Committee shall remove himself
from the case if he deems himself
biased or has a personal interest in
its outcome. diseguatified-for-btas
er—-interes+ts Faculty Grievance Com-
mittee members who are members of
the same department as the grievant |
or grievants shall not serve at the
hearing. Each party shall have the
privilege of one challenge without
stated cause and unlimited challenges
for stated bias or interest. In the
case of a challenge for stated bias
or interest, a majority of the Com-
mittee members must be satisfied that
a challenged member cannot hear the
issue impartially before the member
can be disqualified.

(6) In informal reviews, the grievant
faeutty-member shall be permitted to
have with him a Eentrail-Washingten
S5tate-€otiege faculty member of his
own choosing to act as advisor and
counsel. The faculty member must be
selected from those covered in
Section 1.01 of this Code. provided
that-sueh-faculty-member—is—not-a
member—-of-any-bar-of-the-United
States<

(7) Any legal opinion or inter-
pretation given to the Faculty
Grievance Committee may shait be
shared with all parties to the case.

(8) Informal hearings rewiews will
be closed to all except those person-
nel directly involved. All state-
ments, testimony, and all other
evidence given at the informal hear-
ing shall be confidential and-shati
net-be-subject-to-disetosure-or
disecovery and shall not be released
to anyone. ineiunding-the-parties
invelveds Such statements, testi-
mony and evidence may not be used to
question the veracity of any party
to the case without permission of
the person who divulged the informa-
tion.




PAGE

59-62

56

57

3.59

SECTION

(continued)

3.48 A (3)

3.51 A

~12-

CHANGE

add:

strike:

add:

(9) The Faculty Grievance Committee
shall file its findings and recom-
mendations with the President of the
College within five working days
after the conclusion of the informal
hearing. reviews There shall be no
review by before the Faculty Senate.

(10) Within five working days of the
receipt of the findings and recom-
mendations epinien of the Faculty
Grievance Committee, the President
or his designee shall inform all
prineipats parties to the case, the
Chairman of the Faculty Grievance
Committee and the Faculty Senate
Chairman in writing of his decision.
This action of the President or his
designee shall constitute notice of
the final decision in the informal
hearing review procedure.

(11) If the faculty member disagrees
with the final decision in the
informal hearing review procedure,
President-or-his-designees—andfor
the-Faeulty-Grirevance—-Eommittee he
may then request a formal hearing
en-the-matter by directing a written
request for a sueh hearing to the
chairman of the Board of Trustees
within thirty days after written
notice of the final decision 1in the
informal review procedure has been
given by the President or his
designee. eencerning-the—informat
hearings If Sheuid a formal
hearing is not be granted, the
faculty member an-aggrieved-party
may then petition the superior
court for judicial review pursuant
to RCW 28B.19.150.

after the words full-time employment,
on a regular assignment

(normally in spring quarter)

during spring quarter




PAGE

57

57

59

66-72

SECTION

3.54 A

3.54 B

3.56 B

3.78

~13-

CHANGE

add: after request in the 4th from the
bottom line, the Board of Trustees
through the appropriate chailrman,
dean, the Vice President for Academic
Affairs and the President....

add: after request in the 3rd line
the Board of Trustees through
the appropriate chairman, dean,
the Vice President for Academic
Affairs and the President....

strike: entire last sentence

add: The Vice President for Academic
Affairs or the President shall mail
to the faculty member so charged a
copy of the charges within five
working days of their receipt.

Reduction in Force Policy. This policy

appears to be eminently fair and gquite well
drafted. Only very minor language changes
are proposed which are nonsubstantive in
nature. However, it is evident that this
policy might be almost unworkable as an
instrument for effectively bringing about
faculty reductions in a time of financial
crisis or a period of forced reduction

due to legislative mandate (if a recent
instructional staffing proposal by the
Council for Postsecondary Education is
accepted by the legislature, Central could
lose 20-30 faculty positions). Because of
the many steps involved in arriving at a
final reduction in force plan, followed by
a right to review by the Faculty Grievance
Committee and the Board of Trustees, and
then a three to twelve months notice period
before termination, it could take anywhere
from twelve to eighteen months or more to
accomplish a reduction in force. This
estimate does not even take into considera-
tion court appeals after the many admin-
istrative reviews to which the affected
faculty members are entitled have been
exhausted. In view of this, the policy
should be carefully reviewed as to its
practical application and modified if
necessary.

Ty AR T TR 3 B M L et e S S TR
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68

69

3.78 E
3.78 E (1)
3.78 E (2)

-14-

First two paragraphs:

E. Should a reduction-in-force be
required, the Vice President for Academic |
Affairs shall be responsible for
recommending directly to the President
and the Board of Trustees all reduction-~
in-force that amounts to ten (10) or less
full-time-equivalent faculty positions.
These Phe-ten—-+418¥ positions shall be
exclusive of vacancies normally occuring,
e.g., retirement, resignation, non-
renewal of contract, non-completion of
contract, and one-year contracts not
being renewed.

In the case of a the reduction-in-force
of fer ten (10) or fewer positions, the
Vice President for Academic Affairs
shall follow all procedures pelieies
listed below except those contained in
Section 3.78 E (1). If the reduction-
in-force shall mus+ exceed ten (10)
positions, all procedures set forth in
Section 3.78 in-the-fotlewing-section
shall be observed.

Last paragraph:

The Vice President for Academic Affairs shall
complete the plan and submit it to the Presi-
dent, the Faculty Senate and the college
community. The Faculty Senate may hold
hearings on the plan. The Vice President for
Academic Affairs will set dealines for final
recommendations on the plan. deeisiens~

The President of the college shall review the
final plan as submitted by the Vice President!
for Academic Affairs and submit copies to
the Board of Trustees with his recommenda=
tions.

Last paragraph:

The Board of Trustees will approve all
terminations neecessary-because-of-the
reduction-in-force terminations. 1If,
subsequent to the issuance of notices of
termination to faculty members but prior

to the effective date of those terminations,
modified legislative mandates or approp-
riations or other factors make it no longer
necessary to carry out some or all of the

o ——r v R T LU IR
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71

3.78 E (2)

3.78 E (7)

-15-

(Continued)

terminations, the Vice President for
Academic Affairs in consultation with the
academic deans and the Faculty Senate
Executive Committee will determine which
previously reduced academic department or
programs should be reallocated full-time
equivalent faculty positions; individual
faculty members who have previously been
terminated from those academic departments
or programs will then be offered re-
employment starting with those individuals
having the highest retentlon priority under
the criteria set forth in Section 3.78 E (4)

of this policy.

add: to the last line in the first
paragraph the words, after receipt of
notification.




ST

TRCENOLOGY AND INDUSTRIAL BBUCATINN
COURSE BDDILTIONS

T-FE 346. Building Materials and Congiruction Methods. 4 aod tz,
Prerequisite, permission of imsftructor. Three lectur :g .l wo

hovrs of laboratory per week,

=18 347. Construction Planning and Control. 3 credits. Paex goisiis

permisgion of instructor. Schedunling of matexials, Jzhoxr am !
eguipmant necessary in the propex operation of a con: tyuatis .
predect fxvm preliminary site planning to £inal job :aspoe sl .

IR 442, Building Service Systems. 4 credite. Prere:ouisi:e,
permission of instructor. Mechenical and electrical ayscoums
sed in buildings. Thrze lectures and two hours of [aho:rikec =
pon waelk.

“-IK 443. Building Construction Botimating. 4 credits. Pxﬁre[%'”‘gu,

pormiesion of instructor. Estimating and preparing satercial and
labor guantity suarveys £xom working drawings and spacificiti ms.
Tpo lecturas and four hours of laboratory per wesk.

TeTE £44, Contracts, Codes, and Specifications. 4 crecits.
Proveguisite, permission of imstructor. Restriction:, stuadizds

znd Xeguirements estabiished by law goverming the cosistrustim of

buildings.



Hovenbar 17, 1974

CURRICULI, PROPOSALS APPROVIED BY
THE UNDERGRADUATE COMMITTEE
AND FORWARDED TO THE SENATE

ART
COURSE ADDITION

ART 415. Painters and Printmakers of Northers Burope. 4 oaocdr .
Prerequisite, ART 235 or 336 or permission of the instruvonon
Arte of Germany, Flanders and Holland, 15th Century-l{th Cen dxv.

PHYSICAL EDUCATION
COURSH ADDITLON |,

PE 100.5. Ski Conditioning, 1 credit.



Prosgeerary L2 . 49724

LIRMATILLUM PROPOSALS AFFROVEL BY nRaE 4ed
THE UNDERGRADUATE CURRICULUM COMMITTEE
AND FOXWARDED T0O TEE SENATE

DRAMA
( OUEEE AUDITIONS

iR 384. FPuppetry. 4 credits. Survey of the puppetry priaciplzas and
their application to the classroom, recreational fa¢ility and
theatter. Production techniques. Analysis of literalure adasteblis
to theater form. Offered each Fall guarter. Students may not sege: o
crecit for both DR 384 and 483,

DR 434, Advanced Puppetry. 4 credits. Prerequisite, DR 384 oc¢
permission of instructor. Playwriting and productior of puppszt
pleys for adults and children, culminating in actual periocimsace.

H] STORY

COURGE ADLITIONS

HISY 47L. German History, 181i5~1918. 5 cxedits. A political,
diplomatic, socio—-econcmic, and inteliectual study of Germasy
fi:om the end of the Napocleonic era through World War I. Eiphasis oo
German unification and the socio-economic background to World %Wes 1.
ot open to students with credit in RIST 477.

HIST 472. German History, 1918 to the Present:. 5 credits. A poiaticx!
sccio-economic, and intellectual study of Germany with speciél
attention to the causes, progress, and aftecrmath cf ths Naticpal

>

Socialist state. Not open to students with credit in HIST #7%

TECHNCLOGY_AND INDUSTRIAL EDUCATTON
FROGRAM IN1TIATION

ey

BACHELOR OF SCIENCE
MANU¥ACTURING TECHNOLOGY MAJOR

Thig major prepares graduates for cccupationsg related to manufzciugiy
Job vities might read as follows: Tocl Engineering, Manufacturinsg
Engyineering, Numerical Control Programmiag, Machine Planning. znd
Computer Assistant Machine Planning.

4 working knowledge of industrial maierials, processes, and pgootuchs
togecther with a strong business background will help the student have
a bertrer understanding of industry. Situdents selecting this major sl o
have a hasic background in industrial edoacation, mathematics, chewisizy
and physics. 1In the absence of this backgeound, the studen: may finc
necessary to take one or more of the foliowing: T-IE 145, 151; MA®H 3
163.1, 16%.2; PHYS 211; or CHEM 11i., 11L...



*»

)

FLAE LCNEAN PROPESHALE AZIROVED WY SACE 449
R ABERGRADUATE (kX SOLON TOMULL MRS
AND PCREARDED TC THE SENATE

MECENOLOGY AND INDUSTRIAL EDUCATION
PROGKAI NPT TATION - SACHELOR OF BC)ENCE - MANOFACTURING FECANGLOGY MAJOR

COWPINUED
Cradils

AR 165, Bngineering Drewing 3 .o 4
il 200, Bnargy Sources and Power WA 3
Pedl Y410, Production Wood Technology e é
ToWE 255, Metal Machining 3 d
18 =31, Basic Electricity . 5
1B 350, Metallurgy sam 4
T-1ER L55. Aduanced Metal Machining .ih s 4
I8 357, Welding P 4
Pelg A6, Moachine Drafting Technology A é
CLE 365, Indusirial Design %A 3
5 ED i85, Ocecupational Safety and Hezliih ki 3
Tegm el Baae Indostrial Plasties v 4
TIE €10, Nyd vae Lics/Pnewnatics s 4
W IE 465, Dewmer ptive Geometiy o o
'~1IE 410, Contcacted Field Expeziencs vias Le
BCON 101, Bconomics issues ey 5
GOCT AN Managerial Accounting Analys.is . s
BRAD 135, Prinaaples of Production T 5
BEAG 549, Bucvey of Management e a
BSAD 334, Managemant Information Systems: Data end

wrchnology _ as 8
Blae 203, Adatwnistrative and Managerial Practloes »ee 5
WAL 455, Praduction Managewment o -]
F28C 1D, Introduction to Administracive aformation Systems 1
o o485, Business and Professional Spealag o lie 4
put: 310, Technical Writing - I"%

L

2ACEELLE OF SCIENCE
WRUETR AL, SUPERVISION MAJOR

Thiz m=jor prepaces graduates for ogcupatiand ia business and odusi
vah Livles amilght read as follows: Pervsonnoel Director, Indusiyial 28lao: o
Hanpowe - Plaoming, Tralning and Developument Dicgctoy, Rigactor of
Commun Ly Relatiiwms and Production Supervisor.

A working knowledge of industrial matecials, processes, and paoduct i
tiil helip ‘he srtudent have a better understanding of Industry. Souden
getecLang thiis major should have a basic background in indusicrial
cducat fon, tathematics, chemistry, and physicg. 1n the ahsepce of chis
hackagroond, the student way €ind it vecessacy to take gae or moie of tne
‘ol lowing:  T-1E 351, 16%:; MATH 161, 163.1, 163.27 PHYS 211; oc CHEM J1J,
F 5, e I



POE S PROPOLALSR AR ROVED oY FALE 450
U DERGRADUATE CURRICULEM COMMITI'EA
W MORWARDED TC DHE SENATE

FECHNGLOGY ARD _INBUSTARIAL BOUCATION
FROGRAM TWITIATION - BACAELOR OF SCIENCE - INDUSTRIAL SUPRRVISION MAJOR
CONTINUED

Credits

1-1E 145, Machine Woodworking . 4
T~IE 210, Energy Sources and Power “an 3
T~-1E 25%, Metal Machining g 4
T-IE 285, Engineering Drawing II i 4
T-1E 271, Basic Electricity i 5
~LE 257, Foundry 58 4
T~IE 363, Machine Drafting Technology N 4
T?-1{E 374, Baslic Electronics - 4
T=IE 385, Industrial Design - 2
& ED 386, Occupetional Safety and Health - 3
T~1E 3%1, Basic Industrial Plastics I 4
T-{E 410, Hydrauiics/Pneumatics 5 4
T-TE 490, Contracted Field Experience ek 10
BSAD 221, introduction to Decision Sciences o 5
PFSAD 342, Labor Law - 3
ISAD 379, Introduction to Industrial Relaticns R 3
BSAD 280, Survey of Management Gee 4
€Al 381, Menagement of Human Resources i 5
BEAD 479, Collective Bargaining . 3
RSAD 488, Compensation Policy and Administration «sn 3
ESAD 486, Perxrsonnel Problems and Resources g 3
CeM 345, Business and Prcfessional Speaking " 4
{CH 375, Interviewing Principles and 'fechniques S 4
ENG 310, Technical Writing R 3
CPSC 177, Introduction to Computing ces 4

.00
deiec. 8 credits from one of the specified areas listed below:
T-1% 2¢1, Production Wood Technology PR 4
T-1E 341, Furniture Construction e 4
T-IE 353, Pattern Making — 4
T~18 441, Wood and Metal Finishing - 3
-1 445, Reasidential Construction & A )

BACHELOR OF SCIENCE
CONRSTRUCTION MANAGEMENT TECHNOLOGY MAJOR

This major prepares the graduate for employment in the constroct oo
(ndustyy in such areas as cost estimating, building inspection, projiad.
scheduling, and control; or 1n managing business matters velerad (o
geaghiuction,

'fhis program provides a working knowledge of construction marerials
techinigues, process, and restrictions, united with a strong bus.iness
backyround es related to the construction industry. Studente salectino
{hiz nmajor shlould have a basic background in industrial educaiing,
matlrswat vos . chemistry and physices. In the absence of this background.
th siudent mey £ind it necessary to take one or mcre of the folicwing:
=18 145, 151, 165; MATH 161, 163.1l, 163.2; PHYS 211; ox CHEM 141, 1ji 1
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AND FORWARDED TO THE SENATE

PECHNOLOGY AND INDUSTRIAL BDUISHTION
PIOGRAM INITIATION = BACHELOH OF SCIENCE- CONSTRUCTLON MANAGEMGNT THCHI 0
MAJOR CONTINUED

Credit

™18 185, Engineering Drawing I s 4
T~-XE L67, Plane Surveying B 4
T-1E 271, Basic Electricity o 5
T-IE 346, Building Materials and Construction Methods ... 4
T-IF 347, Construction Planning and Control —_ 3
T-IE 385, Industrial Design - 3
S EI: 386, Occupational Safety and Health & 3
T-1E 442, Building Service Systems oo 4
T-IE 443, Building Construction Estimating —_ 4
T-IE 444, Contracts, Codes and Specifications - 4
T-IF 445, Residential Construction - iz
T-IE 465, Descriptive Geometry - 3
T-IF 46€, Architectural Drawing P 4
T~IB 4%C, Contracted Field Experience . s 16
ACC 251, Principlee of Accounting I P 5
ACCT 252, Principles of Accounting IT - 8
ACCT 395, Cost Accounting . 5
NSAnL 241, Business Law —_ 5
BSAL 13%, Principles of Production . 5
BSAF 381, Management of Human Resources wie 5
BCON 201, Principles of Econcmics Micro o 3
COM 245, Business and Professional Speaking —— 4
o4 375, Inkterviewing Principles and Technlgques L 4
NG 2.0, Technical Writing - 3
CpsC 177, Introduction to Computing oo ?“E

140
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BIOLOGYCAL SCIENCES

BOTANY

COURSE ADDITION

BOT 315. Indoor Gardening. 2 credits. Prerequisite BISC 104 or
permission. Basic information on culture, disease and pest
control, propagation, and selection of a variety of planis.
May be repeated for credit under different topics. May not be
counted towards the Biology, Botany or Zcology major. A. House-
plants, B. Greenhouse Gardening.

BUSINESE EDUCATION AND ADMINISTRATIVE MANAGEMENT
PROGHAM TINITIATION

Bachelor of Arts
Executive Secretary Major

The Fxecutive Secretary major qualifies the student for positiongs as
Executive Secretary, Administrative Assistant or Administrative
Secretary in the public or private sector. This program should
assizt the individual in attaining the Certified Professional
Secrotary designation, which is administered by the National
Secrataries Association (International).

Although the program has flexibility through "elective" advisement,
additional breadth is recommended. The student may desire to
accoiapany this major with a minor to provide a broader liberal arts
backgxound or abtain additional occupational information pertaining
to the type of establishment, industry, etc., where employment will
be secured.

One vear of high school typewriting or its eguivalent is a
preregquisite to BSED 153. One year of high school shorthand or
its aeguivalent is a prerequisite to BSED 163.

Students enrolled in the program are required to consult regularly
with a faculty advisor.

Required: Credi
BSED 163, Gregg Shorthand IIIX - 4
BSED 264, Gregg Shorthand IV - 5
BSEC 153, Typewriting IIX R 2
BSED 255, Office Prac-Vocat Typewriting i 3
BSED 275, Business Organization - 3
BSED 3%k, Office Management P 5
BSED 373, Reprographics - 2
BSED 377, Automated Office Practices . 4
BSED 385, Business Communications & Report Writing P 5
BSED 392, Records Management P 3
BSED 451, Office Supervisory Skills e 3
BS2D 241, Business Law o 5
BSAL 341, Advanced Business Law i 3
ACCT 251, Principles of Accounting I ey 5
ECON 201, Principles of Economics Micro e 5

|
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PUSINESS EDUCATION AND ADMINISTEATLVE MANNGRMENT

"
PLOGRAM TNITTATION

Bechalor of Arts
Execubive Secretary Major - continued

Electives by approval:

BSED 270, Operating Dictat & Transcrip Machines
BSED 271, Office Machiunes

BSED 471, Administrative Office Systems

ACCT 252, Principles of Accounting II

BSAD 221, Introduction to Decision Seilences
BSADL 370, Business Finance

BSAL: 377, Risk and Insurance

BEAD 381, Management of Human Resources

B&an 385, Organizational Theory

RS2D 389, Business and Soriety

BS&D 471, Pusiness Management

BSAD 479, Collective Bargalning

ECOM 202, Principles of Ecomnomics Macro

ECOM 356, Goverament and Business

P3Y 456, Personnel and Industrial Psycholocy
POBC 320, Public Administration

-
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BLOLCGICAL SCIENCES
BOTANY
COURSE ADDITION

BOT 315. Indoor Gardening. 2 credits. Prereqguisite BISC 104 or
permission. Basic information on culture, disease and pest
control, propagation, and selecticn of a variety of plants.

May be repeated for credit undexr different topics. May not be
counted towards the Biology, Botany or Zoology major. A. House-
plants, B. Greenhouse Gardening.

BUSINESS EDUCATION AND ADMINISTRATIVE MANAGEMENT
PROGRAM INITIATION

Bachelor of Arts
Executive Secretary Major

The Executive Secretary major qualifies the student for positions as
Executive Secretary, Administrative Assistant or Administrative
Secretary in the public or private sector. This program should
assist the individual in attaining the Certified Professional
Secretary designation, which is administered by the National
Secretarxies Association (International).

Although the program has flexibility through "elective" advisement,
additional breadth is recommended. The student may desire to
accompany this major with a minor to provide a broader liberal arts
background or abtain additional occupational information pertaining
to the type of establishment, industry, etc., where employment will
be secured.

One vear of high schooi typewriting or its equivalent is a
prerequisite to BSED 153. One year of high school shorthand or
its eguivalent is a prerequisite to BSED 163.

Students enrolled in the program are required to consult regularly
with a faculty advisor.

Reguired: Credits
BSED 163, Gregg Shorthand IIIX e 4
BSED 264, Gregg Shorthand IV o s 5
BSED 153, Typewriting III i 2
BSED 255, Office Prac-Vocat Typewriting 6% 3
BSED 275, Business Organization . 3
BSEDR 371, Office Management s 5
BSED 373, Reprographics S 2
BSED 377, Automated Office Practices vdn 4
BSEE 385, Business Communications & Report Writing .o 5
BSER 322, Records Management e 3
BSED 451, Office Supervisory Skills . %8 3
BSAD 241, Business Law e 5
BSAD 341, Rdvanced Business Law P 5
ACCT 251, Principles cof Accounting I e e B
ECON 201, Principles of Economics Micro ies _B
52
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Bechelor of Arts
Eyvecutive Secretary Major - continued

Slectives by approval:

BEED
BSEDR
BSEDR
ACCT
BEAD
BSAD
BEAL
BRI
BHED
BEAD
BSALD
RSAD
ECON
BCON
P3Y
POST

270,*
271"
471,
252,
221,
370,
377,
381,
385,
389,
471,
479,
202,
356,
456,
320,

Operating Dictat & Transcrip Machinas
Office Machines

Administrative Office Svstems
Principles of Accounting IX
Introduction to Cecision Sciences
Business Finance

Risk and Insurance

Management of Human Resources
Organizational Theory

Business and Society

Business Management

Collective Bargaining

Principles of Economiecs Macro
Government and Business

Personnel and Industrial Psychology
Public Administration
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iOI\. AND ATMINISTRATIVE MANAGEMENT

o i o A s i,

LSED L300, Office Bgquipmani Selection and Maintenance, [ Coililacs
dziectior, use, and maintenance of office equipment for sctools
ané indusiyy. Comparative analysis of engineering; op:z racional,
Wl gseraety festures of various makes and models of typewsigers

ané other office equipment. Proper technigues of equipient

paintenance; selection of supplies and secvices. Previous
typewriting experiénce recommended.

T ME :CONDMICSg FAMILY AND CONSUMER STUDIFS

EOGELI 1 ]Nl TIATION

SCRELDR OF ARTS
ASHION MERCHANDISING

=5

Feehion Merchandising is an interdepartmental wmajor lauading cc

Gavk aior of Arts degres. It is administered jointly hiv the
.opaztwent of Home Zconomics, Family and Consumer Studies, and
(11e: Depaximent of Business Education and Administrative uwhav’m“)%
The rriculum provides the necessary skills to enter the fashion
ramehendising fiell as a fashion designer, a fashion buyer, a
{ahicn retailer, or a fashion merchandise manager.

The program is sufficiently flexible to permit a chojice ILirom
"sif‘hle eélectives. Courses are primarily selected from Business
itueation, Distributive Education and Home Economics, Famiiy and
Consuear Studies, providing information relating to the crodiactico,

‘gtvtbution, and comsumption of clothing and textiles. Studsnte
Wil galn practical work experience in agencies which deal wiih
wahien marchandise.

Students enrclled in the program are reguired to conmuit cegulaciy
¢ 'y & Taculty advisor. All prerequisites must be fuliilisd exoup:
i ezgar of special permission.

WHICN MERCHANDISING - CORE

i, Pasic Sewing Skills or

150, Clothing Construction “ o '
125 , Clothing Selection . p:
155, Introduction to Textiles 5 e 4
<50, Merchandising Display ) k
25, Principles of Accounting I ; B
275, Business Organization A 3
246G, Principles of Selling . o G
344, Famlly Clothing . &

Cont ol an pext fdagf-cee-e
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cen, nge d Ceedity
C“ 344, (uleural and Social Bases of Clothing P 3
3¢5 . ketail Management ' i a ]
&P £f, business Communicaticns and Report Writing 5 5
.,Cﬁ 42%, Hisctory of Fashion or
i 4% . Biswory of Fasnion e 4
SaCT 455, New Dsvelopments in Textiles cwa 3
BE 461, Advertising end Sales Pramotion S 3
i3 4¢¢, Contiracted Field Experiences or
23BEC 450, Contracted Field Experiences B R 3
AICT 499, Seminar or
D3 42¢, Seminar e 3
iy
Giecl L5 exedits from the following courses:
) LJG.1, Finite Mathematics T "
170, nesign 5 3
241, Business Law o 5
252, Princrples of Accounting R 5
350, Pattern Drafting and Design S 3
350, Principles of Marketing " % 4
361, Marketing Channels Management e 3
357, Consumer Behavior i e . A
331, Management of Human Resources 5 -
332, Records Management bk 3
. 456, Personnel and Industrial Psychology . é
459, Market Research v 4
75

UMi: SCOMOMICS, FAMILY AND CONSUMER STUDLES
COURAE ADBTTIONS '

IOEE 424, Vocatlonal Aspects of Famil: Life Education. 1 eredius,
Feerequlsite, permmission of instracitor. Principles and oirjeciiven
¢t Home and Family Life programs in the secondary zchoois.

HOFY 341, Wutrition X. 3 credits. Prevrequisites ov cozeguisii:,
CHEM 112 or 350 {see advisor). Natricional needs of the Hody:
chemicas and netabolic requirements of cells; nfluence oF
cutrition on auman growth and function.



38 RCOMRRITC
i AN

Gh. Eubwition IX. 3 sredits. PFPrereguisi "
oy 3% fzes adviaon Ragzawcn methodoloy:asn
i : in Buv e B 21

Yhe effects of major &

AR ALE N

e ekl



	Central Washington University
	ScholarWorks@CWU
	1-5-1977

	CWU Faculty Senate Minutes - 01/05/1977
	Esther Peterson
	Recommended Citation


	tmp.1500581886.pdf.5fyzy

